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ORIEJITATION TO HOME ECOHOMXCS pCCUPATIONS 
NEEDS ASSESSMENT 

Our yorag people neadi 

1. To racognlze the taportance of making career decialone as early as 
pasaibla; In order to batter baneflt from their educational opportu^ 
nltiaa. 

2- Career education In a job-^oriented aocietyj for hoye and girls , at 
all levels of interest and achievCTent* 

3. Recognition of the wide variety of occupations ^ Including tha occupa- 
tion of hom^naking^ ralatad to hoM economics Imowladgep attitudes 
and skills I available and of interest to both men and women. 

4. The opportunity to survey home economics related occupations ^ the 
training required * personal characteristics necessary , job require- 
ments^ and advantages ^ as well as disadvantages^ of each| before 
making elective course decisions during Junior and senior high years* 

5. Student perforaance oriented education ^Ich allows for succassful 
completion^ at all levels of interest and achievement* 
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COURSE DESCRIPTION 



ORIB^ATION TO mm ECONOMICS OCCUPATIONS 

Accredltator No^ 2701 
Grade Laval - 7th 
Couraa Length ^ 6^9 Weeks 



career education course Is designed for a 6 to 9 week segment 
of the seventh grade career orientation wheel for the middle or junior 
high school student. 

Its purposes arei 

(1) To provide experiences for students to assist them In 
evaluating their Interests , abilities s values and needs 
as they relate to occupational roles, 

(2) To provide students with opportunities for further and 
more detailed exploration of selected occupational 
clusters, leading to the tentative selection of a par^ 
tlcular cluster for indepth exploration at the next 
level • 

(3) To Improve the performance of students In basic subject 
areas by making the subject matter TOre meaningful and 
relevant through unifying and focusing It around career 
development th@nes « 

Upon completion of the course^ the student will respond to a final 

examination (measuring achievement of 5 curriculum objectives) with at 

least 70% proficiency. 
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GOAL 

To desigtip develop, tepl^ent and validata a student centered 
Gurrlculmn for DotsI Comity Seventh grade students In Orientation to 
Home Eeonorica Occupations. 

This 6 to 9 week sepnent of the Pre^Vocational Wheel will pro- 
vide for individual differences ^ be relevant, and develop an awareness 
of the occupations related to home economcs- 

ajmicuuM oBJECTTm 

Upon completion of this course, at least 76% of the students 
will be able toi 

(1) describe the five clusters of occupations which 
utilize home economics skills, aptitudes and knowl- 
edge « 

(2) erfilblt an awareness of the wide variety of career 
opportunities In the fields of food and nutrition, 
clothing and textiles ^ housing and home furnishings ^ 
human care and home service* 

(3) identify positive and negative aspects of careers 
In the five home economics occupational clusters* 

(4) classify jobs In the home economics occupational 
areas according to education and training needed* 

(5) designate requirements and personal qualifications 
for the respective home econismlcs occupations* 

Evidence of satisfactory course completion will be the student's 
written response to an oral or written test, with at least 76% pro- 
ficiency* 
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Curriculum Objective Testi 

ORI^ATION TO HCTIE ECONOMICS OCCUPATIONS 



OCCUPATIONAL CLUSTmS 



Diraetions^ Match the 5 occupational clusters with the skills j aptitudes 
or knowledge that best describes each by writing the letter 
of the occupational cl^ter beside each description of 
skills s aptitudes s or taiowledge. 



OCCUPATIONAL CLUSTm 

a- HuiBan Cart;: 

bp Home Service 

c« Housing and Home 
FumishiMs _ 



Food and Nutrition 
Clothing and Textiles 



SKILLS, APTITUDES , lO^OWLaPGE 

1 , Washes hands before handling food . 



Applies Imowledge of color to room 
decorating* 



3. Orgmizes cleaning tools to save 
time and energy* 

4, Practices sanitation skills while 
cleaning motel rooms - 

5- Understands basic human needs. 

6, Uses sewing skills to upholeter 
furniture - 

7* Practices patience and analyzes 
behavior* 

8- Follows homemaker-s Instructions 
for preparing mt als * 

9, Measures recipe ingredients 
accurately . 

10* Threads the sewing machine correctly* 

11* Uses Imowledge of textiles when 
selling fabric* 

12* Enjoys helping people. 

13. Designs furniture to meet human needs. 



EKLC 
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Curricula Objective Teat (page 2) 



14* Consldars budget and nutrition needa 
when plamilng menus • 

15, Uses lamidry skills to oparata a 
laimdry • 

16* Uses sewing skills to repair 
clothing . 



II. GAEEm OPPORTONITIES 



Directions: Below is a list of home aeonomics related occupations. Place 
the letter of each job under the appropriate occupational 
cluster to which It belongs- 



A. 


Dlatltian 


K, 


Waitress 


B, 


Companion to Elderly 


L, 


Drapery Maker 


C- 


Day Car a Worker 


M, 


Carpet Cleaner 


D. 


Sewing Machine Operator 


N. 


Saams tress 


E, 


Salad Maker 


0. 


House Claanar (of homes) 




Fashion Designar 


P. 


Garront Factory Worker 




Laimdry Worker 


Q. 


Caterer 


H, 


Florist 


R. 


Babysittar 


1. 


Motel Maid 


S- 


Interior Decorator 


J, 


Upholstarar 


T* 


Companion to Disabled 



Human Care 


Home Services 


Housing & Home 
Furnishings 


Food & Nutrition 


Clothing S Textiles 


17. 


21. 


25, 


29. 


33. 


18. 


22. 


26, 


30. 


34, 


If. 


23. 


27. 


31. 


35. 


20* 


24. 


28. 


32. 


36. 
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Curriculum Objective Test (page 3) 



5 



III, POSITIVE Am NEGATIVE ASPECTS OF CAREERS 

Diractlonsi Beside each of the following Job situations ^ indicate those 
which you consider advantages by writing 'V and those ^^^hich 
you consider disadvantages by writing "0". 

37. Job requires living-^ln with an elderly person. 

38, Florist aide often needs to work holidays s week-ends and overtime* 
39* Result of food service mployment is often over-height. 

40. Satisfaction results from helping people* 

41* Dressing for the occupation of homemklng is less costly than 
working outside the homa* 

42. Freedom to use creative thinking as a fashion designer. 

43. Failure to use correct body mechanics when moving the patient in 
bed causes back injuries* 

44* The homemaker is free to operate on a more flexible ttoe schedule* 

45. Food service workers are constantly on their feet. 

46* Recreation worker is free to work indoors or outdoors* 

47* Physical and emotional d^aands for the child care worker may be 

fairly strenuous. 

48. !nie Peace Corps worker becomes f Miliar with another culture and 

language • 

49* The mtel maid mi^t return home too weary to enjoy her own 
homemaklng * 

50, Social welfare and public health provide opportunity to use 

imagination ajnd serve others* 

_^ 51, Opportunities for advancement are available for qualified food 

service workers. 
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Curriculum Objective Test (page 4) 



IV, POSITIVE AND NEGATIVE ASPE CTS OF CAREERS 



Directions: Listed \mder each Qccupational cluster are 3 different jobs 
each raquirlng different levels of education or training. 
Classify the Jobs by placing the latter of the job in the 
proper level of the Pyramid. 



Professional or Advanced 

Intermediat€ 

Entry 



Technical or. 
Skilled 



52^54 FOOD AND NUTRITION 
a* cook 
b * dietitian 
c» dishwasher 



55-57 HU^IAN CARE 

a* cQmpanion to elderiy 
b, kindergarten teacher 
Ci. recreational 
supervisor 



58=60 HOME SERVICES 

a* home economist demons tratin 

appliance use 
b* motel manager 
c* custodian 



61-63 HOUSING & HOME FURNISHINGS 

a. gift wrapper 

b. upholsterer 
c* Interior decorator 



64-66 CLOTHING AND TEXTILES 

a* textiles designer 
b* salesperson in clothing store 
c. fashion editor 
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Curriculum Objective Test (paga 5) 
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V. PERSONAL QUALIFICATIONS J^D REQUIREMENTS 

Directions ^ Below are 5 jobs, each one reprBsenting one of the occupa- 

dlonal clusters* Under each job there la a list of possible 
requirements and qualifications. Deteniiine If the quali- 
fications are required for the respective jobs* Indicate by 
placing a in the blank if they are necessary , anH a "0" 

if they are not necessary* 



A* mbim CARE: CHILD CARE AmE 

67* Enjoy working with children 
68. Must wear very nice clothes 

69* Must be female 

70* Patience 

71* Physical strength 

B, HOUSING AND HOME FURNISHINGS : INTERIOR DECORATOR 

72. Creative 

. _ _ _ _ 73* Enthusiastic about work 

74. Only enjoy working alone 

75. Good taste 

76* Some special training 



C • FOOD AND NUTRITION : CAKE DECORATOR 

77* Enjoy working mostly with people 

78. Creative 

79* College degree 

80* Ability to follow directions 

81* Good hand coordination 



D* CLOTHING AND TBCTILES: MODEL 

82* Neat appearance 

83* Ability to give directions 

84* Dependability 

85. Poise 

86. Enjoys working alone 



E. HO>IE SERVICE^ : MAID 

87. Ability to follow directions 

88. Efficient use of time and energy 
89- toowledge about use of equipment and supplies 
90* Ability for decision making 
91. Cheerful 



COURSE EVALUATIOM 



Directions to ntmbers 92 thru 97: Indicate your feelings about the following 
stateBenta by drawins on the face a smile (w), a "so-ao expression 



or a scowl ) • 

92, People have many kinds of careers. 

v) 93, ^ary occupation contributes to society, 

94* I enjoyed this course* 

^95* I liked the way the course was taught* 

M 96* This course was helpful to me* 



97, I have suggestions to improve this course* 
Hy suggestions for improving the course are i 



98, 



99 = 



100* 



13 



9-- ■ 



COPME ORiaimTION TO HOME ECQNOHIGS OCCUPATIONS 



V i-' T 



ffSHINAL PQtjrOKIUWCB 
OBJlCtlVE SO, 1.0 



Accreditation Standard; 

X-4.157 Level l-s,J (#18) 



Upon eoBmletion of a aeries of planned leamlns experiences, at least 76% of the 
studentrwlU describe the 5 clusters of occupations which « ^ '?°!°f 

skills, aptltndes and knowledgel as evidenced by correctly completing at least 1/ 
of the test quastions * 



pmgQBMAHCE OBJECTIVES 



NO, 



CRITroiQN MI4gITOS 



1.0 



(Sae attachad) 
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TEST I nam econ^ics occupational CLUSTms 



Plrectlon l Ctrcle the correet wrds in each descrlptlpn of an occupational 
cluster i 



1. For sose jabs In (Hooe Services, Housing and Home Furnishings) ^ an ability 
to adjust to another hommaker^s instructions Is of first Importance , 

2. If you thl^ looking your best is important, think about a job in the 
CTood and Nutrltlonp Clothing and TeKtlles) occupational cluster, 

3. Feopla who select (Clothing and TeKtlles, Himan Care) occupations* need 
to have patience and a liking for people, 

4. Thm person who cooblnes an interest in people ^d.th a toowledge of product 
corns tructlon would be suited for a job In (Hraian Care, Clothing and Tex- 
tiles) occupations. 

5. Khea you were a child and enjoyed re-arranglng your doll house , or block 
buildtog* you mi^t have been showing an aptitude for a career In (Housing 
and ^me Furnishings , Horo Services), 

6. Feople working in iVbxmn Care, Food and Nutrition) occupations need to be 
aware of the basic emotional needs of huiaan beings, 

7* Careful attention to sanltaty habits is necessary for workers In CHouslng 
and Home Fumlshtoga, Food and Nutrition) occupations* 

8« Neat, orderly people are well suited for jobs in (Home Services, Hima.. 
Care) , 

9, Courtesy, cleanliness, and good health are necessary for those wbo work 
In CClothlng and Textiles , Food and Nutrition) occupations, 

10* If you like to help people solve their personal behavior problCTS, choose 
an occupation In the (Home Services, Human Care) cluster* 

11* Co^lning an awareness of htaaan needs for comfort and convenience with a 
toowledge of the principles of deslpi might Indicate one's suitability 
for a job In (Food and Nutrition, Housing and Horns Furnishings) occupa- 
tions, 

12* A flair for fixing things around the house would indicate an aptitude for 
jobs In Otome Services, Food and Nutrition) occupations, 

13, The tasn^ager t^o enjoys flower arranging Mght be suited for a job in 
(Bousing and HMie Furaishlngs, Home Services) occupations. 
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(continued) 



TEST: HMI ECONTOICS OGCOTATIQHAL CLUSTERS Ccontlnued) 

14 • Skill in reading directions and operating a ses^ing machine could qualify 
a parson for a Job in (Clothing and Textiles, Home Services) occupations. 

15. Using sewing skills to make old things look new is necessary for some 
Jobs in (Human Care, Housing and Home Furnishings), 

16, A flair for preparing food attractively would qualify a person for a Job 
in (Home Services, Food and Nutrition) occupations. 

17* Young people who are helpful to elderly people might be qualified for 
Jobs In the area of (Hmaan Care, Clothing^and Textiles)* 

18. A seventh grader who hires out for window washing, using housekeeping 
skills t has selected a Job in the (Hiraan Carej Home Services) occupational 
cluster. 

19. One who combines an interest In fashion with an aptitude for writing is 
suited for a position in (Housing and Home Furnishings ^ Clothing and 
Textiles)* 

20. A 14 year old could get a part-time Job, using kitchen skills, more easily 
in (Food and Nutrition, Housing and Home Furnishings) occupations, 

21. (hie who has an aptitude for institutional management with housekeeping 
skills could be employed in the (Housing and Home Furnishings, Home Ser- 
vices) occupational cluster. 

22. If you have a flair for helping sick people at home, you might be Inter-^ 
ested in (Housing and Home Furnishings, Human Care) occupations. 

23. An ability to repair machines is an aptitude helpful in getting a Job in 
(Human Care, Clothing and Textiles) occupations. 

24. M aptitude for science, as it relates to the human body, might qualify 
one for a career In (Food and Nutrition, Clothing and Textiles) occupa-- 
tions . 

25* A flair for wrapping and decorating packages, qualifies one for a Job In 
(Clothing and Textiles, Housing and Home Furnishings) occupations * 
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COURSE ORlEiraATION TO HOME ECONCMICS OCCUPATIONS 



T^IKU PmFOHHANCE 

OBJECTIVE NO. 1.0 (cont'd) 



NO. 


FIWOKMANCE OBJECTWEB 


NO. 


CRITMION MEASURES 


1.1 


The scudant will examine the 
Orientmtlon to Home Economics 
Occupations course l as evi^ 
danced by doing ail of the 
following' 

1* returning the parent/ 
giifirdian signed ^ .etter 
to Students and Parents". 




1* Suggested "Letter to 


Parents" 




2. Writing or telling hls/hei 
responses to "Classroom 
Guidelines". 




2. Suggested "Classroom 


Guidelines" 




3. CoB^letlng information on 
"Student Data" card. 




3, Suggested "Student Bt 


ita" card 




4. Completing pre"" test- 




4- Suggest using T.P.O,- 
measure (test) 


-1.0 r iter la 
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Accreditation Standard ! 
X-4.157 



njNCTIOliyU. PffiFOMAKCE ANALYSIS 



imim FMFOBMNCE OBJECTIVE 1.0 



INTBIIM PERFOBMMCE OBJICTIVE 1.1 



(Orlantatlon) 



my 


LIABHING ST^S 


NO, 


CRITMION PEO'OmNCE 
EVALUATION {Response) 


HO, 


KiraOD/MEDIA SELECTION 


TTMF 

RE^nt© 


1.1.1 

1 


Ssamlns new course. 


1,1.1 


After teacher welcome and intro- 
duction of students J read and 
diicuss "Letter to Students and 
Parents", 


1,1,1 


Suggested "Letter to Students 
and Parents" (see attached) 


Day 1 


1,1.2 


^^^lore hooe econoMcs depart" 
tQent, 


1,1,2 


After taking a teacher-conducted 
uQUl Qi tne none ^cunviuAta us^^stu 
taenti studints will write or 
orally respond to "Clasaroom 
Guidelines", 


1,1,2 


Suggested "Classroom Guidelines" 
(see attached) 

Lessons in Living, 1970 Unit 4i 












Citizenship Lesson 4: At 
School p, 348 




1 

1.1.: 

h 


Imdlcate student intariiti and 
inforaation. 


1,1,3 


Print inforination on Student Data 
card. 


1.1,3 


Suggested "Student Data" card, 
(see attached) 


Day 2 


k 


Fre-tfiit student' i ability to 
identify home econondca occupa- 
tions * 


1.1,4 


Take pre- test. 


1,1,4 


Use T.P,0, 1,0 criterion 
i^asure. 




Recognize occupations usin| 
homt economics skllli, aptltudei 
and knowledge. 


1,1.5 


Diicusi bulletin board. 


1,1,5 






aiv--. 














Er 
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Letter to Students and Parents: 



Today you are baginnlng the weeks courae, "Orientation to Home 

Eeonomlcs Oecupatlona". 

The 5 objectives of this course a^e thatp upon co^letion, you will 
be able toi 

(1) describe thm five clusters of occupations which use home 
econo^ca skills 5 aptitudes and knowledge. 

(2) show an awareness of the wide variety of career opportunitias 
in the fields of food and nutritlonp clothing and testllas, 
housing and home furnishings ^ huiaan care and hose service, 

(3) Identify advantages and disadvantages of careers in the five 
home economics occupational clusters. 

(4) classify. Jobs in the home economics occupational areas 
according to education and training needed. 

(5) recognise requirements and personal qualifications for the 
respective home economics occupations. 

In order to pass this course* you will need to satisfactorily co^lete 
7 tests (6 weekly and 1 final course test) | also to participate In all 
laboratory "hands on" eaqperiences , according to your interests and abilities 
Ml students will be encouraged to collect hand-^out inforaatlon sheets in a 
file notebook or folder for future career planning reference* 

If you or your parents have any questions about this course f please 
write below. 



To show that you have read (or listened to) this letter , please sign and 
return toBwrrow. 



Student Parent/Guardian 
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1,1.2 



SUGGESTro '-CLASSROOM QUmm.INES" 



Ptrectlons s Mark your response to thesa auggestloM for getting along In i 
olasaroom by indicating "yes" or "no" and by siting your own 
luggestions* 



YES NO 

I will RESPECT other 
people^ a PROPERTST byi 

1, improving the appearance 

~ of classroom* 



MY COtfflffiNTS OR SUGGESTIONS 



2» offering to supervise 
or help with disposal 
of trash. (Custodian) 



3. offering to super^se 
or help with dusting 
and for decorating* 
(Interior Decorator) 



4. offering to supervise or 
help with storage of 
books. (Librarian) 



5. storing own books and 
garments correctly. 



6. keeping ^ hands off of 
other people's property. 



7. 



disposing of chewing gum, 
in its wrapper, into the 
trash can. 



l*i.2 (contiaued) 



YES 



NO 



m CraiMENTS OR SUGGESTIONS 



I will RISPECT other 
people's FEaiNGS by I 

8, not interrupting when other 
people are speaking « 



9. waiting for turn to 
speaki 



10. avoiding critical conver-- 
satlon about other people | 
inetead^ offering to help 
them. 



11. laughing only at my 
mistakes 



I will ASPECT other people's 
RIGHTS by: 

12. not Interrupting my teacher 
or anyone else except by 
raising ny hand. 



13. doing my grooMng (hair 
bruphingf make-up) at 
home or in the rest room. 



14. not abusing rest room 
privileges . 



15. being quiet outside class- 
rooi^ during school. 
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Homa Eeonomici DepartmOTt 
Oriaitation STUDMT DATA Card 



Use 3x5" file card 
Front 



Student Data (Please PRJOIT) 



Last Nana First Ktoe Middle Initial "Preferred 



Namrf' 



Soelal Secuidty Nijmber 



Address 



Number 



Street 



Zip Code 



Par mt /Guardian N^e 
Telai^one 



Parmt(s) Ooeupatlons 



Please print any Information about youa^self i eueh as 



HOBBIK.. 



JOBS 



AWMPSy nmom 



SUBJ^re Most LJ^ed 
SUBJ^IS Most Dlslikad 



IS 



QQO^gg ORIENTATION TO HOME ECONOMXCS OCCUPATIONS 



TraMIHAL FlRroraLMiCE 

OBJICTIVE NO. ItO (eontU) 



Accreditation .Standard i 



1,2 



EKLC 



The student will identify 
Hunan Care Occupa t ions which 



use home eCQnomics skills ^ 
aptitudes and knowledge; ae 
evidenced by checking the 5 
Hunan Care Service Occupations 
from a list of occupations. 



INTEmiDUTE 
FERJQBHAHCE OBJECTIVES 



NO* 



1.2 



GRITmiON MMSIJRES 



1, 
2. 

3, 
4. 
5. 
6. 
7* 
8. 
9. 
10, 



TOIIAN C^E OCCUPATIONS 



Babysitter 

Clothing service aide 
Chauffeur 

Companion to elderly or disabled 

Cook^s helper 

Head Start supervisor 

Florist aide 

Handyman 

Church School worker 

Helper in children's hospital ward 
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i nJNCTIOKAL PmFO^NCE AKALYSIS 

I TliMIKAL PS^OMiMCE OBJECTIVE 1>0 INTERBl PmfOWlANCE OBJECTIVE 1.2 



HO. 


LE^im STEPS 




CRimiOH PmPOBMANCI 
EVM^nATION (Rgsponse) 


NO, 


MEraOD/!©IA SaECTION 


TIKE 

REQUIRH) 


•2tl 

t- 


Deflnt HU!y^ CARE 

Skllli 

Aptitudas 

Knowladge 

* 




a) Taaeher ~ Class diseussion to 

answar quaitionii such asi 
How mny of you. . . 

(1) have dona babysittini mora 
than once for the aama family? 

Taachar Easponiai You have used 
babysitting SKILLS, 

(2) enjoy visitlni elderly 
people? 

Taachar Response: You show an 
APTITUDE for the job of com- 
panion CO tha alderly. 

(3) try to analyze WHY babies 
cry? 

Taachar Rasponsai You show MOWL^ 
EDGE of child development. 


1*2.1 


Use "Positlva-Nagativa Faadbactc" 
method , (Racomaandid by Dr. Lois 
Beachum, VTA Conference, 8/72) 

Student Rasponsai laiaa hands 
high if answer is -'yes'-. 
Raise hands halfway if answer is 
"sometimes". 

Point thumbs down if answer is 
no , 










b) Complate the following defini- 
tionSj using word list. 
mroMSTM)ING 
DO 

ABILITY 

(1) A skill is what wa 
wall, 

(2) An aptitude is a natural 

(3) foiowladga is the 




KEYl (1) DO 

(2) ABILITY 

(3) UNDERSTAMDING 


26 


P 






of information. 









ERIC 



FUNCTIOKAL PffiFOroUNCE ANALYSIS 



, PKFOra^Cl OBJECTIVE 1-0 



immm pffiFOHM^CE objective 



1,2 



m STEPS 



I CARE occupationi 

as economics skills * 
I and taiowladge* 



NO, 



2,2 



CRITERION PpFOmNCE 
EV^DATION (Response) 



Class view and discuss s with 
teacher t a transparency s or hand- 
out, of the CARE Occupation 
Pyramid , 



NO, 



1,2,2 



ME'mOD/MIA SELECTION 



TQffi 



HUMN CARE Occupation Pyramid 
(see Appendix) 



28 



ERIC 



21 



COURSE ORIENTATION TO HOME ECONOMICS OCCUPATIONS 

Accreditation Standard; 

TIRMINAL PERFOWMCE 

OBJECTIVE NO. 3-*0 (contM) %-^.157 





- - - - — ■ 

INTraMEDIATE 










NO. 


PERTORHANCE OBJECTIVES 


NO* 


CRIT^ION 


MEASURES 




1.3 


The student will identify 


1,3 


FOOD AND NUTRITION OCCUPATIONS 






Food and Nutrition Occupations 












whieh use hooa economics 




1. 


Cafeteria worker 






.skills s aptitudes and toowl-* 












edge; as evidenced by checkin§ 




2. 


Housekeeper 






the 5 Food and Nutrition 












Occupations from a list of 




3, 


Caterer 






occupations * 






Bus boy or girl 










4, 






















6* 


Appliance seller 










__ 7. 


Dry cleaner 










8, 


Dietitian 










9. 


Supplies purchaser 










10, 


Chef or cook 








2i 









ERIC 



FUKCTIONAL PERFORH^CE M^YSIS 



TPMIKAL P^OHHAHCl OBJECT^E l.Q INTERIK PERFOMANCE OBJECTIVE 1*3 



KO. 


LEARKING ST^S 


NO, 


CRITmiON PmPOi^CE 
WMiUATION {Response) 


NO. 


METHOD/ffiDIA SaECTION 


TrME 
REQUIRE 


1.3.] 


Dgfini FOOD ind NmiTION 
Skills 

Aptltudei , 
^Qwlidge 


1.3,] 


a) Teacher^Class diacussion to 
answer questions; such asi 

How many of you. , . 

(1) prepare food at home or 
assist with meal prfeparation? 
Teac! ar Rasponsei You are 
using the SKILLS of a Cook or 
Chef^ 

(2) enjoy decoratini the 
table and serving food 
attractively? 

Teacher Response i You show 
an APTITiroE for belf g a 
waitar/waitress or caterer. 

(3) try to avoid eating too 
many greasy or sweet foods? 
Teacher ^sponsei You use 
OOl^lDGE of Food and Nutri= 
tion. 

b) Review definitions of 

SKILL 
^TITODE 

and discuss examples of each. 


1.3.1 


STUDENT SCRAMBLE 
Teacher Preparations 

A picture or demonstration 
illustrate each of 3 questions. 

Student Action: 

After question is askedj stu^ 
dents move to area of picture or 
demonstration illustration. 
Score keeper write tally on 
board. Students return to seats 
before next question is asked. 




1.3.2 


Ricopize FOOD and NUTRITION 
oceupaclons using homo 
Econonlci ikillSt aptitudes ^ 
mi knowledge. 


1,3.2 


Class view and discuss, with 
teacher, a transparency or hand- 
out of the FOOD and MITRITION 
Occupation Pyramid, 


1.3,2 


"FOOD and NUTRITION Occupation 
Pyramid 

(see Appendix) 




JO 
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COURSE ORIENTATION TO HOME ECONOMICS OCCUPATIONS 



TISMINAL PraFOIMWICl 

OBJECTIVE 1*0 (contM) 



Accreditation Standard: 



HO. 



1*4 The student will idantlfy HQme 
Seyyica^ Occupatioiis which use 



EKLC 



loma ©aonomics skills * apti- 
tudes and knowledge; as 
svldenced by checking the 5 
HOTC Service Occupation^ from 



lOTERMTOTATE 
FERFORM^CE OBJECTIVEB 



list of oocupations, 



NO, 



1*4 



CRITmiON tC^SURES 



HOICE SmVICE OCCUPATIONS 

1, Repair person 

2, Wall washer 

3* Color consultant 

4* Carpet cleaner 

5* Hostess 

6. Gift wapper 

7 , Window washer 

8* Bridal consultant 

9 s Catering service worker 

10. Amuseoent park worker 
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FUKCTIONAL PffiFOMiANCE ANALYSIS 



Tmim PESFORMANCl OBJECTIVE 1.0 INTERDI ProFORMANCE OBJECIIVE 



MO, 




NO. 


VALUATION (Reiponse) 


NO, 


^ffiTHOD/mlA SELECTION 


TM 
REQUmffi 


lv4.] 
3 


Dafina HOME SEIVTCB 
Skills 
Aptitudes 
Knowledge 


1.4a 


a) Teacher^Class discussion to 
answer quastions' such slbi 

How fflany of you. . , 

clean windows, walls or 
carpets at homa? 

Taachar Responses You ara 
uilng Home Service SKILLS 
used in the jobs of window 
washer 5 wall washer or 
carpet cleaner. 

(2) like to fix broken 

equipment around the house? 

Teacher Response i You show 
an APTITiroE for the job of 
Repair Perion* 

(3) help organize food 

service for family reunions 
or church suppers? 

Taachar Response * You are 
using a TOWL©GE of the 
Catering Service Worker* 

b) Review definitions of* 

SKILL 
APTITODE 
KHOWLTOE 
and discuis examples of each, 


L,4,l 


Teacher Preparation* 

Give 3 small, different color-- 
ed slips of paper to each stu^ 
dent* Each color will represent 
one of the 3 questions* 
(For example* 

Question #1 - Blue 

Question #2 - Red 

Question #3 - Yellow) 

Student Action 1 

After Quaation #1 is asked j 
only those answering Y|| would 
put the Blue slip of naper into 
a bag or bowl. 

All 3 questions are asked 
consacutively* The teacher may 
want to write the colors and 
numbers on the board as a remind' 
er to the student* Use one bag 
or bowl for all of the "votes". 

After all questions are asked 
student (b) tally up each color. 

^^en counting is completed, 
teacher makes appropriate conp 
ments* (see Teacher Responses) 
NOTEi Save colored slips of 

paper from one period to 
the next. 
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FUNCTIOlWi PBtFORMMICE MALYSIS 



^ PmFOWlMCE OBJECTIVE IKTmiM P^OmNCE OBJECTIVE 14 



mG SOTS 


HO, 


CRITmiON PMFDEMANCE 
EVM.DATIOH (Response) 


NO, 


IfflTHOD/HmU sm ION 


TDffi 
REQUIRE 


e HOME SmviCE Occupa= 
ing home economics 
aptitudes and loiowledge* 


1.4.2 


Class view and discuss s with 
teacher, a transparency or hand^ 
out of the fflMAN SMVICE Occupa- 
tion Pyramid, 


1,4,2 


HOME SERVICE Occupation Pyramid 
(see Appendix) 
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COURSE ORIENTATION TO HOME ECONOMICS OCCUPATIONS 



OBJECTIVE NO. 1.0 Ccont'd) 



Accreditation Standnrdi 
X-4.157 



NO. 



1.5 



ERIC 



Tha studant will identify 
Clothing and Textlla Oceupa= 



tiona which use home 



aeonomies skills * aptitudas 
and knowledga; as avidencad 
by ehaeking the 5 Clothing 
nd T^tile occupations from 
list of occupations. 



IHTraMmiATE 
P^gOBMAHCE OBJECTIVES 



NO, 



1,5 
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GRITBRION j^SURES 



CLOTHING Am TBCTXLE OCCUPATIONS 

_ 1, Tailor 

2* Seamstrass 

_ 3, Trayline workM 

_ 4, Occupational therapist 

5 , Sewing machine repaiman 

6, Decorator ^8 assistant 

_ 7, Worker in a garment factory 

_ 8. Executiva housakaepar 

_ 9, Pattern printar 

10, Florist aide 



FUNCTIONAL PffiPOKl^CE AKM,YSrS 



AL prarorawiCE objective 



1.0 



lOTmm PffiFOKMANCE OBJECTIVE l.S 



iSG STEPS 



NOTHING and TEXTILE 

kills 

ptltudaa 

aowledga 



;i CLOTilING and TmiLE 
ons uiing home aeon! -ilc: 
aptitude and knowled;iu 



NO* 



1,5.] 



1*5.2 



CRiTmioN pmomNCE 

EVALUATION (Response) 



i) Taacher^Class dls cues ion to 
answer questions; such asi 
How many of yoUi . , 

(1) like to aake clothes for 

yourselves or others? 

Teacher Response: You are 
using SKILLS of a tailor or 
seanstress* 

(2) can fix your parent's 

sewing machine when it 
doesn't work right? 

Teacher Response i You show 
an APTITUDE for sewing 
machine repair, 

(3) know how to use sewing 

tools safely? 

Teacher Besponse^ You are 
using knowledge required of 
a Garment Factory Worker, ' 

b) Review definitions of 
SKILL 
APTXTODE 
raOWLEDGE 
and discuss examples of mdh* 



Class view and discuss, with 
teachers ^ transparency or hand- 
out of the CLOTHING and TEKTILE 
Occupation Pyramid * 



NO, 



1.5.1 



1,5.2 



HEraQD/M^IA SELECTION 



Use Listening-Hearing Technique 

(Dr, Lois Beacham) 
Divde the class into pairs of 
students by numbering "l"2'- 
around the room. 
After the teacher asks each 
question i the "I's"' explain to 
their §1 partner whj their 
answer is "yes" until the ring- 
ing of a bell; then the "2's" 
explain to their #1 partner any 
"yes" answers. This method is 
repeated for each question. 



CLOTHING and TECTILE Occupation 
Pyramid 

(see Appendix) 



TME 
REQUIM 



EKLC 



28 



COURSE ORIENTATION TO HOME ECONOMICS OCCUPATIONS 



TEWilNAL ProrOTOANGE 

OBJECTIVl HOt 1*0 (eontM) 



Accreditation Standard! 



NO. 



1.6 



The student will identify 
Housing and Horoa Furnishings 



Oecupations which use home 



eeonomics skills ^ aptitudes 
and knowledge; as evidenced 
by checking the 5 Housing and 
Home Furnishings Occupations 
from a list of occupations. 



INrmMEDlATE 
PERFORHANCE OBJECTIVES 



NO. 



1.6 



CRITERION MEASURES 



HOUSING AlO HOME FUraiSHINGS OCCUPATIONS 

1. Itointenance manager 

^ 2. Car Hop 

3, Fnmlture dasigner 

^ 4, Drassmakerp sci j ' --e^ :7^Toyad 

^ 5. Interior decorato r 

6. Furniture repair person 
7^ Child Guidance Counselor 

8. Drapary Estimator 
9. Hotel manager 



10. Architect 
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FUNCTIONAL PffiFOIMANCE AHALYSIS 



HAL PHffOmAHCE OBJECTrVE 1.0 INTmffl PKFOMIAHCI OBJECTIVE 1.6 



STEPS 


NO. 


EVALUATION (RespDQse) 


HO. 


MCTHOD/miA SaiCTION 




HOUSING and HOME 
HINGS 
Skills 
Aptitude 
Ibowledga 


1.6.1 


a) Teachtr-ClaiS dlscuiSion to 
aniwar questloni; such asi 

How many of you. , . 

(1) make table decorationi 
at home; such ai flower 
arrangements? 

Teacher Reiponsei You are 
using the SKILLS of a 
florist. 

(2) like to plan color 

schemes and arrange furnl-^ 
ture for rooi^ at home? 

Teaeher Response? You are 
showing an APTITUDE for the 
job of Interior Decorator, 

(3) use knowledge of-^th 
to measure windowi for 
makihg curtains? 

Teacher Response j You use 
loiowledge required for a 
Drapery Estimator, 

b) Review definitions of 

SKILL 
APTITUDE 

and dlicusi examplei of each. 


1.6a 


Refer to 1,2.1 
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FUNCTIONS Vmomsci ANALYSIS 



p:; ■■ TBRMINAL PmrOBiANCl OBJECTCTE LP IKTffim PffiFORMANCE OBJECTIVE 1.6 



m. 

0. 




NO. 


CRITmON f PJOn^CE 
WALUAflON (Respsnse) 


NO, 


!^OD/KEDIA SaiCTION 


REQUniS) 


V:.;..i. 

It''.'" 

V 

I- 


Racoplze EOUS^ and HOME 
mKISBINQS 

Skills 

Aptitude 


1,6.2 


-) 

Class viw and dlicuiSp with 
teachtr^ a traniparancy or hand^ 
out of the HOUSING and Wm 
FUMISHINGS Occupation Pyramid, 


1.6,2 


HOUSING and HOME FmtNIBHINGS 
Occupation Pyramid, 






Claiiify occupations using homg 
economics skillij aptltudas and 
knonltdge. 


1.6,3 


Class play Caretr-lngo 0^6, 


1,6.3 


Career^Ingo diractiens attached 




i 

i 


li^v.^i' A'v- ='^ V-.-- :- ■ = • • — - 










Ui 
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- imO DIRECTIONS 



Pass out cards and markers (buttons, beans, etcO« Teacher esq^lains 
the game I across the top of the card are the 5 different areas « Under 
each area are a few of the occupations related to that area. Am the 
teacher calls out an oacupation, the student will place the i^rker on the 
occupation if it is on the card he has* The first student who completes 
a diagonal t horizontal or vertical line will win* (As a prize " enable: 
points toward a prlvilaga.) Each student must gat another CAREIR'-INGO 
card with different occupations on 1*^% Play again. Repeat until various 
cards have been usad# 

ioma appropriate remarks may be made as the gan^ is being played. 
Howaver, rama^er aaeh area will be studied in greater depth with mora 
Job knowledge^ later. This %t±ll be a good time to "learn" some things about 
the student. As a Job or occupation Is called p a studant may remark, '^addy 
does that". 

From tha sample card, you will mke enough copies for your largest 
class. Hake each card different, using the 5 Pyramids as guides for filling 
in tha various occupations or Jobs under an area. 



1.6.3 



CAREER - INGO 



CLOTOXHQ 
TMTXLIS 


FOOD 
and 
NUTOITION 


HOUSING 
and 


CARE 


HOME 

SERVICE 














































- 
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COroSE ORIBTOATION TO HOME ECONOMICS OCCUPATIONS 



iff'" 



OBJECttTl NO. 2.0 



Adcredltatloti Standards: 
X-4.152 X-4.157 X-4.158 



On co^letlon of a series of plaimed learning experiences Illustrating the H^n 
C|re Oc^BatlgMl Cluster, at least 76% of the students will demonstrate awiSSHiss 
of the wide variety of career opportmities i recognize positive and negative aspects 
of _eareera; classify Jobs according to education and training neededi designate re- 
quireBents and personal qualifications, as evidenced by correctly completlnB at 
least 7 of the test questions. 



r: 



gEBTOIBiANCE OBJEeTIVBS 



NO. 



2.0 



ERIC 
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DIRECTIONS I 

Mateh the answers in Colimi II with appropriate 
words in Colunm Ii 



COLUMN I 



2,^ 
6, 



Advantage to being 
a babysitter 

In try level job 

, Child Care aide 

Intenaedlate level 
job 

College eduaation 

Disadvantage to 
being a companion 
to elderly 



COLIM? II 

A* Church school 
worker 

B. May be depressing 
at times 

C » Nursery school 
teacher 

D, EKperience for 

future parenthood 

E, Needs patience and 

unders tanding 

F, Practical nurse 



DIRECTIONS s 7-10 

List below 4 jobs using home economics knowledge 
and skills from the Hraan Care Occupational 
Cluster* 



10 • 
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COURiE ORiraTATION TO HCME ECONaaiCS OCCUPATIONS 



' TERMINAL PBffOmiANCE 

: OBJECTIVE NO. 2.0 (cont'd) X-4.152 





iirrMMiDUTi 

PfflFOlMAKCE OBJECTIVES 


NO, 


CEXTlRiOH MMSURES 


^3 1 




4 * J< 




JOB OPPORTUNITIES RELATE TO HU^^ CARE 




oppqrtimitles for Jobs ralatec 










to Human Cara Sarvleas^ as 




Directions i Froffi the list of jobs* completa the 




svldmead by answering 






santenees with the job opportunity 




aorrmatly at least 3 questions 






each describes* 










miW GUmANGE COUNSELOR 










COTffMION to the DISABLED or m)ERLY 










CfflJRCH SCHOOL WORKm 










MBYSITTm 


















1. 


A cares for young children 










during church services - 








2. 


A helps children and their 










parents solve perronal problems - 








3, 


A produces materials. 










usually in a factory, that should contribute 










to a child's physical, mental, emotional, and 










social davelopment* 










naxps p&opjLa wno cshxiq^ 










take care of thamsalvas at home. 










A is primarily concarnad 










with children's safaty* 
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FUNCTIONAL FERFOBMANCE AHALYSXS 



TE8MIHAL PmOffllANCE OBJECTIVE 2.0 INTffilM PERrORMANCE OBJECTIVE 2.1 



HO. 


LIARNIKG SOTS 


NO* 


CRIT^ION POTO^^CE 
mrALDATION (Response) 


NO, 


WmOD/miA SELECTION 


TIME 
RK^DtH 


2,1,: 


Deflni HUMAN CME SERVICES 


2,1.1 


Using bulletin board or trani^^ 
parencys ■dignity li In Every 
Job" 

discuss mmm care services 

suggested, 
add others 
Mswer : 

1, Are these SERVICES related 
to helping people? 

2, In what ways? 
How? 


2,1,1 


"Dignity Is Found In Every Job" 
transparency or bulletin board 
suggestion, 

(see Appendix) 




2.1.; 


Relate WMm CAKE SMVICES to 
Jot opportunities* 


2,1,2 


From a job list on the board p 
the clais will name the job that 
provides the services role- 
played by student volunteers i 

1, Role^play a GffiJRCH SCHOOL 
WORKER doing the finger play, 
"He-re*s the Church,,,."^ for 
children in the nursery* 

2, Role-play a COJffANION TO 
aOE^Y or HOSPim AIDE 
assisting a feeble person out 
of his chair and walking* 

3, Role-play a BABYSITTIR putting 
a child to bed or encouraging 
a child to eat. 


2,1,2 


Jobs that provide HimN CARE 
SERVICES 1 

Babysitter 

Child Guidance Counselor 

Companion to elderly or 
disabled 

Church School worker 

Toyraaker 

tospital aide 
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4, Role-play a TOTO^ER making 






in 
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FUNCTIONAL PffiFOfflMICE J^YSIS 

p TPMiNM. pmfom^CE OBJECTIVE 2.0 mmm ppj orj^nce objective 2 . 1 











rso. 




NO. 


CRITmiON PMOmNCE 
fi^ALUATION (Responsi) 


NO, 


KETHOD/miA SELECTION 


Tim 


n • . 

S-'- ■ 


) 


2.1.2 


(continued) 

(using E shoe box). 
3. Role-play the SCHOOL GUIDANCE 
COUNSELOR helping a student 
who dotsn^t Ilka junior high 
school. 








;i,3„: 


Rei-ognlie job opportunitias 
providing HUMAN CARE SERVICES, 


2.1.3 


List on boardp job opportunitlei 
shown on film. 

Class discuss what HUMM CARE 
SERVICES each job provides. 


2,1.3 


a) Filmi -'Jenny la a Good Thing-* 
(see Appendix for 
inforfflatlon) 




2.1.; 

lift 


L-^aina carears in HUMAN CARE 
SWICES. 


2.1.4 


Tape racord or write for school 
paper or your ref trance notebook 
the answers to suggested quea-^ 
tlons to ask resource persons. 

Suggeitad quaitioni for students 
to ask speakers 1 

1. The advantages and disadvan^ 
tages of job. 

2. ^e training needed for job, 

3i Future advancement for student 
in field, 

4, EKpenae of setting up own 
buaineii (approx, capital 
needed) . 

5. Tasks conmonly parforraadi 
In the event speakers are not 


2.1,4 


RESOURCE PERSONS; Ctape pre- 
sentations for future use) 

1. Parents s relatives^ neighbors 

2. School Guidance Counselor 

3. County supervisor of kinder- 
garten 

4. Office of Equal Opportunity 
Personnel 

5. Kindergarten teacher 

6. Child care center operator 

7. County Welfare Department 

8. Junior College or University 
Personnel 

9. Psychologist or speech 
therapist 

.0. Nursing Home worker or parent 
who cares for the elderly 

J, Parents or students who take 
care of children at church 
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FJNCTIONAl, PSroiiMWiCE AMLYSIS 



TESHINAL PERFOraiANCl OBJECTIVE 2.0 INTffim PmFORMANCE OBJECTIVE 2.1 





L^MDW STEPS 


NO, 


CRITmiON POTOK^CE 

VALUATION (Reiponsa) N 


0, MTHOD/mU SaECTION 


TDffi 

REQumm 






2.1.1 


(cQntinued) 2. 

avallablas a student may role- 
play a resource parson and 
another itudant my intarviaw him 
by asking the above quastioni. 


1*4 (contlnuad) 

12 i Parantg or students who 

babysit for wages 
13. Parent who makes play 

mterials for children 

Other Resources * 
Occupational Outlook Handbook 
tJ.S* Departmant of Labor 

Encyclopedia of Careers and 

yocatlonal Guldanca, 

J* Gi Ferguson Publishing Co.^ 

1972, Chicago, 111. 

$21,00 a sat 

Exciting Careers for Home 
Economists 




4 


Diitinguiih JOBS PROVIDING 

mm cm services. 


2.1,5 


Do scra^legram JOBS PROVIDING 2.; 
fflJMAN CARE SERVICES. 


*5 See AppendlK 

^swers to scra^legram^ 

I . nursemaid 

2* head start aide 
3, baby sitter 
4» recreational worker 
5i playroom attendant 

6, housemother 

7, teacher ^s aide 
8* governess 

9* head start suparvlsor 
ID, coy sales clerk 

II, cottage parent 
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FUNCTIONAL PffilORMANCE ANALYSIS 



lAL PERFOraiMCE OBJECTIVE 2.0 INTmm ProFORMANCl OBJECTIVE 2.1 





NO. 


CEITSIIOK PraFOBHMCE 
VALUATION (RaspoQSe) 


NO, 


mmoD/mDik saicTioK 


TD£E 










(continued) 

12, day care worker 
13* nursery teacher 
14* kindergarten teacher 
15 4 welfare worker 
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2,1,5 

JOBS pRovromG ¥mm care 

Unscramble the following letters to make words about 
jobs In HUH^ CAREi 

1 • rsmenalda 

2. ahad ^ trsta elda 

3» ybba ^ Irtest 

Urn reacreontila ^ krower 

5t aroaplyo antdttaen 

6« ue^hstoar 

7. shtercea - elad 

. 8. oevsasgm 

9f deha ^ trtsa upvseriosr 

10, yto ^ Isclaksaer 

11, gatocta raenpt 

12, yda ^- cera ^ kweror 
13* aryruns - tcrhaae 

14, idegektnrnra ^ echetar 

15. laafwar - rorawk 
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COURSE ORIENTATION TO HOME ECONOMICS OCCUPATIONS 



TraHIiyiL PERFORMANCE 

OBJECTIVE NO, 2>0 (cQnt'd) 



NO. 



2.2 



ERIC 



INTERMmiATE 
F^FOHHANCE OBJECTryES 



Thm atudant will dlf f erentlatt 
batwaen jobs needing advanced 
intermediata^ or entry laval 
training; as evidenced by 
answering correctly at least 
3 questions* 



NOi 



2,2 



JOB TRAINING LCTELS 
Directions I Beside each of the following /jobs^ 
write the letter which Indicates 
the level of training required: 

A ^ Advanced 
I - Intermediate 
E - Entry 



1. Nurse "S Aide 

2. Public School Kindergarten teacher 

3. Recreational Supervisor 

4. Day Care Aide 

5. Conmunications - Writer for T V, 
magazines 
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CRITERION MEASURES 



FUNCTIONM. PffiFOWIANCE ANALYSIS 



TERMINAL PERFOmNCE OBJECTIVE 2.0 



INTERm PERFORHANCE OBJECTIVE 2,2 



10 « 



LEAMIKG ST^S 



2,3 



Define JOB TBAXNING LEVELS 



2,2 



Racogniza stud ant experienc€ 
with ON-THE-JOB TRAINING. 



2,2.1 



NO. 



Hatch the Job level with its 
dafinition* 

JOB LEVEL DEFINITION 



2,2,2 



CRITMION POTOiraCE 
EVALUATION (Respgnie) 



Entry 1, Usually colle|e 
Level or university, 

four or more 

years * 

Inter- 2. On=tha^job train- 
mediate ing or high 
Level school training. 

Advanced 3. ^o^yaar training 



or Pro^ 

fessional 

Level 



in a Vocational- 
Technical School 
or Junior College 
or skilled with 
eKperience, 



Students respond to teacher ques- 
tions by* 

1) raising hand high if answer is 
"much experience". 

2) raising hand half-way if 
answer is "'some experience"* 

3) pointing thumbs down if answer 
is "no experience". 

Questions for class: 
How many of you, * . 
1, help care for lictle chll- 



NO, 



2,2.1 



2,2,2 



METHOD/MEDIA SELECTION 



TDCE 
REQUllg) 



Write on board ££ use trans^ 
parency , 

See Appendix 



Positive - Negative Feedback 
Technique 
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ERIC 



ITS •^EFlM /riON/. 



3oB L 



EVEL 



EKJTRV 
LEVEL 



OR uNJVERSiry^ 

FOUR OR MORE 



XNTER- 
MED I ATE 
LEVEL 



.2. On-.the-3"o"B 

TRAININ/& OR 
Hl&H SCHOOL 

RAIN ING- 



A'DVANCE'D a 



PR. 



-PROCESS lONflL 
LEVEL 



OR. JuN lOR CoL.ur(&c^ 
Of^ SKILLED LUiri4 
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FUNCTIONAL PffifORMANCE ANALYSIS 



NAL PEWORMANCE OBJECTWE 2.0 INTERm PERFORMANCE OBJECTIVE 2. '2 



NING STEPS 


NO, 


CEITMION P©FORMMCE 
EVALUATION (Respania) 


NO, 


HETHOD/fffiDU SELECTION 


Tim 

REQUmS) 




2.2.2 


(continued) 

dren at Church or Sunday 
School? 

2, babysit without pay? 

3. babysit with pay? 

4* aiilit playground director 
with games for younger 
children? 

5, help older people j in your 
home or on .Ka street 5 with 
acts of kindness or physical 
assistance? 

6, assist an amusement park 
worker in providing racrea^ 
tlon for the public? 

7. help teach handicrafts at 
camp or on playground? 

8. make toys for children? 








itlate rRAINING LEVELS 
i for Human Cars Jobs, 


2.2,3 


Class play JOB TRAINING HOUSE GAME 
Directions: EKplain that the 
"first" floor of the "training 
house" is for EmY-Lm?EL jobs, 
the second floor" for INTER- 
MEDIATE^LEVEL jobs. Distribute 
a copy of the WMM CARE PYRAMID 
to each student. 

Actions Each student take his 
turn to walk up to "training 
house", take a cardj and place 
it on the floor level of train= 


2,2,3 


JOB TMINING HOUSE GAME 
Teacher Preparation: Make an 
outline of a large triangle on a 
flannelboard or bulletin board. 
Divide into 3 sections with 2 
horizontal lines. Cut enough 
pieces of flannel, flannel- 
backed file cards J or cards for 
each member of the class. Print 
a different job on each card. 
Reproduce a copy of the HUMAN 
CARE PYRAMID for nvery student. 
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FUNCTIOm PffiFORM^CE DIALYSIS 



Ul PBWORMMCE OBJECTIVE 2,0 INTERIM PERFOWiANCE OBJECTIVE 2.2 



riKG STEPS 




CRITmiON POTOmNCE 
EVALUATION (Response) 


HO, 


METH0D/mL4 SELECTION 


TM 

REQumm 




2,2.3 


(continued) 

ing required for the jab prlntec 
on the card, The class members 
will check accuracy of place- 
ment using their individual 
copies of Pyramid. 
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COURSE QRIEKTATION TO HOME ECONOMICS OCCUPATION 



TERMINAL PERFORH^CE 

OBJECTIVE NO. 2.0 (cont'd) 



HO, 



2.3 



ERIC 



INTEWIDIATE 
PiM'ORHMICE OBJECT IVES 



The student will identify 
personal qualities and job 
requirements that affect 
employ ability in Hiaaan Care 
Services J as evidenced by 
responding corractly to at 
least 3 tast questions. 



NO, 



2,3 



PmSOML QUM.ITIES AOT JOB REQUIRmENTS 

Directions I Match the Job with the description 
of personal qualities and Job re-- 
qulrements that best describe it. 



CRITERION MEASURES 



JOB 



Klndergartan 
Aide 

Recreational 
Supervisor 

Toy Sales 
Clerk 

Worker in a 
Nursing 
Home 

Children's 
TV show 
Writer 
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PERSONAL 
QUM.ITY 

A* Courteous Knowledge of 

child develop-^ 
ment, sales^ 
manshlp 



B. Able to 
relate to 
children 

C- EMtlonally 
stable 

D* Cheerful 



Imagination 



Good 

attendance 

Sympathetic 
unders tandlng 
of human short- 
comings 



E. Physically ^owladge of 
energetic group games 



li . FUNCTIONAL PERFORMAUCI MALYSIS 

' TPMIHAL PmORMW^Cl OBJECTIVE 2.0 INTERS PERFOmNCE OBJECTIVE 2,3 



it. 



5,= .---- 

g; -- - - 
If:- 

L',.. MO* 




NO, 


CRlTffilON PmFOmKCE i 
VALUATION (Risponsa) 


NO, 


HETOD/MIDIA SELECTION 


TM 
RE^M 


!■ 2.3.; 

f 


Daflni: MLOYABILITY PERSOML 
QUALITIES JOB REQUIRMENTS, 


2,3.1 


Class dlscuiSj while viewing .trans 
paranciii, which ona defines i 

1, JHPLOYABILITY 

2, ProSONAL QUALITIES 

3, JOB REQUIRMNTS 


=2,3,1 


Transparency (see Appendix p. 
QffLOYABILITY 
PERSONAL QUALITIES 
JOB REQUIRmENTS 




2.3.2 


Rtlatt PffiSOHAL QUALITIES to 
itudant OTLOYABILin for 
Bmm Cara Sar^icai. 


2.3,2 


Complata JOB PERSONALITY CHECKLIST 

Class view transpirtnciag showing 
desirable perional characteristics 
for human care sarvlces, 

Studints work Word-O-Gram for 
personal qualifications* 

Play charadas or soma form of 
pantomime in order ta dafina these 
characteristics* 

Students may present minute dramas 
to demonstrate behavior in the 
preience of small children, elder- 
ly and disabled peraoni. 


2,3,2 


JOB PmS0NM.ITY CHECra^lST 
Appendix 

"Personality and Appearance" 
3M #3215 

Fllffli Personal Qualities , for Job 
Success Coronet 
11 minutas/black k white 

Films trips i ABC*S OF GETTING 
AND KEEPING A JOB 
8 strips Eyegate 

Student Ref ericas I 
Chapman 1 YOUR ATTITUDE IS SHOW 
ING Science Research 
Associates j Inc* 1964 

Allan h Brlggsi Mind Your 

Manners Lippincott 1971 

tedrewsj Margaret E, i It-s Up To 
You ycGraw-Hlll, Gregg 
Division 
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OREGAST 




Rough Waters Ahea'd 
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OR 



MPLOYABlLlTYf 
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TAKE k LOOK /\1 YOORSELf 
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/ ALL JOBS m\/Z mmEHEHTS 




ERIC 



FUNCTION. FmFOKMANCE AmYSIS 



TMIINAL PERFORMANCE OBJECTIVE 2.0 INTmm ProFORM^CE OBJECTIVE 2,3 



NO* 


LEARNING SOTS 


NO. 


CRITmiON pmowi^CE 
EV^UATION (Reaponie) 


NO. 


METHOD/mm SaiCTION 


REQUntB) 


2.3.: 


Reeoplgg JOB REQUIREMENTS 
ntosisary for iuccessful 
QffLOMILITY. 


T "3 Q 


^iwer * 

1) ^^at three requlr^ents are 
iT^ortant to bt iuccessful In 
getting and kttping a job? 


2.3,3 


1) Lessons in LlvlnR P. 363 












2) Lilt 11 requirements for a 
succiisful worker 

Choosi one or morei 
discuss 
make a mobile 

window poster 
bulletin board 
write a skit 

3) Answer^ 

Question #2 

4) '^What Do You Say?" 

Questloni #2^3 




2) Ibid p. 365 

3) Ibid p. 366 

4) Ibid p, 367 




.3.4 


Ralatt JOB RlQUIRMOTS to 
©ttLOMILITY as a worker In a 

KursiTig Home 

Nursi'i Aide 

Companion to the Elderly 

i 

I 
i 


2.3,4 


A) Groups buzz; then class die- 
diicussi - 
What skills are necessary for 
a Worker in a NURSING HOME? 
, i , , a Nurse's Aide? 

1) Teacher and/or student(s) 
demonstrate skills. 

2) Student teach-backs 

One student tell* 
One student do. 

3) All itudents do. 


2,3.4 


SKILLS 

Nuriing Home or Nurse -s Aide 
Worker 

1) Making paper bag for safe 
disposal of waste, 

2) Making improvised slippers. 

3) Improvising a shawls using 
bath towel, 

4) Improvising a bathrobe^ u^i^iS 
a blanket, 

5) Giving medicine safely and. 
accurately 1 The Five Rights 
in Giving Medicine 
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FUNCTIQHAL FffiFORMANCE AmYSIS 



lAL PHtFOEHANCE OBJECTIVE 2.0 IHTEIM PE^OM^CE OBJECTIVE 2' 3 





NO* 


CRITERION PERFOmHCE 
EVMiUATION (Respease) 




mmOD/MDU SaECTION 


TIHE 
REQUIRB) 




2,3,4 


(continued) 


2,3,4 


(continued) 

Give the right M^XCINE in the 
right MOUNT - to the right ~ 
P^SON " at the right TIME - in 
the right MANNIR. 








B) Vi^ film on aging, 

C) Invita nursing homt dirictor 
to talk about the needs of 
older pfeople. 




B) Filmi "Old Age - The Wasted 
Years?" 








D) Discuss characteriatici of 
aging, Miwer -Ifliat art the 
job requirements for those who 
work with elderly people?" 

E) Students compile a list of ways 
to help older people meet their 
needs . 




D) Characteristics of aging i 
li Increased physical ln= 

flifmltles 

a) sight and hearing 
deterioration 

b) less efficient body 
fimctions 

c) existence of chronic 
diseases 

d) reduction of activities 

e) loss of interest in 
nutrition 

2. Decrease in mental alert^ 
ness 

a) apathy to people and 
surroundings 

b) beginning of senility 

(make transparency) 

E) Thresholds to Adult Living 

pp, 244»246 .^ 
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FUNCTIONAL PERFORMANCE M^YSIS 



TIMIINAL PmFOra^CE OBJICTHE 2,0 



INTERS PffiFOHMANCE OBJECTIVE 2,3 



LIABNIHG ST^S 



Ralatt JOB REQUnnMENTS to 
MLOYABnim as a TOY SM^ES 
CLISK or TOYmm, 



2,3,5 
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NO, 



^)Groups buEii then claia 
dlicuss I 

What ikllli are necessary for 
TOYMAKM? 

,..,a TOY EALES CLMK? 



CRITmiON PmrOMl^CE 
lyALUATION (Respense) 



B) Teacher and/or students 
damonstrate mklng* 
(choose one or more) 

Stocking Puppet 

Paper Bag Puppet 

_^ Paper Bag Mask 

Milk Carton or Shoe Box 

Train 
Shoe Box Pull Toy 

Finger Puppets 

Cans in cans for stacking^ 

cover with contact 
"Learn How To" books = mdi 
from fait or oil cloth, 
zipper, snaps, buttons 

Bean Bags of various 

shapes ^ (can create a 
game of toii) 



NO, 



2,3,5 



ffiTOOD/fmiA SaiCTION 



A) 



REQUIRMNTS 



TOtHAm 

1) Creative "know how", 

2) Safety consciousness, 

3) Ability to design and toake 
toys that meet developmental 
neads of a child, 

EnjoyinR Family Living 
pp," 138-143 

TOY SM,ES CLERK 

1) Salesmanship, 

2) Knowledge of math, 

3) Ability to recomend suitabli 
toys for age of child 

B) Bee AppandlK 

Transparency ' ' 5 

3M Visual Products 
Box 300 

F Pauls Minnesota 
' '^iection of Toys*' 



TM 
REQUroiD 
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FUKCTIONAL PERFORMMCE AmYSlS 



lAL PffiJOKHMCE OBJECTIVE 2.0 



immm pmFoiMANCE objective 2.3 



NO, 



2,3*5 



CRITffilON PTOOH^CE 
EVALUATION (Responie) 



(continued) 2,3*5 

>kke play dough/f inger" 

paints 

Make puzzles from mgazinei 
self-created pictures 

Paint rocks in different 

images /ihei lac 

Suggested houiehold items to 
use in making * 

Sand Box - dish pan (spray can 
tops, funnels s strainars) 

Crazy Wheeli = baby food jar 
lids on spools with pull 
rope 

Blocks " sanded and waxed from 

construction scraps 
Puppets - paper bagp socks , 

feltj washcloths, doubleknlt 
Cars or Beads - painted spools 

Prepare a "Surprise Kit" of 
no-'cost toys and play materials 
Share ideas with the class. 

C) Using hand=out, "Tips on Toys 
for Tots"i print GUmES for 
SELECTING CHMREN^S TOYS, 



NO, 



ffiTHOD/miA SaECTION 



(continued) 



C) Appendix 

Answers i 
Keep toy simple 
Choose bright colors 
Avoid sharp edges or points 
Choose toys large enough to 

handle 
Avoid toys that splinter 
Avoid toys that break easily 



REQUlim 
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2.3^5 (B) 



HOMEMADE £LAY DOUCH 



1 cup flour 

% cup salt 

3 teaspoons aliUtt 

anough water to hold ingredients together 

vegetable coloring 

When not in use, store the clay in a covered container. To keep It In 
good condition^ knead a small Miount of water into it when the surface dries. 
Divide into three or four parts and make each part a different color. 



1 quart boiling water 
3/4 cup soap flakes 

1 teaspoon glycerine (buy at drug store) 

I 

3/4 cup laundry starch 

few drops of oil of cloves or wintergreen 
poster paints for color 



Moisten starch* Pour toto boiling water* 
Stir until thick and smooth* 
Keniove fros stove. 

Add soap flakes. Stir until dissolved. 

HIk poster paint in enough water to dissolve. 

Add starch mixture to color while still warm. 

Add oil of cloves or wintergreen to starch mixture to keep it fresh. 
Add glycerine after mixture cools. 

Paint on glazed surface (shelf paper). Wet on both sides. Place on 
table shiny side up. 

Spread a small ^Munt (about h teaspoon) with hands and fingers. 
When painting is finished, hang up to dry. 



1, 
2. 
3, 
4. 
5. 
6. 
7, 
8, 
9* 

10* 
11. 



8 4 

EKLC 



2.3.5 (B) p 56 

Lrocodil£ Sock ^upp^t 




l^orfED LINE 



DIRECTIONS FOR MAKING I 





1* Cut the foot of a sock as shown # Turn 
sock Inside out. 

2* Cut a pieca of red material in the 
shape of the opening and sew to sock 
with an overhand stitch* 

3. Turn sock right side out. Cut 
cardboard the same size as the 
red mouth. Fold and insert in 
sock. 

4, Add buttons for eyes and nose. 



Use 
hal 



^am braids and curls for 
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2.3,5 (B) 



PAPER BAG PUPPET DIRECTIONS 



1, Use a small paper bag that has a flat bottom. 

2. The flat bottom is going to be the face of the puppet, ^Hie rest of the bag 
will represent the body or neck, 

3* Keep the bag flat on the desk with the bottom side folded up. Using almost 
any mediim. It is possible to make an expressive face, 

4, You can draw a pair of eyes, a nose, and a mouth with crayons paint the 
features in^ or you can cut them out of colored paper of ^gazines, 

5* Many other embellishments can be m^^R with other material. You can use 

fabrics, buttons, dress trlnmingSj >arn, or string to add interesting details 

such as hats or collars* 
6. You can cut out large ears and add fringed paper hair for a funny clown, 
7* When your puppet is finished, insert your hand all the way Into the bag, so 

the bottom opens up flat. Hold your arm in a horizontal position and you 

can make your puppet move in all directions - 



PAPffi BAG tiMK DIRECTIONB 



1, Use a paper bag that will fit over the head, 

2# Fit the bag over the head. A bag large enough to fit over a head will be 
too longi the bottom must be rolled up as for a collar effect, or cut off 
so that the bag will touch the top of the head when put on, 

3, The next fitting is to locate the eyes, nose and mouth. This can be done 
easily enough by having the student use a crayon to mark the eyaSj nose and 
mouth while the bag is over their head, 

4* The markings are cut out big enough for clear vision and breathing, 

5, Have any kind of junk from home - old jewelry ^ magazines, bits of stringy 
yarup or anything else that has color and texture. Each child should have 
a character in mind before he begins, so that he has a goal to work toward, 

6, Have each child flatten the bag on his work space with the cut out features 
up. The areas arotmd the cut openings are now ready to be designed according 
to character. The eyes, mouth, nose and € slashes can be crayoned or painted, 
or formed with cut colored paper around the openings, 

7* When the basic features have been put on, much e^elllshment can be added to 
create the desired effect. Yarn, string, or colored strips of paper can be- 
come hair. 
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2.3.5 (B) 



MiLkC 



/IRTOH OR 



Shoe D 



ox 



RA/N 




DIRECTIONS FOR lOXlNG l 

Milk cartons or shoe boKas^ empty spools, plastic straws, round salt box, 
match sticks* cellophane tape and other items are used* 

1) Design the cars, marking off doors and windows, 

2) You can plan one or alli box car, flat car, caboose, etc- 

3) Use scissors for cutting out doors and window = or you may "make" doors 
and windows by cutting them out from construction paper and glue them on, 

4) To attach wheels^ 

a) run plastic straw "axles" through holes cut in box or carton 

b) plug the straw ends with matches, wrapping with tape for tight 
fit 

c) put on spool wheels 

d) hold wheels with thumb tacks pressed Into the matches 

k 

5) Hairpins or string will be good to attach cars together. 



NOTES I 

1) Be sure to scrape wax from any part of the milk carton to which glue will 
be applied* 

2) You may either "paint" the cars or cover with construction paper before 
assembling* 

3) If paint Is used on milk carton, coat carton with clear shellac so paint 
will adhere. 



2.. ^5 
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FUNCTIOKM, PffiFOEM^CE ANALYSIS 



THiHlNAL fmommCE OBJECTIVE 2.0 



iNTmDt PffiFORHANCE OBJECTIVE 2,3 



2.3.6 



LEARNING STPS 



Ralata JOB REQUIRMENTS to 
MLOYABILITY as a CHMRM^S 
SHOW WRim* 



89 



NO. 



2,3,6 



CRITmiON POTO^^CE 
EVM^DATIOK (Raipopse) 



A) Groups buzz I than claaa 
discuss I 

What are tha job requirimenta 
for a CHILDKM'S SHOW TOITM? 



B) Diicuss and describe TV shoWj 
^'Sesame S treat". Msweri 

"How does this show encourage 
development and meet tha neeAi 
of children?" 

C) Class organiEe an "aisembly- 
line" to writes produce and 
present a flamel board storyi 
Invite children for presenta- 
tion! or encourage students to 
do presentation at a day care 
center J nursery school or 
kindergarten • 



NO, 



2,3J 



2*3,6 



miOD/!ffiDU SaECTION 



(continued) 

Choose toys with mora than 

one use 
Easily cleaned 
Color harmless 
Meets needs for aga 
Cost reasonable 



k) REQUIRMNTS 

Ability to write creatively 
toowledga of CHILD DEVH.OPMENI 
(physicals mental , social, 
amotional) NEE)S 

Transparency I I NE© 
(Append Ik) 

B) *-Sesame Street" Channel 7 
Jacksonville i Florida 



C) flannel board Story 

1) Writers select a story to 
presents 

a) original 

b) popular one 

2) Artists 
a) draw characters 

Cutters cut out 



b) 
c) 
d) 



color cut-outs 
Gluers glue flannel tc 
cut=outs 



TM 
REQUIRED 
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FUNCTIOm PffiFOWIANCE ANALYSIS 



THfflrHAL PEEFORHANCE OBJECTIVE 2.0 IMTKIM PraFORMANCE OBJECTIVE 2.3 



NO. 


LEABKIMG SmS 


HO. 


CRiTiRioH pmromNCE 

E7^UATI0N (RespoQia) 


NO. 


iffiTHOD/miA SaECTION 


REQUKHI 
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2*3,6 


(continued) 

D) Have students practice readini 
stories out loud so that thay 
can hold the children's 
interest. Practice with the 
cassette recorder. 

1) Evaluate program presentation. 


2.3.6 


(continued) 

3) Story Tellers tell thf^ 
story 

D) Have a librarian or effective 
story-taller demonstrate 
story^tellini techniques. 

1) DID YOU TELL A GOOD STORY? 
YES NO 

1. Did the story have 
familiar people , 
places 1 events ? 

2. Did it appeal to the 
child's imagination? 

^3, Did it have a lot of 

action? 

4. Did it frightan or up- 
set the child? 

5. Did you know the story 
well? 

6. Did the child see and 
hear you? 

7. Did you dr^ftatlze 
people and events? 

8. Did he seem to enjoy 
it? 

9. Was he attentive? 
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FUNCTIOHM. PERFOffiANCE AKM.YSIS 



TPMim PmORJMCE OBJECTIVE 2.0 



mmm pmiORi^CE objective 2,3 



80, 



2.3.7 



LEABNING STEPS 



Ralata JOB REQUIKMPTS to 
MPLOYABILITY as a KINDmGMTEN 
AIDE - CHILD CAKE AIDE - BABY- 
SITTER, 



94 



NO. 



2.3.7 



CRITIHION PMOEMANCE 
EV^PATION (Rispoase) 



A) Groups buzz; clasa dlicuss 
'l4hat skills does one need whet 
caring for children as a 
BABYSITTER or CHILD CARE AIDE 



Diacuis traniparency - 
''You Are a Guide to a Child 
Placed in Your Cara" 

Write infortnation on hand-out , 
"Babysitter's Memo" 

B) HmTH mms 

Answer i 

1) How does eKerclse help a 
child? 

2) When a child is playlngi 
how could clothing cause 
accidents? 

3) Why Is rest important for a 
child? 

4) W&t chould 1 do to help a 
child settle down at bed- 
time? 



C) NECTS 
^swer I 

1) Wiat accidents can a baby 
have? 

2) Wiat could I do to prevent 
these accidents? 

3) What Do You Say? #ls2 ' 



NO, 



METHOD/MIDIA SaECTION 



2,3.7 |A) SKILLS FOR EMPLOYABILITY 

1, Guiding activities for 
child's healths safety and 
development, 

2, Practice in guiding play 
activities to Increase 
ability and confldenca in 
working with chlldran* 

Transparency (Appandix) 
"Sitting Safely" Gerber Pro- 
ducts 

"Babyslttar*s Memo" 
(AppendlK) 

B) Lassons In Living pp, 311-313 

Film: "BATHS MO BABIE 
Johnson S Johnson 
Consumer & Professional Services 
New Brunswick, N, J, 08903 



C) Lessons In Living pp, 326-328 



Ibid p. 329 



TIfffi 
RE^mn) 



EKLC 



FUNCTIOm PERFOmNCE AKALYSIS 



ML FEKFORMANCI OBJECTIVE 



2,0 



mmiH POTORMAKCE OWECTIVl 2.3 



N0» 



2,3.7 



EyALUATIOH (Response) 



(continued) 

4) Wiat Do You Say? #1 
For You To Do #1-5 

Studants view - SAFETY FOR 
CHILDREN - M transparenci .a 
and discuss health and safety 
precautions one should take 
when caring for children. 

Make a Safety Epitaph in the 
fom of a toi^stonai 
IMOTLEj "Hera lies Jane Cartel 
who slipped on the water", 

D) GUmiNG PLAY ACTIVITIES 

1) Discuss hand-outs "Helping 
a Child Want to do Tha 
Right Things". 

Volunteers detnonstrate by 
role playing. 

2) Plan and give a play school 
hour for children of pre- 
school aga* Evaluate 
experienca according to pre- 
determj.ned criteria; such 

Appropriateness of ra^ 

freshments 
^_ Appropriatanesi of play 

materials or gaias 
Enjoymant of childran 



2,3.7 



NO. 



(continued) 
Ibid p. 330 

"Safaty for Children" 
3M transparancles 



mTHOD/tmiA SELECTION 



TDffi 



D) "HELPING A CHILD WANT TO DO 
THE RIGHT THINGS" 
Film^ YOU'RE IN CHARGE 
(NS-387) 
NaClonal Safety Council 
13 minutes - color 

Bulletin Board i Place one of 
tha following criteria on 
each star: 
Understand Children 
Help Children Play 
l&iow you Job 
l&ow Proper Care 
^ep Children Safe 



YOU 



87 



ERIC 



FUNCTIONAL PHIFOBMANCE ANALYSIS 



TERHIHAL PraFORMANCE OBJECTIVE 2.0 mmm PERFOSMANCE OBJKTIVE 



m. 


LEAMIHG STEPS 


NO, 


CRITMION PffifOmKCE 
IVALOATION (Response) 


NO* 




TIME 
REQUmS) 






2,3.7 


(continued) 

Racord observation of children. 
Class discuss* 




(continued) 

OBSERVATION SHEET FOH BEHAVIOR 
OF CHILDREN (ADpendix) 
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LEVEL III 



ZJJ. Ca) 



YOU ARE A GUIDE TO A CHILD PLACED IN YOUR CARE 



You help a child grow into the kind of pirson ptople like. You mow the road. You go ahead, clear thi path of 
thinqs that are too difficult for the child. You do not carry him; you let him walk by himself on his own feet under 
his ovm power. Now and then you may give him i gentle pat, a word of encouragment or praise, or even take his hand 
for a short time, but when the path clears you drop his hand and he is willing to have you. He is growing up; he is 
feeling the joy of helping himself, of growing up in independence. 

A good guide will plan times for rest and quiet, for just being alone, for coming together around the campfire 
for conversation, for singing, for laughing, for just sitting in silence knowing others are near. 

Look over the "Road of Happiness" below. Notice the stations on this road. They are found on all roads to 
ainess. 



If children are guided into these stations early, they have the best chance of being the kind of person people 



-Takes good care of property. 
-Does not grab. 

-Looks for other things to do. 
-Asks permission. 
-Stands up for his rights. 




Knart fn HappTnlsS 



-Shares. 
-Is thoughtful. 
-Says please. 
-Does not grab. 




Sharing Station 



-Takes turns. 
-Goes halves. 





ne 


station 




/// 1 




-Is prompt to meals. 






-Is prompt to bed. 




i 


-Knows how to rt1ax. 



Road to Happiness 
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Househo ld StatlonJ 



Road to HappiniSS 



-Wattrs flowers, 
-Fetds pets. 
-Helps cook. 




-Talks. , 
-Liarns new woras 



-Lett! liwi. 

-Liarns to express himself. 



EKLC 



2.3*7 a) "babysitter's MfflO" 

Ham and ages of the children i 



My duties: 



Special Information I 



Feeding times s 

Bed time and routine i 



Other t 



Telephone nmber where pavents will bei 
Telephone number of police i 
Telephone nt^?er of fire departments 
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"When can I start bathing my baby?" 
"What do I do if my baby cries?" 

"How can I keep my baby from slipping?" 



ERIC 



In the motion picture, "BATHS AND 
BABIES**, new mothers ask questions like 
these — and get answers on the spot! A 
professional nurse presents, in step-by-step 
sequence, proper methods of bathing a 
baby. She shows how to prepare for bath- 
ing, how to hold the baby securely and 
confidently, "BATHS AND BABIES" also 



shows, in candid sequences, a group of new 
mothers making Initial mistakes, then be- 
coming adept at handling their children. 
Yon are cordially invited to send for a 
copy of ^*BATHS AND BABIES'^ a 16^ 
mm sound film presented by the makers of 
Johnson's Baby Products, Running time 
Yiy^i minutes. 



FILL IN AND MAIL THIS ORDER FORM TODAY 



Plfaii send the colon 16 mm sound motion picture, ^'iATHB AND lABliS^ for frte shQwing on one of thest dates: 



1st CriOICI. 



. 2nd CHOICE , 



3fd CHOICE , 



(If film is not availabla for above datii, you will be notifitd of first avallabli date.) 



NAME_ 
STREET. 



ORGANIZATION , 



CITY. 



_ STATE . 



IIP CODE, 



We will pay return postage. 



SIGNED , 




ETLIM - FREE INSTRUCTION BOOKLETS ON ''BATHS AND BABIES' 



Detailed instructions, with helpful photDiriphs, will be madi available to each member of 
your group, absolutely frei. Indicate numbir of persons who will see the film 
Not available outsldt continental limits of United Statis, 



SEND ORDER TODAY! 




Consumer & Professional Servicei 
NiW BRUNSWICK, N. J. 01903 



2.3,7 CD) 



69 



HOPING THE CHTIJ WANT TO M RIGHT THINGS 



Be a good example . 

A child imitates others he likes* He will try 
to look and act as you do. Whenever you aro with 
himj be courteous ^ thoughtfulp and pleasant. 

Help the child have ftm . 

Discover with him things new and wonderful in 
his world. Help him see wild flowers ^ colored 
atones, the spider's web, and the ants at work. 
Help him feel new things and explore. But always 
keep him safe. 

If he wants to play make-believe , imagine with 
him. Talk about the imaginary food he is giving his doll. If he pretends he is 
the grocer, talk with him and buy as if he were the grocer. 




a certain time, every day. 



Prepare him to do routine things . 

Let hto know there are some things he must do at 
such as washing his face and taking a nap. 

Prepara him ahead of time. Speak quietly and slowly. You may say something 
like this "It is almost time to come in for supper," or "The clDCk says nearly 
bedtime. Let's put your toys away to rest." Give him time to get ready. Do not 
hurry him. 

Then ba firm, yet kind, In telling him it Is now time to eat or go to bed. 
"Sleeping time now," you may say, and tuck him in. Don't let him coax you to 
tell another story. Never nag or threaten him. 

Let him do things for htoself . 

The child is busy and interested when he is helping. He is learning how to 
care for himself and how to do things for other people. Help him feel proud. 
Praise him when he learns to do something new. "You are getting to be a big 
boy - you can set the table all by yourself I" you may say* 

Be the same kind or person with him . 

The child will be happier If ha toows what to expect of you. Don't smile 
one day whan he throws his plate on the floor, and spank him the next time he 
does it. Try to treat him in the samm firm, pleasant way. Always be honest 
with him. 
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2.3.7 CD) 

HELPING THE CmW WANT TO DO THE RIGHT THINGS (continued) 



H©lp him see that he is happier when he does the right thing. If he takes 

his nap when he should, he will have time to play with the neighbor children 

afte»;ards. Show him that wrong conduct brings unhappiness. If he doesn t get 
Co sleep on time, he misses going with Daddy to the store. 

Avoid saying "no" and "don.t" unless you have to. If you need to_ direct 
him, tell hto ^at to do rather than what he should not do. Excmple: Close Che 
door, please"| rather than "Don't leave the door open." 

Always keep liking him and enjoying him. Sing and play with him. Encourage 
him. Help him grow up to be the kind of person you admire. 



BE A GOOD BXAMPLEj, 
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2,3,7 (D) 



CHILD CARE LABORATORY 



Student Period Date _______ 

^ OBSmVATION SHEM FOR BEHAVIOR OF CHBLDREN 

Objsctlvai Students will observe and record children's behavior. 

Directions s Kaap a record of the things children do and says giving examples* Use 
the following questions to guide you. 

R^ex^er that you want to see children act naturally, and therefore you need 
to be ineonsplcuous and rOTain in the background. Sit on low chairs. Do not sit 
in groups talking to one another. Do not laugh at the children* If they talk to 
you* answer briefly* but do not encourage them to stay with you by entertaining 
them. Instead, redirect them to some suitable play materials, 

1) What were the children doing while you were observing them? 

2) Did they play or work alone? 

3) If they played in groups, how many children were there? 

4) With what did they play or work? 

5) How well did they handle their play or work materials? 

6) Were there any signs of argiment or quarreling? 

7) How was it settled? a) by the children b) by the teacher c) together 

8) Did you see any evidence of sharing or cooperation? 

9) Did you see any evidence of consideration for others? 

10) How swch did an adult direct their work or play? 

11) Did the children assume any responsibility for the care of their toys? 

12) Dascriba any behavior which seemed to you to showi 

a) jealousy 

b) bossiness 

c) shyness 

d) leadership 

e) selfishness 

f) interest ±u spiritual development 

g) Interest In nature and things around them 

h) habits acceptable to their group 

13) Give a genaral description of the clothing worn by the- boys - girls. 

14) What signs of good health did you recognize? 

15) Did you see any signs of illness or poor health? 

16) How long did the children continue to work or play at one thing? 
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COURSE ORIENTATION TO HOME ECONmiCS OCCUPATIQNS 



OBJECT WE NO. 2,0 (cont'd) 



X-4.152 



H0« 



pEBfomymcE omictives 



NO. 



CRlTmiON HEASUMS 



2.4 



Ttim student will identify 
advantages and dlsadvantagaa 
of Human Cars Careers » as 
evidancad by answering cor-- 
rectly at least 3 questions. 



2,4 



ADVANmGES-DIS^VMTAGlS OF HUMAN CARE CAREERS 

Directions I Write the nunbar of the Job beside 
the statement that describes its 
advantages and disadvantages . 

JOB 

1, Helper in Children's Hospital Ward 

2* Comaunications writer 

3p Peace Corps worker 

4* Playground Handicrafts worker 

5, Research workar 



ADVANTAGES 



DISADVANTAGES 



A* Conbinas hobby and 
Job* 

B, Gives personal 
satisfaction - 

C, Allows freedom for 
an inquiring mind* 

D, Good salary* 



E, Fulfills need for 
helping children. 



Limited by money 
available • 

Poor salary ^ 
far from home* 

Results are slow 
to saa. 

Prassura of 
deadlines . 

fciotionally 
stranuous. 



EKLC 
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FUNCTION PffiFQ^ANCE AHALYSIS 



TraMINAL PraFORHASCE OBJECTIVE 2.0 



INTffiffi ProFORHWCE OBJECTIVE 2»4 



1^ 
^2.4.1 
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Eicognlzs ADViOTAGlS and DIS- 
^VANTAGES of m.N CARE 
C WEEKS. 



NO. 



CRlTroiON PmOHCANCl 
CTALDATION (Reiponse) 



Class react to the following 
statements by raising hands If 
the itateoent discrlbes a job 
ADVAOTAGEi by pointing th^s 
doTO if the statement dtscrlbei a 
DIB^V^TAGE. 



NO, 



2,4.1 



!ffiTHOD/miA SaiCTION 



5. 



10 



Use Poiltlve-Negative Feedback 
Technique 

1. A worker in a children's 
hospital might find the work 
depressing at times, 

2, A children's show TV writer 
usually makes good money* 

3* A Peace Corps worker has the 
feeling that he has helped 
someone , 

4, A playground handicrafts 
worker can-t taach children 
very much without using 
money* 

A research worker in child 
development doesn't always 
make "discoveries" immediate 

ly^ 

If some enjoy working and 
helping children, they might 
like being a helper in a 
children's hospital, 
A TV writar must ba sure he 
gets ideas for the show on 
time. 

A playground handicrafts 
worker's Job is to teach 
his/her hobby to others* 
A research worker has the 
freedom of trying to answer 
challenging questions. 
A Peace Corps worker makas 
very little money* 



TDffi 
REQUIRED 



EKLC 



CODISE ORI^ATION TO mm ECONOMICS OCCUPATIONS 



QnatSTWE S0« 3.0 



Accreditation Standards i 
X-4*155 Level 2-g 
X-4,157 Level l-g,j (#18) 



11? 



On ecinpletldn ©f a serlei of planned learning experiences illustrating the Food and 
Nutrition OcaupatiQnal Cli^tar , at leaet 76% of the students will demonstrate aware* 
ness of the wlda variety of eareer opportwitiesi reaogniie positive and negative 
aspects of earaerai classify Jobs according to education and training needed | and 
dssipiate requirements and personal qualifications r as evidenced by correctly cpm-^ 
plating at least 7 of the test questions « 



HO, 



INTraimiATl 
P^POnwICE OBJECTjn^ES 



HO, 



eRITBMQH KjACTIES 



3.0 



FOOD Mm NUTRITION OCCUPATIONAL CLUSTER TEST 

Directions I Match the answers in Columi II with 
the appropriate words in Coltam I 





COLUMN I 




COLUmi 11 


1. 


Advantage to being 


A. 


Cook-s helper 




a school cafeteria 








cook* 


B. 


Customers are 








often rude 


2. 


Advanced Level 










C. 


Needs to be 


3* 


Chef 




creative 


4. 


Disadvantage to 


D, 


Food and Drug 




being waiter/ 




Inspector 




waitress 










E. 


CkDnvenient hours 


5. 


Food Service 








job 


F, 


Require Food 








Handlers course 


6. 


Entry Level 







7 lOi Directions: 



List below 4 jobs using 
home economics knowledge 
and skills from the Food 
and Nutrition Occupational 
Cluster 



7. 
8. 
9. 
10* 



75 



Si- 



COURSE ORIENTATION TO mm ECONOMICS OCCUPATIONS 



I tEIQIZHAL FWORtWCE 
l^dBJECTlVE NO 3.0 



(cont'd) 



X-4.i5?, 



*6 



MO. 



3,1 



ERIC 



PEgFOTM^CE OBJECTIVES 



The stiidaat will Identify 
opportunities for J ©be ra^ 
Imtsd to Food and Nutrition ^ 
as evidenced by answering 
aorrsetly at least 3 
questions » 



3*1 



JOB OPPORTUNITIES RELATE) TO FOOD AHD NUTRITION 

Directional From the list of jobSp cosiplete the 
sentences with the job opportunity 
each describes, 

PMCE CORPS WORKK CHEF 
HOST/HOSTESS BUS BOY 

FOOD AND DRUG INSPECTOR 



CRITERION ^ffiASUMS 



1, A 



restaurant. 



2* A 



restaurant. 



3, A 



clears the tables at a 



seats eustomers at a 



is a cook who uses special 



training for food preparation in a restaurant. 



4. A 



is a govertmient worker who 



enforces laws to protect the cons imer* 



5. A 



is a home economist volun- 



teer working for the govertiment. 
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m fmommct objegtivi 3.0 ^ immm vmommct objective 3.1 



STEPS 




CRITmOH ?mOWMQt 
EVALUATION (RaspoQSe) 


HO* 


IffiTHOD/miA SaECTION 


TSIE 
REQUrRm 


Lzt jobi rtqulrlng FOOD 
^ITIOK knowltdgt and 


3,1,1 


a) From i list of jobip ihoTO on 
screen, alass ^ill name those 
that require FOOD and NUI^ITION 
knowledge and skills. 

b) iKamlne local newipaper adver- 
tisement for job opportunities 
Ift^ food service or related 
dccupationi , 


3,1,1 


a) Prepare a transparency i 

Find ^e 
FOOD and TORITION JOBS 

Dietitian 

Companion to elderly 

Day Care worker 

Food and Drug Inspector 

Salad maker 

Bus Boy 

Laundry Worker 

Peace Corps Worker 

Food Service Worker 

Upholsterer 

Waitress/Waiter 

Cook's Helper 

Chef 

Caterer 

House Cleaner 

Hpst/Hostess 

b) Classified advartisements 








:) Students do the Food Service 
Occupations and Skills Scrari)le^ 
gram. 




c) Hand-outs Food Sarvlce 

Scramblegram 
Blbliographleii job descrlp- 
tionSj flleSj any questions^ 
Doris Wilkes, HEP (Hospi- 
tality Education Program) 
School of Business J FSU 

Tallahassee^ Florida 32306 
Bulletins or brochures fromi 
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FUNCTIONM, PERFOmNCE ANALYSIS 



JAL PERFOBIAKCI OaJECTIVE 3.0 mmm PBRFOSMANCE OBJECTIVE 3.1 



^11^ stm 


NO. 


CRimiON FERFOmWICE 
IVALUAtlON (Rasponsa) 


NO, 


METHOD/ffiDIA SS.ECTION 


TDCE 
REQUIRBII 








3,1,1 


(continued) 

Local high school food ser-- 

vice prograrai. 
Area Vocational-Tachnlcal 

Schools* " 
State Junior Colleges 
University and Collages 
In addition 1 

Correspondence, sinall group 
study 1 

Educational Institute of the 
totrican Hotel k Motal ^soc* 
Kellog Center at East Lansing 
Michigan 48823 

Fll^tripl 
Occupational Education 
c« The Waitress 
g. The School Cafeteria 
Worker 

Motion Pictura; 
Career Game (Dietetics) 

14 mlnutaa 
Florida Diviilon of Health 

im 

SRA Career Information file 
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3.1.1 (C) 



POOD SERVICl OCCUPATIONS AND SKILLS SCR»ffiLEGRM 



OIRiCTIONS: 



Students circle terms and check off on list. Terms may be 

read horiiontany, vertlcany and diagonally - both up and down, 

backwards and forwards. 



E 


B 
1 


F 


0 


0 


D 


A 


W 


0 


R 


K 


B 


H 


E 


A 


U 


X 


r 


R 


0 


w 




e 


c 

3 






N 


1 


V 


1 


0 


P 


0 


U 


T 


1 


N 


A 


T 


A 


5 


u 

K 


A 


M 


A 


y 
n 






A 
n 


T 

1 


n 


V 


L 


E 


E 


L 


0 


L 


R 


E 


N 


T 


R 


Y 


A 


P 


P 


L 


Y 


W 


E 


ft 

y 


M 

n 


w 


p 

r 


B 


y 

T 


1 


L 


L 


N 


Z 


R 


A 


K 


B 




L 


u 


D 

r 




w 


D 

n 


1 




0 


G 


p 


A 


R 


E 


y 


E 


R 


E 


0 


1 


P 


A 


N 


1 


T 


c 


H 


0 


P 


0 


p 


A 


s 


T 


R 


Y 


X 


1 


M 


T 


E 


A 


0 


T 


E 


A 


c 


H 


E 


R 


D 


0 


E 


H 


1 


X 


c 


K 


1 


N 


D 


E 


E 


D 


A 


Y 


t 


S 


N 


d 


D 


1 


E 


T 


1 


T 


1 


A 


N 


A 


c 


A 


T 


E 


R 


A 


E 


N 


D 


A 


1 


D 


E 


E 


H 


A 


E 


V 


E 


R 


A 


N 


N 


E 


A 


R 


H 


E 


R 


R 


X 


L 


R 


A' 


D 


A 


R 


P 


C 


F 


E 


A 


M 


B 


W 


A 


1 


T 


E 


R 


G 


M 


E 


V 


E 


T 


D 


L 


A 


1 


E 


G 


0 


B 


0 


0 


N 


0 


0 


N 


C 


Y 


E 


A 


R 


1 


C 


A 


F 


E 


T 


E 


R 


1 


A 


R 


G 


U 


E 


S 


N 


U 


T 


0 


N 


S 


A 


P 


E 


P 


E 


C 


A 


N 


U 


T 


S 


G 


E 


N 


U T 


R 


1 


T 


I 


0 


N 


A 


N 


S 


A 


N 


0 


W 


1 


C 


H 


N 


A 


N 


T 


U 


G 


S 


E 


A 


M 


E 


■A 


T 


0 


M 


T 


C 


U 


T 


C 


P 


1 


E 


T 


1 


E 


D 


G 


E 


S 


H 


1 


s 


M 


C. 


L 


E 


A 


N 


N 


1 


A 


0 


R 


R 


0 


A 


s 


T 


D 


1 


L 


L 


E 




F 


0 


F 


F 


A 


A 


H 


A 


R 


D 


C 


C 


1 

N 


N 


S 


A 


R 


S 


H 


0 
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U 


P 


E 


R 
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0 


H 


S 
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T 
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L 


S 


R 


T 
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E 
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A 


a 
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V 


E 


N 


B 


E 


E 


S 


E 


R 


V 


E 


A 


S 


T 


G 


U 


N 


E 


E 


D 


D 



Rats 

Consumer 

Demonit rate 

Radar 

Di shes 

Kitchen 

Handler 

Fry 

Pastry 
Ant 

CafeteFia 

Cookie 

Line 

Pit 

Egg 



Envl ron™nt 

Field 

Sandwich 

Food 

Plan 

Dietitian 
Spoon 
Job ^ 
Pan 

Walter 
Nutrit ion 
Safety 
Chef 



Serve 
Head 

Supervl ior 

Range 

Tray 

Cater 

Process 

Pare 

Set 

Me 

Chop 
Di ner 
Salad 
Order 



Money 

Work 

Manager 

Milk 

I ron 

Career 

Entry 

Roast 

Clean 

Degree 

Baker 

Tea 

Room 

Fountal n 



BONUS WORDS s 



There are fifty bonus words not related to foods, 
List the ones you find below. 
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COURSE ORIMTATIQN TO HOME ECONOMICS OCCUPATIONS 



OBJlCTiVl iro, 3.0 (eontM) 



3,2 



xmsiaDiATE 

ProrOgHAMCE OBJECTIVES 



Ths studMt will dlfferentiati 
batwaan Jobs neaddjig advaneedj 
Intanediate, or antry lavel 
training, as evldenead by 
anmarlng eorractly at least 
3 quastlens. 



H0« 



3*2 



EKLC 



CRITMION ^ASUMS 



Directions* 



1, 
3, 
5, 



JOB mAINING LEVILS 

Baside each of the following JobSj 
writa the letter which indicates 
tha level of training required: 

A ^ Advanced 

I ^ Intarmedlata 

E ^ Entry 



Dlshwaihar 
Food purchaser 
Food Service worker 
Cook 

Dietitian 
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^'^ FUNCTIOIWL PStfOR^CE AHALYSIS 





immL PmORHMCE OBJICTD^E 


3,0 




INTffim PMFORMMCE OBJECTIVl 3,2 


















IvMO. 




NO. 


CRITffilON PERFOI^CE 
^^UAtlON (Raiponse) 


NO. 


l^OD/MEDIA SELECTION 


TIME 

requhep 


3.2.1 


Diitingulsh betwten jobi need- 
tog ENTRY, INTERMEDIATE or 
iyDVANCE) LEm TRAINING, 


3.2.1 


a) Clasi view overhead projection 
of Food Artd Nutrition Pyrimid, 

b) Studenti work with the Job 
Gaining Hatch-Up Sheet, 


3,2,1 


a) FOOD and NUTRITION PYBAMIt) 

(Appendix) 

b) Job Training Match-Up 

(Appendix) 




3.2.2 


Relate JOB OTERIENCE to JOB 
aVANCSfOT poiilbillties. 


3,2.2 


Using handout, "ADVANCmENT OPPOR- 
mNITIES for BEOmERS*', do: 

D 

1, Circle the jobs in which you 
have had experience . 

2, Select one job from the left 
coluTO and tell which jobi, 
in the right coluTOi to which 
you could advance. 


3*2.2 


Hand-out: ^VANGMNT OPPORTU- 
NITIES FOR BEGINNSIS 
(Appindlx) 
Bulletin Board i Teen holding 
ballooni labeled with \;arious 
job titles which represent 
advancement from the one job 
title shown under teen. 

For additional inform tion, see 
Appendix "Kinds of Reitaurant 
Positions Available," from 
Vocational Guidance Manual for 














the Food Service Industry. 




t 
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3.2.1 (B) 



JOB TBAINING MATCH-UP 



1^. 



DATE 



Directions I Draw a line from the food ser\7lce Job to the type of training 
necessary for this job. 



Baker 

Walter ^ Waitress 

Kitchen Manager or Supervisor 

Cook 

Baker's Helper 
School Cafeteria Cook 
Caterer's Helper 
College Foods Teacher 
Car Hop 
Dishwasher 

Oimer, Catering Business 
Bus boy or girl 
Fomitain man or girl 
Cook's Helper 
Chef 

Baker's Helper 
Hostess 

Food and Drug Inspector 
Pood Purchaser 
Food Service Worker 
Dietician 



^VANCm 

PROFESSIONS. Lmm 

Usually college or 
university education 



INTmMroiATE 

Ti^o year training in 
a Vocational-Technical 
school or Junior College 
or skilled with experience 



ETOIY LEyEL 

Chi^the^^job training or 
high school training. 
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3.3,2 (B) 



vmAT Kim OF mm wouij you like ? 



After reading each job requlreiaant below s 

(1) Hark in Col™ One if it is a requirement that you WOULD LIKE. 

(2) Mark in Colim Two if it is a requirement that you WOULD NOT LIKE. 



1, 


Work 


in which you would do an identical task every 


day. 


2, 


Work 


in which you have a variety of activities. 




3. 


Work 


in which you would be mostly on your feet. 




4. 


Work 


in which you develop several skills. 




5, 


Work 


that demands imagination and resourcefulness - 




6, 


Work 


in ^Ich you are mostly seatwu. 




7. 


Work 


f^ere you try to please customers. 




8. 


Work 


that is located in a busy, unglamorous place. 




9. 


Work 


in which your job would be only parC'=tirae. 




10. 


Work 


m which there is great pressure to meet deadlines. 


11. 


W^rk 


where type of dress does not matter* 




12, 


Work 


in which no decisions are necessa^. 




13, 


Work 


that demands rapid production. 




14. 


Work 


where neat dress is required. 




15. 


Work 


in which you may do some selling. 




16. 


Work 


where a uniform la required . 




17. 


Work 


done by machine. 




18. 


Work 


where there Is opportunity for advancement. 




19. 


Work 


that imist be done in a business establishi#^- t 




20. 


Work 


in which you have responsibility for handlii ig 


money. 


21. 


Work 


that is scheduled by customer denand. 




22. 


Work 


done by hand. 





LIKE 


NOT LIKE 












- -. — ^ — 








































- 


— __ 
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3.3.2 (B) 

WHAT Kim OF WORK WOtHJ YOU LIKE ? (continued) 





LIKE 


DISLIKE 


23, 


Work that Includes complatlon of a product. 




24* 


Work that involves only one part of something. 




25, 


Work where noise is always present. 




26, 


Work where competition is always keen. 




27, 


Work that allows you to be mastly alone. 




28. 


Work that is definitely a specific number of hours par week. 




29, 


Work for which you are trained in one skill. 




30, 


Work In which salaiy is guaranteed. 




31, 


Work In which many others are present. 




32, 


Work that allows opportunity for over^tlme. 




33, 


Work In which your speed, ability and output detamine 
salary. 




34, 


Work In which maintenance of customer goodwill Is essential. 




35, 


Work that gives satisfactions from having improved some^ 
thing. 




36, 


Work that la in a clean^ decorated establishmant , 
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COURSE ORIENTATION TO HOME ECONOMICS OCCUPATIONS 



TSOCINAL P^OIHAHCE 

OBJECTIVE MO. 3.0 Ccont'd) X-4.152 x-4.155 



HO. 


PIRPOIHAHCI OBJECT ^ES 


NO* 


CPaTmiON MM8URES 


3,3 


The student will identify 


3*3 


PERSOML quM^ITIES AND JOB REQUIREMENTS 




personal qualitiaa and Job 












raquiremanta that affact 




Diractlonsi Match 


the Job with the 


description 




eaployability in Food and 




of personal qualities i 


and Job re^ 




Nutrition Services * as 




quirei 


nants that best dascribe it. 




evidenced by responding 












correctly to at least 3 test 






PmSONAL 






quest ions • 




JOB 


QUALITIES 


REQUIRH4ENTS 








1.^ Cook'* 


A* Sensitive to 


Homa Econoioici 








helper 


community 


degraa 










food 










2 , Foods 


prefarances 










Editor 














B* Helpful to 


Ability to 








3* Family 


rural and 


work with 








Dinnar 


urban homa= 


others 








Specialist 


makers 










4 . Caterer 


C . En j oys 


Creative 










s arming food 


writing 








5 • Home 


attractively 


ability 








Extension 












agent 


D. Works with 


Follows 




« 






accuraQy 


directions 










E* Adaptable 


Special train^ 










to changing 


ing for 










situations 


creative cook-" 












ing 
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FUNCTIOHAL PrnFOMANCE ANALYSIS 



KAL iERPOmANCB OBJKTm 3,0 



mmm fmomi^m objective 3,3 



TOiG SOTS 



m tot JOB REQunimn's 

f FOOD and NUmTION Job 



JOB MODiRsmrrs to stu- 

ffLOYABILITY, 



3,3.1 



cRiTffiioN PiiFomSrcE 

E7ALPATI0N (^spoass) 



3.3,2 



Coffiplite chackihatt '*What Und of 
Work Would You Like? 



a) Divide class into imall group 
VolLQtears role play the Job 
rsquiremtnti of a waiter/ 
waitress serving custOMrsi 
include: 

1) Work habits {Walgraens, p,8 

2) Cufltomer table makers 



b) Complate a study sheet after a 
field trip by either a large 
or saoall group of students to 
a food aervioe eatiblishfflant. 
Include on the study sheet! 
1- Oppottimities for advance^ 
ment. 

2, Hours of operation, 

3« Job tasks of one or nK>re 

individual a^loyees, 
4i Types of food preparation 

and service, 
5. Iquipinent and supplies 

used« 
6* Job benefits, 
7* ^try level pay scale and 

skilled level pay scales 
8, Desirable qualltiei of m 

^^loyee. 



m 



3,3 



3,3. 



■Ifliat ^iid of Work Would You 
Like?" 



a) -'Introducing You to Your Wal 
green Food Department" pp,6-8 

1) Walgreen Drug Stores 

Leaflet 
(no dates address) 

2) Checksheet, "How Good Are 

Your Table Manners?" 

Refer to FOOT and NUIilTIQN 
PYRAMID (Appendix) 



TDffi 
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3,3.2 



HOW GOOD YOUR TABLE H^NERS? 



This chaeW-lst Is to help you determine what table manners you now practice and 
those that you need to work on or to improve. Place an X in the appropriate space. 
Check always for manners you practice all the time, somet^a for the manners you 
practice occasionally, and never for the manners you do not practice but should. 



ALWAYS SOMgCMES NEVm 



1* Sit comfortably at the table with your feet 
on the floor* 

2, Sit and rise from the left side of your 
chair* 

3, Begin to eat only after everyone has been 
served* 

4. Help carry on pleasmt conversation at meals* 

5, Keep your elbows off the table. 

6. Cut your meat, a bite at a time, not all of 
it before you begin eating. 

7. Keep knife and fork on your plate after they 
have been used- 

8* Do not talk with food In your mouth. 

9. Do not use toothpicks at the dining table. 

10. ^k someone to pass food that la out of 
reach. 

11. Bre^ your bread In small pieces md butter 
it as you eat it. 

12. When eating spoon foods, dip the spoon away 
from you. 

13. Put your napkin in your lap as soon as every-^ 
one is seated. 

14. Lay your napkin beside your plate after you 
fjjaish eating. 
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HOW (^D ARE YOm TABLE HANHEIS ? (cont" ued) 



15. Avoid isrga bites of food. 

16. When food that you dislike is aarvad to you, 
taste it and eat what you can* Never 
critize the food served. 

17. Do not toy with the ailverwara on the table - 

18. Take food from the aide of the spoon, never 
from the tip of the spoon, 

19. Use spoons for tasting beverages, and not 
far sipping thra, 

20. When you have finished eatliig, plaGie the 
toife and fork close together across the 
center of the plate. 
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3.2.2 



ADV^CraENT OPPORTONITIES FOR BEGINNmS 



Directional 1. Circle the jobs In which you have had experience. 

2. Select one Job from the left colifflni and tell which 
Jobs in the right coltmm to which you could advance! 



FROfM 



TO 



Bus Boy or Girl 



Waiter or Waitress 
Soda Fountain Worker 
Kitchen Helper 
Sandwich Maker 



Waiter or Waitress 



Hostess 

Head Walter or Waitress 
Cashier 

Dining Room Supervisor 



Hostess or Host 



Cashier 

Dining Room Supervisor 
Assistant Restaurant Onager 



Sanitation & Maintenance 



Kitchen Helper 
Sandwich Jfaker 
Beverage Worker 



mtehen Helper 



Specialized Food Preparation 
Assistant Cook or Baker 
Chef or Baker 



Sandwich Maker 



Assistant Cook 
Pantry Supervisor 
Walter or Waitress 



Soda Fountain Worker 



Walter or Waitress 

^tchen Helper 

Soda Fountain Manager 



Beverage Worker 



Soda Fountain Worker 
Specialized Food Preparation 
Pantry Girl 
Waitress 
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FUNCTIONAL PSHORKANCE mLYSlS 



TPMim fmommct objictwe 3,o 



immm p^o^wice objective 3,3 



HO. 



3.3*3 Discrlba RULES for KITCHEN 
ORDmiNlSS* 



3*3*4 



3,3*5 



3,3,6 
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LEARKING STWB 



Apply knowladga of SANITATIONp 
SAPETYj and EFFICIENCY for food 
handlars , 



Recagnize and avaluate tools , 
taika and tachniquas^ln the 
preparation and serving of i 

No-Bdte Cookies 

Milk Shakes or 

Orange Julius or 

Fruit Icaa 



p. 3,5 



RecogniEa and avaluate tools, 
tasks and tachniquas; and par^ 
ticipata in a production line 
for priparlng and serving 
PEMUT BUTTER and Jm^LY SAND- 
WICHES, 



NO* 



3*3,3 



3.3* 



3*3,6 



CRITMION PmomNCE 
WALPAtlON (Response) 



Groups plan and prepare postars 
illustrating one or more RULES 
for ORDmiNESS IN THE KITCHEN. 



Complete checklist en SAKITATION, 
SAFET^^ ani IFFICIENCY, 



Using hand-ou^ TEACHER SHOW-A- 
RAMA, students will: 

1, Observe teacher demonstration, 

2, Serve J tuste and evaluate food 
prepared , 

3, Discuss jobs related to tasks 
performed, 

4* Assist alassroom clean'-up* 



Using hand-out 5 PMNUT BUTTER and 
JELLY SANDWICH SHOP, 

1, Write a MARKET OmU. 

2, Write the COST of supplies, 

3, Figure COST-TO-MA^ for one 
sarving (half sandwich)* 

4, Write a TM PMN for one class 
period* 

5, Assist In production, prepara-^ 
tlon or serving of sandwiches. 



NO* 



3*3,3 Handout: "GENERAL RULES for 

ORDERLINESS IN THE KITCHEN", 



3.3,4 



3,3,5 



3*3,5 



mrooD/r ji saECTioH 



Checklists "SANITATION j SAFETY 
and EFFICIENCY PRACTICES for F00I> 
HANDLING 



Hand-out » 

TEACHER SHOW-A-Rm 



Traniparencyi 

MEASURING EQUIPMMT 



Recipes 

imBAKH) PEANUT BUTTER COOKIES 
Young Living p,139 



Hand-ouC^ PEANUT BUTTER and JELL^ 
SMDWICH SHOP 

Supplies needed for 1 students 
1 slice bread 

1 T, peanut butter (16 T,^ 1 

S-OE, Jai) 
1 T* Jelly 
*parsley 

1 napkin for each student 



*Optional garnish suggested by 
L^da Ostean 



TDffi 
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3*3.3 SLOGANS TO Offl^SIZE 

General Rules For Orderllnass In Tha Kitchen 



1, Wear a clean apron* "Spots on a cook are like blots on a book." 

2, Have clean hands and tidy hair. 

3* Renove axcesa jawelry before starting to work. 

4. foow your schedule by heart, "itoowlng what to do makes you first to gat 
throu^. " 

5* Start to work Imediately. 

6* Get out all baalc pieces of aquipmant before you start. "*Work proceeds 
faster since you are Its master." 

7. Hake only one trip to supply table. "The price of forgetting is paid in 
Dudi fretting." 

8* Talk only when necessary. "Cooks who chatter will spoil the batter." 

9. Work quietly. "A wooden spoon beats a softer time." 

"To make the whir of an agg beater mute, a bowl on a folded cloth will 
suit," 

"Instead of throwing the pm, let it quietly land." 

10. Keep working space clean and orderly* "Have a cleaning cloth handy to 

ke^p things spick and spandy." 

11 • Einse and stack used equipment as you work. Put "atubbom" pans to soak. 
"A little washing now means less later somehow." 

12. >Iake measurements level always. "If the spatula is on 'edge' a fair 
measure wa*ll pledge." 

13. Keep your head. Please walk - don't run. "TOe one who scurries causes 
more worries." 

14. Assume responsibility. "If the flour can is empty, fill it, and then 
clean the floor if you spill it." 

15. Always use equipment the safest way. "Pot holders cma as a useful in^ 
vention to keep dish towels clean and aid in fire prevention." 
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3*3*3 

General Rules for Orderliness In The Kitchen Ccontlnued) 



16* "Save timep energy^ and food," "Save a minute, a penny ^ and a step 
and you'll Increase the smiles and pep<" 

17. "Memorise tables of co^^n measurements*" "If you were Judged by what 
you know» ^at kind of score would the tally card show?" 

18* Know your table settings, "ftily perfect practice makes perfect." 

19. Leave your desk clean and tidy* **Do you want to be called Careless 
Gerty? Then get after the things that are dirty." 

20. Cheek the desk and equipment before leaving. "The golden rule should 
be used in school." "A good cook is accurate and neatp In the lab she 
is quiet* Why don't you ti^ it, 'twill Mke of your work a real treat." 



I 
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3.3.4 tAHITATIQH . S^gTY Am gFICIEHCY 

Fractlass tov Food Rsndling 

Dtr^eelaMi For ©ach of the folloirliig pMCtlcea, ehsek ^ers you have or 
will p^actles each* 

I 

SMITATION PMCTICES 

Wm SCBOOL JOB_ li Wash hands thoroughly with soap and water. Be sure nails 

2. Keep hands away from faea. Hapds that have touched your 

■ faae or hair are dirty. 

^^^^ ^^^^^ 3. Dry hands em a papar tw€l» MBVBl on dish towels* 

I --^^ ** Fasten lotig hair baek ^th a rlbbon» yam or rubber bands. 

5, Anything dropped on the floor la discarded or i^sn 

possible f wall alauad* 

^^^^ 6, So not touch food with the hands imless it is absolutely 

naeessary. 

^^^..^^ 7. WSnSL eosb hair in Oim food preparation area* 

g. Be sure paper » or a paper or plastt^c bag* is in the 

gartage oan* 

9* tt^fc taste food during preparation. BO IXNGm LICKING, 
W» Do not cook if you are sick. 

SAFECT PMCTICia 



Use pot holders to rmove hot containers from the range. 

2. Plaee sauoe pans with handles turned toward the back of 
the rmge* 

3, Ikirfc on eablnets opposite stove. place paper near 
the stoves. 

4« Close cupboard doors and drawers aft-^r use. 

3. Wipe up spills on wprk surfaces or floor imiedlately. 

6» Only one student should upe the chopping board at one 
tlM. 
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3-3.4 

Practices for Food Handling (continued) 
Wm SCHOOL JOB 

_ __ _ 7- Have hands ^ shQae and coimters dry ^an using elactrical 

appliances. 

— 8' Plug and unplug electrical appliances by holding plugs 

not cord* 

— 9* Elactrical appllmces are not to b6 placed In the dish 

water . 

_____ 10. Lay sharp JmiveSp peelers and choppers carefully aside 
after using* 

\ . 11- Check to be sure burner or oven is off whan cooking la 
complete • 

^ 12» In case of fire* student safety la of f^E^^^f: :2onaem. 

. ____ 1- Learn location of aqulpment and return It to the correct 

place* 

^ ^ 2. Stay In assigned kitchen and use own equipment* NO 

BOREOWING - without teacher's or supervisor's permlssloii. 

__ _____ 3. Leave imit kitchen in good order* 

^ ___ 4. Assume rasponsibillty for own actions- Don*t blame 

someone else for your iristakes* 

. _ 5. Keep dislikes of foods to yourself- It Is Impolite to 

Impose them on others* 

6- You do not have to eat but do sit ^th group and make 

contributions to pleasant table conversation, 

7* Make written plans that Include the serving and cleaning 
up of kitchen* 

__ 8* NO PLAYING AT ANY TMEl Cooking is fun but not play* 

- 9. Do not t^e food from the foods lab without the teacher's 

pernrission, 

^ 10* IF -TIKE HAKES IT NECESSARY TO CHOOSE BETTOEN EATING AND 

CLUING UP - mm mm has to be cleaned ml 



11. 



Put watches J rings* etc* Into your pocket or purse. 
Do not put them on tables or counters. 
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3, 3, 4 

Fraetloss for Food Handling (continued) 

HOHB SCHOOL JOB 

12* Hand wash any cooking utensils uaed for cooking* Dlshas^ 

glasses and silver go Into the dishwasher. 

13* Stand up. Do not lean on the coimters. 



14. ^ly one person in a kitchen goes to the stockman for 
supplies* I^e stoclaaan distributes food supplies from 
storage area and refrigerator. 

15. Put dirty dish towels Into the washing machine, 

16. Rinse dishes In own kitchen tmit before putting into 
dishwasher. 



136 



96 



3.3.5 



TEACHm SHOW-A-EAMA 



DlTectloas: Note preparation time required and select one beveraga recipe to be 
served with No-Bake Cookies. 





BUniR COOKIES (KO-B^OT) 


Conblna In saucepan : 


Addi 


2 eupB sugar 


3 cups oatmeal 


h cup ndlk 


% cup peanut butter 


h cup Dleo 


1 teaspoon vanilla 


and bring to a 


Stir and drop on cookie 


boil on the stove* 


sheet covered with wm 


Boil one minute- 


paper. 


Take off stove « 


Let harden and serve. 


(Hfi 


ikes 36 cookies) 



MILK SH^S 

2 cups milk 1 cup Chocolate Ice Milk 
1-2 tbl. Chocolate Syrup (optional) 

Vhirl ingredients in a blmder imtil sflK^oth. Four in a 
glass or paper cup* Serve with a straw (serves 4) S^oz. 
servings i 

raosTY MILK smm 

6 to 3 tablespoons Chocolate Syrup 1 teaspoon vanilla 
141/3 cup dried milk 1 cup crushed ice 

3 cups cold water 



Put ingredients in blender, Whirl until fro 

(serves 4) 



OR^GE JULTOS 

h of 6*og, can orange Juice concentrate (1/3 cup) 
% cup milk % cup sugar 

H cup water % teaspoon vanilla 

8 ice cubes 

Cos&ine all ingredients in blender. Cover and blend til 
smooth. Serve imediately. (serves 6-8) 

FRUIT ICEE 

1 S^omm can frozen Juice concentrate 
2% cups crushed ice 

Coiitae ingredients in blender. Punch blend buttoni cotmt 
to Release. Count to 5^. Repeat once, or more if 
necessary. (serves 6) 

NOTES Counting to 5, allows blender motor to rest and pre- 
vents over-heating. 
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Blraetlons : 



Rsf erring back to teacher SHOW-A-S^A recipes i 

A. Dra^ a line conneeting the Ingredients used in each recipe 
with the requlrad measuring tools. 

B. Draw a line connecting the other supplies (or equipment) 
for the cookie recipe with their purposes. 



PEANUT Burrm cookies 



A. Ingredients 

sugar 

mlik 

oleo 

oat]seai.L 

peanut butter 

vanilla 



^ffiASURING TOOLS 

dry roeasurlng cup (1 cup) 
^ % stick or 4 tablespoons 
dry maasuring cup Qi cup) 
measuring spoons (1 teaspoon) 
liquid measuring cup 
d^ measuring cup (1 cup) 



SUP^IES and EQUIFMEHT PURPOSE 



wooden spoon 

saucepan 

hot plate/range 

2 teaspoons 

WEK paper 

cookie sheet 



used for "dropping" cookies 

lines cookie sheet 

holds "cooling" cookies 

holds ingredients for mixing and 

boiling 
used for stirring 
heats the Ingredients 



MILK SHAKE and FROSTY MILK SH^ 



A, InOTedlents 



milk 

Ice milk (1 cup) 

chocolate 

dried milk 

water 

vanilla 

crushed ice 



^_asuring Jp^ls 

dry measuring cups (1 cup a 1/3 

s^asuring spoons Ctablespoon) 

dry maasuring cup . 

liquid measuring cup 

^ 1/8 of a carton 

measuring spoons (1 teaspoon) 

liquid measuring cup 



QB^^E JULIUS and rauiT ICEE 



A* Ingredients 



milk 

water 

sugar 

vanilla 

crushed Ice 

orange concentrate 



Measuring Tools 

dry measuring cup (1 cup & % cup) 

measuring spoon 

liquid measuring cup 

dry measuring cup (% cup) 

liquid measuring cup 
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HAND-OUT 



Standard I X-4.i53 



DeTOH8tratlon i MILK DRINKS AW rauiT ICEE 

Bevaragea made with milk fit into meale and into between-meal and end-^of-day 
snaeks. Cold, flavored beverages include eggnogai milk-^ehakes flavored with 
dhDColmtej vanilla, spices, TOlasseSj maple, or banana, strawber^, and other fruit 
purees • 

If there is need to keep calories low, make flavored beverages with skim milk ^ 
fresh p dxYf or evaporated* 

For something hot^ make cocoa with milki or serve coffee European style ^ pour-- 
Ing hot milk and hot coffee together into the cup. 



LAB ASSISTANT #ls 

#3: 
Hi 



assen^le ingredients on tray*,,* 
assenble equipment on tray , , , . 

(after deBwnstratlon, wash and asseB^le for next class) 
read steps and SCIMCE PRINCIPLES as deTOnStrated 
(2 girls each kitchen) assemble on large tray ^ 2 liquid 
measuring cups, enough 5 og* glasses for each girl 
Wash , Dry , and Store all equipment before end of period 



EQUIPMENT NEEDmi 

Dry measuring cupsi 1 cup^ 1/3 cup^ k cup 
Measuring spoons s 1 teaspoon ^ 1 tablespoon 
Liquid measuring cups: 2 or 4 cup 
1 cup blender 



wire whip 
table knife 
saucepan 



PRE-TESTi 2 Lab Assistants in each kitchen point to storage area where the above 
equipment is to be found In each kitchen. 



RECIPE 

Chocolate Sirup 

1* Mix h c, (or 4 tbs. cocoa) with 

H ^ h c* sugar and 1/8 tip, salt 
2, Add 1 c* water - stir to dissolve 

3* Heat to a boil ^ then lower heat 
to simmer for 3 ^ 4 minutes 



SCIENCE PRINCIPLES 

1, Cocoa dissolves better when in 
coiAination with the sugar, 

2* Salt brings out flavor of hot 
Mlk drinks, 

3, A) Sugar dissolves better in 
hot water than in cold, 
B) Cooking, on low heat, pre^ 
vents burning the cocoa and 
causes cocoa granules to 
swell and thicken the sauce* 

HOT CHOCOLATE 

Add 4 c* mi Ik I evaporated skim (l can m 1-2/3 c.) - plus 1 can water - plus^ 2/3 C. 
of dry Mlk (reconstituted dry ^Ik 1 c* dissolved in 4 c, warm water) - skim 
or homogenized fluid milk 
1 tap, vanilla if desired 

GARNISH with marshmallow* peppermint sticky dream whip, other ,*. 
SraVE with saltlnes 
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3.3^5 HMTO-OUT (continued) 



CHOCOLATE MILK Sl^KE 

Four into blender - 1 c, water 

add ehocolate sirup and 1 g, non--fat dry milk - blend, 
Md ice discs up to 4 cups ^ blend. 

UtUIT* ICEE (makes 1 quart) 

Pour 1 can frozen lemsnade concentrate into blender 

Fill can with water ^ add to blender 
Add ice discs up to 4 cup mark 
Blend 1-2 mlnutee 



*Other frogen Juices could be ueed* 

Frozen Juice concentrates make tangyi tart sauces for sundaes, 

IMRKET Ommi ^ch kitchen will list the ingredients and amoimts 
milk or fruit drink to be prepared tomorrow in clas 
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Standards I (4) X-4.i43 Lavel l-a^j 

(5) X-4.144 Level 

(6) X-4»145 Level 3-a,j 

3*3.6 (18) X-4.157 Level l-g,j 

PE^IUT BUTTm JmLY SAOTWICH SHOP 



100 



Directions: Each otudent will help plan and do at least one of ^ tasks necessary 
for the production, preparation or serving of sandwiches. 

1. MARKET OWmi Supplies Needed 

AMOUNT TYPE SUPPLY COST 



2. 

3. 
4. 



Total Cost of Supplies for the Class: 
Niuiber of sandwiches mdei 
Cost to make and seifve 1 sandwich i 



Tim PI^: Period begins 



Period ends 



Write the time of the period to begin and/or con^lete each task, 
PRODUCTION-PREPARATION-SmVlNG of SANDWICHES 



STUDENT WORKTO JOB PmFOraim 



1, Shop Manager 



TIME 



2« Assistant Cook 

3« Assistant Cook 

4* Chef /Cook 

5* Chef /Cook 

6, Supervisor 



7m Hoet/Hostese 
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TASKS TO BE DONE 

Converts classroom to sandwich shop 
Assigns workers to stations 
Hires substitutes for absent workers^ 
Invites guests 

Keeps workers on Time Schedule 
Spreads 2 T, peanut butter on 1 

slice bread 
Spreads 2 T, Jelly on 1 slice bread 

Put 2 slices of bread together and 

cut in .half 
Place h sandwich on napkin and 

garnish with parsley 
Lines trash can with paper 
Watches and reminds workers of 

sanitary work habits 
Inspects sandwiches . 
Decorates tables 
Seats guests 

Watches time schedule and class 
clean-*up 
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3.3,6 fmmt BUnm ^© JEU^Y SAfroWICH shop (Gontlnued) 



STUDBiT WBKSR JOB FmFOBMm TIME 
8. Walter /Waitress 



9* Dishwasher 
10 • Dlshwaaher 
11, ^tlsts 



TASKS TO BE PONE 

Serves sandwiches; clears and 
cleans tables 

Washes 

Dries sweep floor 

Makes window or door sign 



12 * Photographer 

13 • Neiii Reporter 
14* Customer 



Takes pictures for school paper 

Writes news stoi^ 

Role-*play being ourteous customers 
Observe I Was this a successful 

food production? Why or 

why not? 



Student HOME or MTCTPCT ECTERIEHCE Report 

Describe any of these Jobs you have practiced at home or outside the classroom* 



Describe your rasul_t_s * 



Record £ a^ly cgianftnts * 



Deacrlbe YOUR suggestions for DgROVEMENT , 



Hi 



mmm vmomA^ct objective 3,3 



z€ and ivaluite toolg^ 
nd tschnlquaii and par- 
i in a production llna 
parini PIZZA CUPS, 



NO, 



3,3,7 



CHlTffilON PEIFORIWJCE 
CTALPATION (Respdnge) 



IB and tvaluate tools, 
id ttchniques,' and par 
I in a prsductlon line 
taring any of the follow^ 

'acuity Drop-In 
tand^Up Braakfaat 
ptn-House 
M Soelal 



3,3*8 



^tudenti planp prapara and atrva 
food for social occasions, 

Jilng a plan shaat. 



Uiing hand-out, PI2ZA OTP PMLOR| 
Write a MARKET ORDER* 
Write the COST of iuppllei, 
Figura COST-TO-MAKE for one 
sendng. 

Write a TDIE PLAN for one class 
period . 

Aiilet In production^ prepara 
tion or sarvlng of Plua Cups 



NO, 



>ffiTHOD/MmiA SELECTION 



3,3,7 Hand-out I PIZZA CUP PARLOR 

Supplies haedad for 12 pizias 
3/4 lb, ground beef 
1 6-Oi. can tomato paste 
1 T# Instant toincad onion 
1 t, Italian seasoning 
H t, ialt 

1 can refrigarated flaky bakln 
powder biscuits (12 bisculti 
3/4 Ci Mozioralla cheese 
12 napkins 



3,3-8 



Suggestions fori 
, FACULn DROP-IN 
Sandwiches - tuna salad , egg 
salad or whatever teacher 
desires* 

Cookies - slice and bake - 
choose one or two kinds. Stu- 
dents follow directions on 
package, 

Puneh - teacher's choice of 
recipe suggestion, Use Kool- 
Ade for base = add fruit 
juice, ginger ale as deslrad, 
STAND-UP BRE^AST 
'^Biscuit Novelties" 
Yo^g Living 136-137 
Cocoa (students) or coffee 
(faculty) 

Same as #1 

Hand-out I PLMJNING A PARTY 



TDE 
REQUroH) 



o 



ERIC 



PIZZA CUP PiUaOR HAOTWUT 



PIZZA CUP RICIPE 

3/4 lb, ground beef 
1 6-oz, can totaato paste 
1 T. Instant minced onion 
1 tt. Italian Saasonlng 
h t. salt 

1 can refrigerated flaky baking powder 

biscuits (12 biscuits) 
3/4 cup Mozzarella cheesa 



o^l«« * 1 Sroimd beef - drain. Add tomato paste, 

foi 5'nj;ut""°S uncovered, stirring frequently. ' 

fori minutes. Meanwhile, separate biscuit dough Into 12 
biscuits. Place one biscuit In each of 12 ungrlas.d muffin 
cup| pressing dough up sides to edge of cup. " Spoon meat 
ture into cups. Sprinkle each with cheese. 

Bake at 400° F. for 10 to 12 minutes - or until golden brown. 
Makes 12 Pizza Cups, 

(Contributed by Alveta Allan) 



UTMSILS AMD EQUIPMENT 

Directions I After you read the recipe, match the pictures of the 
utensils you will need for the Pizza Cups with their 



names , 




A, Pan 

B, Muffin Pan 

Cp Measuring Swoons 
D* Measuring Cups 

E. Grater 
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Standardii (4) 

(5) X-4.144 

(6) X-4.145: 
(18) X"4a57 



3.3,7 tond^out 



PIZZA OTP PA]^OR 



Directions I laah student ^11 help plan and do at leaat 1 of 5 tasks naeessary 
for the productionp preparation or aer^ng of Plgza Gups. 



1. MAR^^ O^mi Supplies Needed 

^TOT TYPE SUPPLY 



COST 



3. 
4, 



Total eost of supplies for the class i 
Nimber of Plz^a Cups produced: 
Cost to nake and serve 1 pi^zai 

TDffi PLANi Period begins 

Write the time of the perlodrto begin and/or complete each task, 
PRODUCTION-PRBPMATION-SmvING of PIEZA CUPS 



Period ends 



STUDENT TOHim 



JOB P^^ORMED 

1* Parlor Ifanager 



TIJffi 



2. Meat Cook 

3* Assistant Cook 

4, Assistant Cook 

5, Chef /Cook 

6, Assistant Baker 
7* Baker 

8, ^sistant Cook 
9» ^sistant Cook 

10, Oief/Cook 

11, Pizza Chef 

12, Supei^sor 
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TASKS TO BE DONE 

Converts classroom to Pizza Parlor 
Assigns workers to stations 
Hires substitutes for absent workers 
Invites guests 

Keeps workers on Time Schedule 
Browns meat 

Measure onions, seasonings; add to 
meat 

Open can toMto pastej add to meat 

Slmers and stirs sauce for 5 mln* 

Opens biscuit can| separates biscuits 

Places biscuits in cups| press up 
sides 

Spoons mixture into cups 
Shreds the cheese 
Sprinkles cheese 

Preheats oven 10 min,; bakes; removes 

from oven 
Turns off oven 

Lines trash can with paper. Checks 

sanita^ habits of workers 
Inspects pizzas. 



m -:- - ■ 
if\- ■ - 

i- ■ 
¥ 
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3»3«7 Hand*Out 

lim OTP P^WR (continued) 



STOPEIgT WQRCTR JOB PERFORM 
13. Host/Hostess 



TIME 



14. Waiter /Waitress 

15 • Dishwasher 

16. Dishwasher 

17. Artists 

18 . Photographer 
19* News Reporter 
20. Customer 



TASKS TO BE DONE 

Deeorates tables 
Seats guests 

Watehes time schedule • class clean- 
up 

Serves pizzas i clears and cleans 

tables 
Washes - sweeps 

Dries - "picks up" - floor 

Makes wlDdow or door sign 

Takes pictures for school paper 

Writes news story 

Role play being courteous customer. ^ 
Observe I Was this a successful food.i 
production? Why or why notl 



11^^ mm or E?CTEm>m EKPmiENCE Repnr■^ 

Describe any of these Jobs you have practiced at home or outside the classroom. 



Describe your results. 



Record fmily conments. 



PMcrlbe YOUR suggestions for TtmLOvmmrr . 



ERIC 
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3»3.8 Hand-out 

PLANNING A PARTY FOR PMENTS OR TEACHTOS ^ SCHOOL 



Plan ^eadi 

1* Be iure that all guaste have a chance to visit with other guests. 
2, See that each guest meets everyone, 

3* Plan to have one m^ber greet guests and show them where to put their wraps, 

P^TY PLMIHIN G CHART 

Number of Guests i Datei __^^^___ 

Hour! 

Niflober of Members i 

Place I 



MENU 



^EAD OF TPIB JOB PERSON TO DO IT SUPPLIES h QROCmiES TO BUY EQUITOENT NEma) 



DAY OF THE PARTY 



DO-^mS CHMIT 
DUTIES a RESPONSIBILITIES 



Teams: 



Students Polng 



Food Fixers: 



EKLC 



Table Setters ^ Servers; 



Front door Greeters ; 



Program or Entertainers I 
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COURSE ORIENTATION TO HCTiE ECONOMICS .OCCUPATIONS 



THMIRAL P^ORMANCE 

OBJICTIVE NO. 3.0 (cont'd) 



NO. 


INTERMroiATE 
PERFOIMANCE OBJECTBfES 


NO, 


CRITmiON MEASURES 




The studant will identify 


3.4 


ADVAKTAGES-DISADVANTAGES OF FOOD AND NUTRITION 




advantages and d is advantages 




CAREERS 




©f Pood and Nutrition careers 








as evidenced by answering 




Directions 1 W"Fitp tH^ ritimli^T* of t"li^ inl> l^^^irfp 




correctly at least 3 ques^ 




the statement that describes its 




tions , 




advantages and disadvantages. 








JOB 








1. Short order cook 








waxcer/ waxrress 








^* j^iucnen nexper 








4. Specialty cook (foreign foods) 








5. Nutritionist 








^VANTAGES DIS^VANTAGES 








A, Uses skills from Work could be 








ethnic background, repetitious. 








B, Uses pre^prepared Works undar 








food, pressure during 








rush hours. 








C. Possibility of Must stay on 








earning good tips. feet constantly. 








D, Efforts help people Long period of 








to improve' thalr training re-- 








health, quired. 








E, Can advance to Work could be 








Assistant Cook or boring. 








Chef. 
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FUNCTIOHAL PmFORMMICE MALYSIS 



^ fmommci objectwe 


3.0 


INTERS POTORM^CE OBJECTIVE 3.4 


















HO. 


CRItMION PKJOBM^CE 
EVALUATION (Response) 


NO, 


MmOD/miA SELECTION 


TnCE 
REQUmS) 


e ADVMTAGE5 and DIS- 
rlS of FOOD and WTRITIOl 


3.4.1 


Class discuss mVmikGtS and DIS- 
ADVANTAGES of jobs listed on 
transparency. 


3*4*1 


Transparency: 

JOBS ADVANTAGE DIS^VAJ^AGES 












Short 
Order 
Cook 












Waiter/ 
Waitress 












Kitchen 

Helper 












Specialty 
Cook 
(Foreign 
Foods) 












Nutri- 
tionist 












Others? 




iih JOB ^VANTAGES and 
TAGES for **Food Re- 
rvices in a Hospital"* 


3*4,2 


Each group answer questions on one 
of five hand-outs i describing 
"Food Related Services in a Hos= 
pital''. Report ADVANTAGES and 
DIS^VANTAGES discovered to the 
class* 


3.4*2 


Divide class into 5 small 

groups. Hand-outs 

1* A typical day for the Food 

Technician* 
2* A typical day for the 

Cafeteria Aide. 
3* A typical day for a Diet 

Aide, 

4. A typical day for th^ Part- 
Time Worker, 

5. A typical day for the Mtchen 
Diet Aide. 
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3.4.2 #1 

A TYPXCAL DAY FOR Tm FCQD TECMICIAN AT A MmiGM. GB^m 



The day starts at 10s 00 and ends at 6s 00, Look at the jobs whleh will be done at 
th© dlffsrent tlTOS and check whether you think you would Ilka or dislike the Job. 



10:00 


^ 0& duty, ^slst in asse^ly of salads and desserts for 
lTOoh« Hake salads and sandwich plates for limch and 
diimer. 




DISLIKE 


lias 


^ Go on break. 






lis 30 


^ Back*up lunch llne^ do any cooking in recon. 






1:00 


^ Cafeteria closes* Go to lunch. 






1:30 


« Go over menu and begin assrably of food for dinner. 
Check menu for following day and check out food from 
stockroom. 






3i30 


^ Pill recon and turn on. 






3:45 


- Go ©n break « 






4:n0 


» Finish dinner preparation and set up line. 






4:30 


^ Cafeteria opens for dinner. Serve hot food and do 
back'^up . 







AKSTOR TOE FOLLOWING QUESTIONS i 

1. Hhat ampunt of ttoe do you have off for eating limch? for a mld^ 
moning break? . for an afternoon break? . 

2, How many hours do you work daily? 



3. 


What 


kind of equipment do 


you 


need to know how to operate? 


4. 


Mat 


is one advantage you 


see 


to this lob? 


S. 


What 


is one disadvantage 


you 


see to this Job? 













Adapted from: '*Raw--to^Ready" Fact File III: Broward Medical Center; Personnel 
Ferforsancs at the Peak of the '\Raw-toReady" Scale » Food Service MagaiiJie , 
Hov^^er lf70p pgs. 46-47. 
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3.4.2 #2 
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A TYPICAL DAY FOR THE GAEETERIA AIDE AT A MBPIC^ CETOER 



The day starts at 9i30 and ends at 6^00, Look at the jobs which will be done at 
the different times , and check whether you think you would like or dislike the job. 



9:30 On duty, clean dining room tables and straighten chairs, 
pick up trash and keep in orderly fashion - 

After cafeteria closes for breakj see that it is cleaned 
and ready for Imch. 

Run trays through dish machine. 
10:45 ^ Go on break* 

11:00 ^ Help set up line. Set up desserts* 
1:00 L^ch line closes clean up station* 
Ills Eat lunch* 

li45 ^ Straighten and clean tables and chairs for dinner. 
3:00 - Break 

3 I 15 ^ Help dish up desserts* Set up cafeteria line for dinner* 

4:30 - Cafeteria opens ^ back-^up for salads , desserts, and for 
hot food service* 



LIKE 



DISLIKE 



6:00 Off duty (see that line is entirely set upj and no one 
needs anything before leaving)* 



ANSWm THE FOLLOWING QUESTIONS : 



1, What amount of tljne do you have off for eating Imch? ^ for a mid-morning 

break? for an afternoon break? in both breaks? 

2. How many hours do you work daily? 

3* What kind of equipment will you have to know how to operate? 



4* What is your responsibility before leaving your job each evening? 



5. What kind of tools would you use In your work? 



6* ^at is one advantage you see to this job? 

7. What is the disa dvantage you see to this Job? . 

7. V^at training do you think would be required for this Job? 



Adapted from: "tow^to^Ready" Fact File III: Broward Itodical Center* Personnel Per- 
formance at the Peak of the "Raw-to-Ready" Scale ^ Food Service Magazine , November 
1970 i pages 46-47 
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3.4.2 #3 (continued) 



111 













„ DISLIKE 


2130 


" Flak up mentia 


for dinner 


and braakfast tally. 






3i00 


^ Leek kitchen* 


Take down 


cart and tally order for 24 








hours . Check 


out. 







ANSWro THESE QUESTIONS ; 

!• What aaiDuiit of time do you have for eating lunch? for mld-mornlng 

break? for an afternoon break? 

2^ How many hours do you work dally? 

3# What kind of equipment will you have to know how to operate? 

4* What la one advantage you see to this job? 

5* Wiat is one disa dvantage you see to this job? ^ 

6. What training do you think would be required for this job? ^^^^^ 



Adapted from: "Rwto-Ileady" Fact File IIIi Broward Medical Center i Personnel Per^ 
formancs at the Peak of the 'iRaw^to^Ready" Scale, Food Service Hagaiine , NoveiAer 
1970 pagea 46-47 
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3,4,2 #3 
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A TYPICAL DAY FOR A DIET AWE AT A MTOICAL Cmrm 



The day starts at 6i30 and ends at 3 I 00, Look at the jobs which will be done at 
the different times and check whether you think you would like or dislike the Job, 



6i30 Open kitchen; turn on oven; check for diet changes and 
hold breakfast. 



6:45 
7:00 
7:15 
7:30 



Aasei^le module for seizing. 

Load oven. Set up tray line with cold food and aupplles. 
Prepare eggs. 

Start tray line * assenble complete meal* Responsible 
far ml Items except hot beverage and cereal. 



8:00 * Tray line coispleta ^ clean up kitchen, refrigerate any 
left over food, * 

8*30 * Pick up trays and throw away. 

8^45 ^ T^e down cart for supplies (either Honday, Wednesday 
and Friday, or Tuesday j ^ursday and Saturday). 

9 1 00 - Go on break. 

9:15 - Pick up cart and return to sub^-kitchen. 
9*20 * Put away supplies. 
9i30 * Clean kitchen. 
10*00 ^ Pick up menus for lunch. 

10:30 ^ Limch ^ take down frozen food cart at lunch. 

11:00 ^ Return to sub--kitchen. Check in all frozen f^od before 
leaving kitchen and sign receipt, 

11 130 ^ Load oven. Set up tray assembly area - supplies and 
cold food, remove from refrigerator at last minute. 

12:00 ^ Begin tray line ^ responsible for assembly of all items 
except hot beverage, 

12:30 ^ Clem up tray line. Put away or refrigerate any food 
that is left. 

1:00 « Pick up trays. 

Il30 GlcOT up kitchen. 



LIKE 


DISLIKE 



















































































ERIC 
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3. 4,2 #4 



A TYPICAL DAY FOR THE P^T-TPiE WOR^ AT A MEDICO GMTM 



The day starta at 4i00 and ends at liOO* Look at the jobs which will be done at 
the different times and check whether you think you would like or dislike the job, 



4:00 
4:13 
4:30 
5:00 

5:30 
6i00 



Check in and bring cold food cart for 24 hours* 

Turn on oven and load cart for oven check diet changes, 

Holl racks In oven. Assemble tray line for dinner. 

Remove meals from oven- Begin tray line* Diet Technlcii 
will put on hot and cold beverages and check each tray* 

Clean kitchen and refrigerate left-over food* 

Pick up trays and discard. 



6:30 ^ Clean kitchen* Look and check out at 7*00* 





DISLIKE 































AKSWm THESE QUESTIOKS : 

1. What time do you eat lunch? 
breaks? 



2* How many hours do you work dally 1 



What amoimt of time do you have for 



3* What training do you think would be required for this Job?^ 



4* What responsibility do you have before you leave the Job? 



5* ^^at Is one advantage you see to this job? 

6. What is one disa dvantage you see to this job?_ 

7. What employee will work with you on your job? 



Adapted from: "Raw- to -Ready" Fact File III: Broward Medical Center: Personnel Per 
forMnce at the Peak of the "Raw- to-Ready" Scale, Food Service Magazine , November 
1970 pages 46-47 
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3./i.2 Its 



A TYPICAL DAY rOR THE KTTCilKN DIj-T AVm AT A HRniCAL CENTE R 



The dny stnrts ni: 8^00 and ends nt 4^30. Look at the jobo which t^ill be done at 
diffGrGnt tJmun nnd chack whethBr you think you would like or dislike Che Job, 



8:00 - On duLy. Assemble any special diets for entrees such 
as purcGs low prott:in, renal dicers otc- 

10:15 - Brenk, 

10i30 - Load Kpccial diets on cart with frozon food* 

11^00 - Makn nourishncnts , tube focdtngs and other specials 
for refrigerated co ts* 

12^30 - Ejt lunch. 

liOO - AssQinblo special dieto^ salads and desserts, 

3:00 HGlp fill carts with refrJccratcd f pods ^ salads, and 
dGsscrts * 

4:30 = Off duty* 

ANSWER THE rOLLO::iKG QUESTIONS: 



1* ^iThat aTTount of time do you have off for eating lunch? 
break? for an afternoon break? _____ 



LIKE 


DISLIKE 



































for a mid-Tnoi^ning 



2. How many liours* do you work dialy? 



3* Miat kind of equipment do you need to know how to operaUel 



4* \^aC special inforiaatlon will you need to understand for this Job? 



5. Who will bo your "customers" for this Job? ________ 

6. What is one advantage you see to this Job? _________ 

7. \^at is ono disadvantago you see to this Job? ______ 

8. What training do you think would be requirrjd for this job? 



Adapted frori" "Raw-^to-^Ready " Fact File IXI^ Broward Mcd:ical Center: Personnel rcr- 
formance at the Peak of the "Raw-^to-Rcady*' Scales Food Sjirvlce llofi^i^ine, Navciniher 
1970 panes 46-47 
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FUKCTIONAL P^OMMCE AmYSlS 
TOMISAL PmiOroiANCl OBJECTIVE 3.0 rmmm Pw^m^mwf PRTErilYE ^ A 


NO. 


LEADING STEPS 


NO, 


GRITERION PmPOmNCE 
CTM.UATION {Response) 


NO, 


HETHOD/miA SaECTION 


TDCE 


J.4.3 


^alyza FOOD and NUTRITION JOB 
activltlast 

160 


3,4.3 


Choosing 2 joba, with which you 
have had experience durin| handa« 
on or alsewherej cosiplete hand= 
outi '^oes It All Fit Together?" 


3,4.3 


Hand-out r "DOES IT ALL FIT 
TOGETHER?" 
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3,4.2 ^SWmS TO I^DOUTS #1, 2, 3_ 



3. 4,2 #1 FOOD TECHNICIAN ANSWmS 

1, 30 mln.s 15 mln. , 15 m±n* 

2. 7% 

3* raconstltutea 

4* aai^lng utensils 

5- chance for advanceinant 
working time 

6. on— the- job training, high school , work axperlence 



3.4*2 #2 MPETERIA AIDE ANSWERS 

1, 
2- 
3. 
4. 
5, 
6* 

7. 



3,4*2 #3 DIET AIDE ANSWERS 

li none, 15, none 

2# 9 hours ^ 15 minutes 

3- Q'^enj assambly line aquipmant 

4. if you can stay in, you -re off early 

5* too much work for one person 

6. training for 2 people 



30 mln, , 30 min, ^ 30 min* 
8 

dishwashing machlna 
set up cafeteria line 

cleaning cloths, dishea^ sllvar, napkins, 
personal satisfaction if you like the work 
long hours 

on^the^jobi high school education, work exparianca 



ERLC 



Adapted fromi "Raw^ to-Ready'" Fact File Illf Broward Medical Center I Personnel 
Perforaance at the Peak of the "Raw-to-Ready" Scala, Food Sarvica Hagazlna , 
1970 ^ pages 46-47 
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3,4.3 Handout: 



DOES IT ALL FIT TOGETHia? 



Dlf actions I Choose 2 Jobs which you think you would like and write in tha title 
in the space on the left. Use the Job reference file if necesaaxy 
and check the activities of each job* 



i 



V. 

G 



ERIC 



1* Work in which you would do an Identical task every day, 

2. Work in which you have a var-iety of activities. 

3* Work In ^Ich you develop mostly skills* 

4, Work in which you would be mostly on your feet, 

5. Work that demands imagination and resourcefulness. 
6* Work that la located in a busy, unglamorous place, 

7. Work in which you are mostly seated. 

8. Work where you tiy to please customers* 

9. Work In frtilch your Job would be only part-time. 

10. Work in which there is great pressure to meet deadlines, 

lip Work in which no decisions are necessary* 

12* Work that dmands rapid production. 

13, Work in which you may do some selling, 

14, Work done by machine* 

15, Work Tfhere there is opportunity for advancement, 

16, Work in which you have responsibility for handling money* 
17* Work that Includes completion of a product, 

18. Work that Involves only one part of something, 

19. Work trtiere noise Is always present* 

20. Work where competition is always keen, 

21. Work in which salary la guaranteed, 
22* Work in which many others are present, 

23, Work that allows opportimlty for over^time. 

24, Work in which your speed, ability and output determine salary, 

25, Work that gives satisfaction from having Improved something* 

26, Work that is completed by each person alone. 
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COOEaE ORimiTATION TO EeOMQMICS OCCUPATIONS 



Accreditation Standard i 

X--4a57 Laval l--g,j (#18) 



On eoisplatlDn of a series of planned learning eiq?ariencas illustoa^lng the Home 
ieri^ce Oacupatlonal Cluster ^ at least 76% of the students will d^Mnstrate awareness 
of the variety of career oppprtunitleSp recognize positive and negative aspecta f 
careers 9 elaaslfy Jobs according to education and training needed, and deslgnai^d re- 
qulrenents and personal qualifications i as evidenced by correctly completing 7 of the 
test questions. 



HO. 



PmrOKIWiCl OBJlCTIVEi 



NO. 



CRItmiON MEASURBS 



4.0 



HOME SmVlCES OCCUPATIONAL CLUSTER TEST 

Directions I totch the answers in Coluim II with 
the appropriate words in Coluom I. 



COLUMJ I 



COLUMN II 



Intemediate level A. Jobs usually 



3. 



job 

Advantage to being 
a handyman 

Hotel Manager 



4. Homemaker's. 

assistant 



Entry level job 

Disadvantage to 
being a School 
Custodian 



available 

B, Work could seem 
lonely and boring 

C* Requires honesty 
and dependability 

D. Ability to give 
instructions 

E* Executive house-^ 

keeper 

F, Laundry room 
worker 



5, 

7-10, 

Directions I List below 4 jobs using home 

economics knowledge and skills from 
the Home Service Occupational 
Cluster* 

7, 



8. 
10. 
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COURil ORI^ATION TO HOHB ECONroilCS OCCUPATIONS 



OBJECTIVE NO. 4.0 



(cont'd) 



X-4.152 



NO. 



4,1 



ERIC 



HiTEnODIATE 
PraFOKIANCl OBJECTIVES 



The student will Identify 
spportimltieB for jobs re- 
lated to Home Servlee 
Oecupatlons . 



NO. 



4.1 



JOB OPPORTUNITIES RILATS) TO SmVICE 
OCCUPATIONS 

Directions: From the list of Jobs, complete the 
sentences with the Job opportunity 
each describee i 

CUSTODIMI 

HCMMAKm'S ASSISTANT 
HOTEL MANAGm 
LMJNDRY ROOM WOWm 
IXECUTiyE HOUSI^KIR 



CRlTmiON MEASURES 



1* A 



sorts clothes and 



linens and/or operates machines at a 
coimereial cleaning establishments 

2* The top executive for a hotel is the 



3. The 



is responsible for 



cleaning schools ^ businesses or other 
ijiati tut ions* 



4. ACn) 



can use his 



management skills at a hotel or at home to 
supervise cleaning * 



5, You can be a 



in your 



own home or assisting In someone else's home.. 
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FUNCTIONAL PffiFOmNCE MALYSIS 



SAL FMOIMANCl OBJECT^E 4,0 



INTIRIH PH^mNCE OBJICTIVI 4.1 



y loeal opportunltiai ioih,l,l 
mkt In hooi serif Ice ra- 
ceupations « 



;t LOCAL job oppoTtmitii 
unity homimaking jobs* 



NO, 



4,1.2 



CRITERION PIRFOEMANCE 
EVALUATION (Regpoase) 



iJsing thft "HOME SMVICE OCCUPATION 

clais win craate a 
^ullitin board* "Tht Mny Facei of 
Home Servlca". 

1* Managar lelacti one job from 
pyramid list. 

2. Artist draws faca, 

3. Cutter cuts face, 

4. Printer prints job titla on 
facii 

5. Advertiser places on bullatin 
board. 

6. Filler looks for illustratlona 
of jobs shown on bulletin 
board . 

NOTE: 4 jobs X 5 classes - 20 

jobs. 



NO. 



4.1.1 



Using tha transparency j "Com- 
munity Homeffiaking Jobs", class 
discuss local job opportunities 
using the skills of tha Occupa- 
tion of Homemaking, (9th grade) 

1. cleaning and vacuuming 
2* managing home 
3i sewing 



4.1,2 



IffiTHOD/miA SMCTION 



TM 

RE^ro^ 



Assignments 

1. Students collect clippings 
from newspapers and magaiines 
related to Home Service Re- 
lated Occupations in homes * 
coiroreial establishments and 
institutions i 

Discuss in class and put to- 
gether a bulletin board. 

2, Student comlttees su^ey 
nel^borhoods to determine 
Individual need for services 
in the comunity, 

Hand-out : "HM SMVICES OCCUPA- 
TIONS PYRAMD)" 
(Appendix) 

Encyclopedia of Careers and Voc 



Guidance Vol, 11 



Local newspaper want-ads. Adver- 
tising of co^rcial establish' 
ments ^d Institutions, 
Civic associations 
Chaiber of Comerce 



Prepare transparency^ "Com- 
munity Homemaking Jobs" 
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FUNCTIONAL PERFOEMANCE AMAIYSIS 

W 

|: TpilHAL FMPORMAHCE OBJECTIVE 4,0 INTSim P^ORMANCE OBJECTIVE 4.1 



fc4 


httmm STEPS 




CRITmiON PmrOBMWICE 
EVMiUATION (Response) 


NO. 


METHOD/iffiDIA 


m^mm 






4.1.2 


(continued) 

4« making bedi 

5. washing and ironing 

6, cooking 




















H 


M 
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The End Coal: Community Homemaksng Jobs 1 



1 

Campbell 3 L. Wayno^ Todcl , M Klford^ O'Rourke^ Everatt V.^ V/ork^Stuciy Handbook ^ 
Division of Spr-cittl 5Munntinn California BtaUi Department of EducaticnV 7^1 
Capital Mall, Sacra'nen^.Oj California ysBi^^ , 1971 
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^yi amS E ORI^ATION TO HCME ECONOMICS OCCUPATIONS 



OBJECTIVl NO. 4.0 ^(aont'd) X-4,152 



nv * 


INTlBKSDIAtE 


NO 


GRlTra^ION MEASURES 


4.2 






JOB TRAIN MG LEVELS 5"^" 




benreen jobs neBdlng advanced 








intermadlmte entry level 




Dlractlonsi Beside each of the following Jobs 9 




trminlng; as evldenQed by 




write the letter which Indicates 




answering aorrectly at least 




the level of training required. 




3 questions. 












A ^ Advaneed 








I - Intermediate 








E - Entry 








1. Motel Maid 








2- tolntenance Manager 








_ _ 3* Carpet Cleaner 








4s Repair Person 








5- Linen and/or Drapery Mender 
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FUNCTIONAL P^OroiANCE MALYSIS 



TDWINAL PffiFOmNCl OBJECTIVE 



4*0 



INTmm PERFORMANCE OBJECTIVE k.l 



V2. 



Indlcatt LEVm of miNING naid 
ed far 15 Wm SmVICE JOBS, 



72 



4,2.1 



CRITPLION ProFOIW^CE 
EVALUATION (Rtepopse) 



Using hand-^out| TMINING LEVELS 
for HOME SERVICE JOBSj indicate 
the lavel of training requirtd 
for each job by placing a check 
in the appropriate coIumi, 



NO, 



4.2,1 



MTHOD/mPIA SH.ECTION 



Hand-out: TMINING LEVELS FOR 
mm SERVICE JOBS 

mt 





E 


I 


1, 

2. 


X 




3* 


X 




4, 


K 




5. 




X 


6. 


X 




7* 


X 




8. 






9, 




X 


10, 




X 


11, 


X 




12, 


X 




13. 


X 




14. 


X 




15, 


X 





R£QUnS» 
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4.2.1 



TRAINraO LEVELS 
for 

H^E SmVICE JOBS 



Directions : For each job* place a dieck under the Iff^rel of training 
needed, tou mmy refer to the Fyraniid. 

ENTOY INTTOTOIATE 
1# Handyinan _ 

2 m Hotel Manager - 

3« Honanaker-s Aasiatant 

4* Laundiy Room Worker _ 

5* Executive Housekeeper 

6. Custodian 

7. Mstel Maid _____ 

8. Carpet Cleaner ____ ^_^^^^__^ 

9. Haintenanca Manager ,»_«_____ 
10* Repair Person __^. _^„_^_ 

11. Linen and/or Drapery Mender 

12. Wall Waaher . __^__ 

13. Stock Room Worker ' 

14. Market Research Interviewer ___^___» 

15. Dry Cleaner Worker ^_^_ ____^_^ 



CCTmSE ORiramTION TO ECOKroilCS OCCTJPATIONS 



OBJECTIVB MO. 4.0 (cont'd) 



X-4.152 



MO. 



4.3 



erJc 



PlKFOmAHCE OBJECTiyES 



Th€ studs&t will Identify 
persotimi qualitlas mad Job 
requlrtfssnts timt mffsot 
BTB^loymbiXt^ in 
Sar^cM; as wtdmtiQmd by 
responding eorrsetly to at 
Isast 3 test questions. 



HO. 



4*3 



CRITERION MEAil^S 



PmSOIWL QU^ITIIS AOT JOB MQUIREtffiOTS 

Dlreetlousi Match the Job with the deserlptloii 
of peraoiial qtialltles and Job ra*- 
qulfements that best deaorlbe Itt 



JOB 
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PmSOHAL 
CTJALITIES 



HandTman 


A. 


Works well 
^th people 


Management 
ability 


Wall 








Washer 


Bp 


Appreelates 
order lines a 


Dependability 


Stock 

Room 

Worker 




Inventive 


Must perform a 
variety of tasks 




D. 


Neat md 


Needs sei^ng 


Hotel 




accurate 


skills 


Manager 










E. 


Not bored 


Physical 


Llnan 




by rapatltlo 


us strength 


and/or 




work 




Drapery 








Mendar 









FtJliCTlOHtt PERFOittMCE DIALYSIS 



trnxmu. Ymosmm objective 4.o 



INTffiDl PERFOEM^CE OBJECTIVE 4.3 



4^3, ]| teeopiizs TASKS typical of Wm 
SmVICE OCCUPATIONS, 



Identify PmSONM, C^i^ITIES 
ii^ieh contirtute to MLOYABBi- 



Rieegnlze PMSONAL QU^ITIES 
for JOB SUCCESS* 



Reeopiia steps in DECISION- 



MO. 



4.3,1 



4.3.2 



4.3.3 



4.3,4 



CIITIRION PmrOMMCE 
EVjtf.DATION (Reaponse) 



tJaing TlAraiNG LEVaS FOR HO^ 
SERVICl JOBS hand-out, or FT im^ 
volunteifs pantoidme one ot mtB 
jobs; class guess the name of the 
Job. 

Check your riiponsii to "PffiSOKAL 
^ALITIES FOR JOB SUCCESS" (for 
the SmviCE WORKER) check- 
list. 



a) Discuis vays by which a person 
deiasnstrates pfoii^tneiSi depend- 

cooperativeneis and good 
attitude toward work, 

b) Prepare a mobile or window 
poster, FMSONAL QUALITIES for 
JOB SUCCESS: 
Artist I designs draw 

cut out 

paste or glue 
print 

punch holes, tie string 
hangs supervise workers 



Cutter I 



Paster ; 
Printer 



tongar : 



jfgnager i 



List, draw or prepare mobile or 
poster titled ST^S IN DECISION- 
^ING, 



HO, 



4,3,1 



4.3,2 



4.3.3 



lETiOD/miA SELECTION 



4,3,4 



Hand-out i miNING LEVELS FOR 
wm SfflVlCE JOBS or PmMID 
(Appendix) 



Hand-out; PffiSONAL ^ALITIES FOR 
JOB SUCCESS 
(^-Housekeeping Hmagenent 
Assistant" School of Home 
Economics^ Texas Tech Univ 
1969) 



Desirable personal quailties of 
a person engaged in home seryicft 

1. Acceptable appearance 

2. Promptness 

3. r^-p»-ndrtility 

4. C peration 

5. G jd attitude 

6. Ability to follow instructioni 



Traneparency i 

STEPS IN DECISION-MAKING 
1 • ... define the problem 
2 • ... gather and eKamliie tha 
facts 

3, recognise possible solu- 
tions 



TDS 
R19JSUD 
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4,3.2 PmSONAL QUM.ITIES FOR JOB SUCCESS 



What kind of HOME SmvlCE worker would you make? Answer the following question 
honestly Md sea how you rate. If you have not had a Job^ think about your 
attitudes toward going to school, which is your world of work. 

WMT DESIRABLE CHARACTERISTICS m HAVE? 



YES NO 

I, Do you have real willingness and desire to learn new skills and 
nm? ways of doing things? 

^ 2, Can you apply yourself to a job without being easily bored or 

distracted? 

3. Can you adapt to new and unexpected situations easily? 

4, Can you meet a complaint with good humor, not an argumentative 

answer? 

5. Can you work under pressure , when necessary, without bacoming 

nervous or upset? 

6. Are you friendly with everyone? 

7, Do you have confidence in your abilities? 

8- Are you emotionally stable, capable of taking things In your 
stride? 

9. Do you have a sense of duty and responsibility? 

10. Are you reliable? Can you be depended on to do a job satlsfac- 
"~ torily? 

II. Do you avoid gossip about business matters? 

12. Are you willing to cnoperate with all your fellow workars? 

13. Do you give careful attention to routina details of your job or 
" do you neglect things you don*t like? 

14. Can you follow directions willingly and accurately? 

15. Do you leave pfirsonal problems at home so you can give your full 
attention and effort to your job? 

16. Are you always on time to work? 

- 17. Do you get enough sleep so you don*t have that "tired feeling" 

" at work? 

178 
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4,3.2 

PERSONAL QUALITIES FOR JOB SUCCESS (continued) 



YES NO 

18. Can you work without constant supervision? 

19. Do you ask questions about things you don't understand? 
20* Are you neat in appearance? 



If you answered ^as to at least 13 of the questions, you have the characteristics 
necessary to be a good employee in HOME SffiVICE, 
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KINCTIOm PSRFORMAHCE ANALysiS 



TPHINAL PEOTOmNCE OBJECTIVE 



4.0 



IKTERm PffiFORHAMCE OBJECTIVE 4,3 



LE^ING STEPS 



Apply STEPS IN DECISION-MKING 
to housekeeping problems at home 
or on the job. 



Recognize basic TOOLS for HOME 
SmVICE TASKS. 



Recognise need for CONSERVATION 
of RESOURCES. 



NO, 



CRITmiON PmFORMANCE 
EVM.PATION (Responae) 



NO, 



4,3.5 



80 



4.3.6 



4,3.7 



Using the 5 STEPS IN DECISION- 
MMINGj answer "What would you 
do?" and "Why" on hand-out^ 
APPLYING STEPS IN DECISION-MAKING 
to HOUSEKEUING PROBLmS. 



Work crosiword puzzle, TOOLS for 
HOME SERVICE TASKS. 



Class discuss bulletin board to 
define and explain the need for 
conserving resources of: 

TmE 
mmm 

MONEY 
HMLTH 



.3,4 



METHOD/MmiA SELECTION 



4.3,5 



4.3.6 



4,3.7 



(continued) 

4, ..i choose a solution 

5. ... make and follow a plan 

of action 

Florida State !; jsciurce Guide 

mNAGMENT and F^IILY ECONOMICS 
page 5 



Hand=out: APPLYING STEPS IN 
DECISION-MKING to HOUSEKEEPING 
PROBLMS (Manatee County Lesson 
Guide, 6/73 D2-P3) 



Hand-out I TOOLS for HOME SERVICE 
TASKS (crossword puzzle) 



Bulletin Board : "A WISE OWL IS 
CAREFUL WITH ...... 




EKLC 
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4-3.5 ^PLYINI 



:g steps in decision-making to housbkeeping probl^s at home 

OR on the job 



Directions 1 



1* 
2. 
3, 

5. 



STEPS IN DECISION-HAKING 



Complete the 5^ steps 
word list. 



define the 

gather and examine the 

recognise possible ^ 

consequences of each* 

choose a _. 



in decision^king with the word from the 

WORD LIST 
facts 

■ 

plan 

solution 
problem 
solutions 



make and follow a _ 



and 



of action. 



Directions! Usini the 5 STEPS IN DECISION-MMING, answer = "What Would You Do?" 
and "Why?" 

Harold was working at the Holiday Inn in Sarasota, operating large 
machines - cleaning and waxing floors. 

His Job was to do the large meeting room and have It all completed 
by noon. 

Some guests cams Into the room where Harold was workini, Harold 
did not know their reasons for being in the room. The machines 
were noisy and difficult to handle. 

The guests were standing in the area where Harold needed to work 
to coffl^^lete the job by noon. 

What would you do if you were Harold? 



What would you say i 



How would you do it? 



iy2 



-v. 3. 6. C/?0SSU/OJ^D -PUZZ-LE 

HOME SERVICE EO.U /P/^et-jr 




ACROSS* 


DOWN 


1, 


Uaad to clean the range 


2* 


Electric sweeper 


s. 


Household Product that comes in 


3, 


Used to "fluff" up shag 




a box and cleans many thlniS 


4. 


Old piece of cloth used for cleaning 




Scrubs potSj pans and sinks 


6. 


Either,-, 


11. 


Similar to a carpet 


7, 


To wipe particles from furniture with 


12* 


Containers used to hold water 




a cloth 




while cleaning 


9* 


Buckets 


13, 


Uaad to make a bed 


10, 


liquid is used for washing plates 


16. 


^posite of bottom 


13. 


Also 


17. 


Used to sweep 


14, 


remover Is used for cleaning 


18. 


Pane of glass 




small stains 


21. 


Used to shine furniture or 


19, 


Tidy 




floors 


20, 


A window cleans windows 


23. 


Used to wash hands 


21, 


Implement used to wash floors 


25. 


Used to clean bathroom bowl 


22, 


A creature you* 11 get if things aren't 


28, 


Preposition 




clean 


29. 


Detergents sometime 


24, 


Used to make things shine 




your hands 


26. 


Never be for a Job 


31. 


towels 


27. 


Garbage will keep the can clean 


32, 


Fads used to absorb liquids 


29, 


Fight 


33. 


Is used for cleaning rugs 


30. 


Used for pressing 
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CROSSWORD 'PUZZLE f<£V 



NOTES Below are listed all of the words in the CROSSWORD PUZZLE. 



The teacher may want to write them on the board as an aid 



CO une 






DUST 


STING 




SHEETS 


OR 


GAWET RAKE 


TO 


OVEN CLEANER 


TOO 


SPAT 


BAGS 


TOILET BRUSH 


WASHER 


WIOTOW 


TOP 


SHAMPOC 


) SPOT 


SCOURING PAD 


WAY 


LATE 


BUG 


BROOMS 


RAG 


POLISH 


FAILS 


AGUmi 


SODA 


NEAT 


ISHWASHING 


SPONGE 


raoN 


SOAP 


TOT HOP 


RUG 


BUCKETS 





'o 


V 


e 


N 


C 






A 


N 


E 
















A 




A 
















o 






S 


C 


o 


u 


R 


i 
















'^^ 


u 






U 




V 








A 




I 








s 






u 


c 






'V 






1 




S 


14 






T 


s 










V 


o 


p 


















Is 


R 


o 


a 


M 


S 




W 




















A 




X 






R 




E 








e 








K 








% 




5 


O 








s 


-r 


o 


t 




£. 


T 


B 


R 


u 


S 


H 






o 




M 












A 




G 




1 






u 




e 


o 




ST" 

5 




1 


N 


G- 






M 






1 






¥ 




1= 




R 






P 


o 


H 


G 


E 




s 














O 
















H 










-r 




N 




1 w 




M 


P 


o 


O 
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FUNCTIOm PffifORMANCE ANALYSIS 



TPMim PmORMANCl OBJECTIVE 4,0 mmm VmomMQE OBJECTIVE 4,3 



itmm STEPS 



DeTOnstrata skill in saving 
TIME, ETOGY and HONEY on the 
job Of at home. 



; 85 



NO, 



4,3,8 



CRITmiON PmrOBMANCE 
EVALUATION (Responie) 



After teacher demonstrations, 
students go to hands-on station 
of their choice; after ¥hich 
groups will discuss and report to 
class their answers to ^SOTOCE 
analysis questions, 

1) Sorting clothes for before 
laundry , 

2) Bed making; using regular bed 
or improvising using 2 boKeSi 



Question; What RESOURCES did we 
save by organizing supplies in 



order of use? 

3) Preparing a Handy Caddy. 

Questioni Wiat MSOURGES do we 
save by organising smll tooli 
and iupplies needed for a job? 



NO, 



44,7 



4,3,8 



t^OD/ffiDIA SEIECTION 



(continued) 

"300 Ways to Save Time in Home- 
making", Good Housekeeping 
Bulletin, 

Housecleaning Kanagement and 
Methods , 

Itonaging Living Time pp . 10-2 3 

Sgioring Home and Family 
Living Chapter 16 



Teacher prepare 2 transparencies 
CO^ONENTB OF SmL TRAINING RE- 
UT0) TO SPECIFIC JOBS, 



1) Proctor and Gamble Take^ltome 
Leaflet, "UUm)MING" 

2) Steps for "Once-Around Bed- 
making" (Texas Tech University j 
Home Economics J "Housekeeping 
MaMgement Assistant", p,A-53) 

Mswer: TDlEs OTRC^ 



3) Use and decorate soft drink 
carton or fruit basket 

Answer I TM, ENERGY 



TDffi 



EKLC 



FUNCTIOm PStFOmNCE mLYBlS 



TERMDWL PPtFOmNCE OBJECT WE 4>Q immm POTORMANGE OBJECTIVE 4.3 



MO. 


LMHHieiG STEPS 


NO, 


CEIT^ION pmomNCE 
EVMiDATION (Response) 


NO, 


ffiTHOD/ffiDU SaECTION 


TDffi 

RECpms 






4.3.8 


(continued) 

4) Dusting furniture and/or 
setting the table. 

Questions What RESOURCES did we 
save by using both hands? 

5) Picking up dustpan or news- 
paper from the floor. 

Queitioni ^at RESOraCE do we 
save by dressing comfortabLy and 
practicing good posture at all 
times? 

6) Cledning windows with news-" 
paper and either (^ vinegar + 

Question: yihat RESOURCE do you 
save using home supplies i on hand 
Instead of comercially prepared 
products? 

7) Lainider a load of towels. 

Questions What RESOURCE do you 
save by using the correct amount 
of detergent? 

8) Making a POT SCRUBBER or lint 
r^ver. 

Questioni tftiat RESOURCE do you 
save by making your om Pot 
Scrubber? 


4.3.8 


(continued) 

4) Use both hands to sho\. ist= 
Ing or tablesetting. 

Answers TM, ENERGY 

5) Answer: HEALTH 

6) Answer: MONEY 

7) Answer: MONEY SUPPLIES 

8) Hand-out: POT SCRUBBER or 

LINT mmm 

^swer: MONEY 


M 


1 


37 
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Home Sei^ice 

4,3.8 HANDY CADDY INSTRUCTIONS 



Use a cardboard carton in which soft drinks are packaged* 
Paint the carton with a bright colored enamel* The paint will 
not only cover the printing on the carton, but also add strength* 
You might also want to cover the paint with clear shellac. For 
added decoration on the caddy, add decalsj magazine cut-outs or 
cut-outs from adhesive backed papers 

In each of the sections of the carton, pleace an item ^ 
cleansers paper towels, window cleaner, furniture polish, or 
what have you* The caddy may be carried from room to room* 
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4.3.8 (2) 



139 



I. Center bottom sheet on bad. Unfolding lengthwise, place lower hem edge 
at foot. At head of bedj tuck under surplus length and miter the corner. 
Tuck under side edge, 

2* Center top shaet on bed with upp^r edge against headboard. Unfold, 
letting surplus fall over foot of bed* 

3, Unfold and center blanket over top sheet with upper edges 8-10 inches 
down from the headboard* 

4, Fold top sheet back over top edge of blanket. Smooth blanket, working 
toward foot of bed* 

5* At lower comer, tuck under surplus length and miter the blanket and 

top sheet together, (Do not tuck in side edge of blanket and top sheet •) 

6* Unfold and center spread on bed. STOoth, working toward head. Fold 
down top edge of spread to receive pillow* 

7. Place pillow in case using hande only . Place pillow over folded down 
spread and arrange spread smoothly over the pillow. 

8* On other side of bed at foots pull bottom sheet taut. Tuck bottom sheet 
under mattress - about half-way up side of bed. 

9. Straighten top sheet on lower corner, letting surplus hang over foot. 
Pull blanket over lower corner of bed. Tuck blanket and top sheet of 
surplus length under end of mattress together^ mitering corners to- 
gether. Smooth spread over lower corner* 

10 p At head of bed, pull bottom sheet taut over corner. Tuck surplus length 
under mattress and miter comer. Tuck under remaining side edge, 

II. Straighten top sheet and blanket, folding top sheet over top edge of 
bla^et. Smooth and adjust spread over pillow. 
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4.3.8 (8) 



140 



POT SCRUBBER OR LINT -REMOVfft 



So 



PPLIES NEEDED POU. TuJO \ 



20" of stiff net (72" wide) 
Needle 
Thread 
Seissors 
12 ^ 16 E^roidery Floss ^ strin 



osrr 



g or cord 



Job 



MEASURER #1 

CUTTHl #1 

MEASURER #2 
CUTTm #2 

FOLDmS (2) 

smmi (1-^2) 



Measures and marks off ClangtliWise) 20" 
sections of net (each 20"k72" sactlon will 
make two ) 

Cuts net Into 20"x72" sections* Then cuts 
each section In half to make 20'-x36-' sec^ 
tions which will toaka 2 pot scrubbers* 

Marks 20** lengths into 5 inch intervals* 

Cuts net into 5"k36'* strips 

Pins 4 strips together. 

Accordlan folds net lengthwise to I'^xS" 
and pins to hold until sewn. 

Gather with hand or machine* Stitch through 
all thicknesses at the center* 




FLUFFro 



Ties string or cord tightly around cunter. 
Fluffs net into circles. 



PACKAGE «..*,.«. « Stores in plastic bags. 
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FUNCTIONAL PERFORHANCE ANALYSIS 



TBMINAL PERFORMMCl OBJECTIVE 4.0 INTIRIM PERFORMANCE OBJECTIVE 4^3 



HO. 


LEOTING STEPS 


N0» 


CRITMION PHIFOSMANCE 
EVALUATION (Respoase) 


NO, 


METHOD/MmiA SaECTION 


TEffi 
REQUM 


4,3.9 

L94 


Idintify TASKS Involved In pre- 
pafini ilmpla meals for the 
family. 


4.3.9 
■ 


a) Check which of the following 
tasks are important when prepar^ 
ing nieals or snacks for others' 

Follow instructions of the 

homemaker in regards to pre^ 
paration. 

Be familiar vith correct 
storage and care of all equip- 
ment. 

Explain limtcs of cooking 
ability to employer* 

Practice sanitary habits at 
all times* 

b) After watching demonstration 
of correct HA^WASHINGs students 
practice, Include the 3 require- 
i^nts for cleansing: SOAP, WATER, 
FRICTION* 

c) Organlae assembly^line to 
prepare Party Mixi serve In 
muffin^slae paper liners on trayi 

d) Plan and prepare a snack using 
a "family" assei^ly line* 

Decorate vanilla wafers with 
decorator frosting; serve to 


4,3*9 


b) Red Cross Home Nursing Manual 

If sinks not available, Impro- 
vige using basin and pitcher of 
water. 

c) PARTY MIX 

2 c. Wheat CheK 
2 c* Corn Chex 
2 c. Rice Chex 
c. nuts 
2/3 c. oleo 
Ih t. salt 

1 T* Worcestershire sauce 

d) Use tubes of ready-prepared 
frosting. 
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COURSE QRIEKTATIQN TO HOME ECONOMICS OCCUPATIONS 



OBJECT WE NO. 4.0 (contM) 



NO. 


PmFOEMAKCE OBJECTIVES 


NO. 


CRITmiON MEASimES 


4.4 


The student will identify 
advantages and disadvantages 
of Homa Service Careers; as 
evidenced by answering 
correctly at least 3 
questions • 


4.4 


^VANTAGES-DISADVANTAGES OF tom SERVICE CAREERS 

Directions! Write the number of the job beside 
the statement that describes its 
advantages and disadvantages . 

JOB 

1. Market Research Interviewer 

2. Executive Housekeeper 

3. Floor Cleaner 

4. Dry Cleaner Worker 
5# Repair Person 








ADVANTAGES 


DlSAIiVANTAGES 








A. Freer to make 
Decislona 


Must take the blame 
for worker's errors 








B# Can specialize 


Sometimes must get 








using mechanical 
skills 


along with disagree- 
able customers 








C. Interesting work 


Working odd hours 








interviewing 
people 










D . Gives opportunity 


Could be messy i 








for physical 
activity 


boring or tiring 








E* Can be trained on 


Responsible for 








the Job 


damages to garments 








1 V) (i 
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FUNCTIONAL PERFOWIANCE ANALYSIS 



TEBMim PffiPORM^CE OBJECTIVE 



4,0 



INTMIM PffifORMANCE OBJECTIVE 4.4 



4.4.1 



LEAMIKG STEPS 



Identify I ADV^AGES and 
DISADVAKTAGES of HOME SmVICE 
related JOBS. 



NO. 



4,4.1 



1)7 



CRITSIION PEMORH^'CE 
EVALUATION (Responsa) 



Eight itudents hold job signs for 
class to see* Class discuis, by 
looking at the advantages and dls-^ 
advantaies listed ^ and tells which 
□ne matches with each of the jobs 



NO, 



4,4.1 



Invite parents or comunity work^ 
ers from any of the HOME SMVICE 
JOBS to es^lain ADV^AGES and 
DISMlVANTAGES of their jobs| and 
to answer two queatlons (4,4,2)* 



METHOD/miA SELECTION 



Write on transparency or the 
board these ADVANTAGES and DIS- 
^VANTAGES- 

A. Works for his/her own home* 

B. Jobs plentiful; entry wa^^. 
ninimuinj physically demanding 

C. Is able to use hotne related 
skills. 

D. Can specialize using ffiechan= 
leal skills I might have dis- 
agreeable customers* 

1, Free to make decisions; must 
take blame for worker errors. 

Print 10 large signs (such as on 

mnlla folders) naming HOME 

SERVICE JOBS^ 
HQMmKER 
HOUSEHOLD WOHKM 

_pRY-CLEANING WOEmS 

CQMERCIAL LAUIORY WORmS 
GARMENT FACTORY WORmS 
FOOD SERVICE I RESTAUMNT 
" FOOD SMVICE^ HOTEL 
FOOD SERVICEi MOTEL 

_REPAII PERSON 

IXECUTIVE HOUSEKEEPER 

Answersi AjBsCjCiC jCjC jC,DiE 



TO£E 
REQUDl^ 



m 
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FUNCTIONAL PERFOSMANCE AmYSlS 



TESMmL PmFOMAKCE OBJECTIVE 4.0 INTIRIM PMIORMANCE OBJECTIVE 4.4 



HO. 




NO, 


CRITMION PmFO^^CE 
, EVALUATION (ResDonieJ 


NO, 


lOTHOD/miA SaiCTION 


REQUmD 






4.4.1 


(continued) 

Add questions students want to 








4,2 


Students examine ftilingi about 
a future in Hosft Seinrlcg ralatec 
occupations ai ditamined by 
his intirestSs abilities j valuai 
and needs* 


4*4. 2 


Student writes: 

"I would enjoy an occupation in 
Home Servicei becauie 

"I would not enjoy an occupation 
in Home Services because 


4,4.2 


National Comittee on Household 
Mployment 

1346 Connecticut ave. N,W* 
Waihingtonj D, C. 20036 






99 

f 










200 



ERIC 



145 



COUEBE ORreRTATIQN TQ EOm ECONOMICS QCCUPATXQNS 



TERMINAL PfflPORMAKGE Accreditation Standards 

OBJICTWI m, 5.0 Level l-g,j (#18) 



On completion of a series of planned learning experiences illustrating the Clothing 
and Teytlie OccupatiQnal Cliister » at least 76% of the students will demonstrate 
awareness of the wide variety of career opportunities ^ recognize positive and negative 
aspects of careers, classify jobs according to education and training needed ^ and 
dasignate requirements and personal qualif ic ' rions ; as evidenced by correctly com-- 
pleting at least 7 test quGStions. 



NO. 



INTERMEDMTE 
PERFORHMICE OBJECTIVES 



NO, 



5.0 



CRITmiOH mASURES 



CLOTrlING Mm TEXTILE OCCUPATIONAL CLUSTER TEST 

Directions: Match the answers in Column XI with 
appropriate words in Column X* 



COLUMN I 



7'-10. 



7, 
8. 
9. 
10 • 



Salesperson in a 
clothing store 

Sewing machine 
operator 

Fashion 
Journalist 

Advantage to 
being a self^ 
employed dress- 
milker 

Disadvantage to 
being a dry 
cleaner 



COLUHN II 

Free to work on own 
time schedule 

B. Requires an aptitude 

for writing and 
knowledge of art 
principles 

C. Advanced level job 

Works with safety 
and accuracy 

E, Entry level Job 

F, Hot, noisy working 

conditions 



Research worker 
for tuKtile 
laboratory 

List below 4 jobs using home economics 
knowledge and skills from the Clothing 
and ieKtiJ. _.t:upational Cluster* 



2 01 
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COURS E ORIENTATION TO H^E ECONOMICS OCCUPATIONS 



Ti^IHAL PERFOIMAHCE 

OBJECTIVE NO, 5.0 (cont-d) X-4,152 



NO, 


INTmMED lAT E 
PffiFOraiANCE OBJECTBTES 


NO, 


CRITERION MEASUMS 


5.1 


The student will Identify 


5.1 


JOB OPPORTUNITIES RELATED TO TEOILES AND 




opportunities for jobs re= 




CLOTHING 




latad to Textiles and 




Directions 1 Prom the list of Jobss complete the 




Clothing, 








sentences with the Job opportunity 








eaoh describes . 








FASHION JOURNALIST 








TEXTILE DEbluNJtK 








mmm. in TKTiLE factory 








CLOTHING STOCK QimK 








FASHION DESIGNER 








1. OrganiElng and keeping inventory of merchan-^ 








diss for a clothing store are the functions 








of a _ * 








2. One who has a flair for creating clothes 








rnuld qualifv for a lob as a 








3, A writes about fashions 








for a magazine or newspaper. 








4. One who performs auy Job in the making of . 








fabric is a _ • 








5. The creator of fabric Jlor and design is 








the 
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|; FUNCTIONAL PERFOR^Cl ANALYSIS 



■ ■ 


TERMim PmOMWICE ORlECTrVl 


5, 


0 INTERIM PMFOMANCE OBJECTIVE 5.1 




LlARNillG St^S 


NO, 


CRITMION PMFOEMWICE 
IVALUATION (Responsi) 


NO, 


_ ffiraOD/ffiSIA SELECTION 


TBffi 

RiQum© 


2; 


Identify OPPORTUNITIES for JOBS 
ralited to TMTILES and CLOTH- 
ING, 

)3 


5,1.1 


a) Aaalgmants Brin| want ads re- 
lated to TECTILES and CLOTHING 
JOBS. 

b) Unacra^le CLOTHING and TECTILE 
JOB Word ScrMbla, 


5,1,1 


Newspaper classified ads. 
Hand-out i CLOTHING AJTO TEKTILE 
Pyramid (Appendix) 

CLOTHING and TMTILE Word 
Scramble 

A CAREER IN RETArL BUYING 
(six minute fllmitrip £5 record) 
This sIk minute filmitrip and 
record describe what a retail 
store children's clothes buyer 
does on the Job- It emphasizes 
the buyer's understanding of 
consumer needs and how he finds 
merchandJse that offers consumer 
satisfaction. 

Cost for Films trip, Record and 
Script 1 $3,50 

Educational S Consumer Relations 
J,C, Penney Company , Inc, 
1301 Avenue of the toericas 
New York, N.Y. 1Q019 
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5.1.1 
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Word s c r a m b l 



Directions s Unecranble the letters to name the Jobs In CLOTHING and 
TmriLlS that are listed below. 



1. esertsmea 

2. or tall 

3. hanofsl gresndie 
4 • kcr le 

5 * nanssale 

6m ydalselas 

7 - kerdresmas 

8. lanjroivta 

9 m rbeuy 

10 * mraenag 

11 * rveokr 

12. sreherac wkoerr 

13* cruett 

14* friett 

15. xiettel serngdle 

16. rprssee 

17. riopetnsc 
IS* rdy lecnare 

19 . Iraod 

20, hcmaeln 

WOWCER 

CLERK 

HODII. 

INSPECTOR 

TAILOR 

FITTIR 

REeMRCH WORKTO 
FRISSM 

FASHION DESIGNm 



DRY CLEANS 

BALEBMAN 

COTTm 

SALESL^Y 

TKTILE DESIGNM 

laCHINl OPffiATOR 

H^QER 

JOURNALIST 
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COURSE ORlEOTATION TO HOME ECONOMICS OCCUPATIONS 



TIBMIHAL PERFOBK^CE 

OBJECTIVE HQ. 5.0 (eont'd) 



NO. 


INTraMmiATE 
P^OKIANCE OBJECtlVES 


KO. 


CRITERION MEASURES 


5.2 


Tha Btudant will dif f arantiati 
batwaan jobs needing advanced 
Intemediata or entry level 
training i as evidenced by 
answering correctly at least 
3 questions. 


: 5.2 


JOB TRAINING LEVa.S 

Directional Baelda aach of the following jobs^ 
write the letter which Indicates 
tha laval of training required. 

A ^ Advanced 

I = Intermediate 

E - Entry 

1. Extension Agant 








2. Assistant in Taxtlla Laboratory 








3. Bridal Consultant 








4* Clothing Btora Sales Person 








5. Pattern Cutter 








* 
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AL PElFOMiANCE OBJECTIVE 1,0 



FUNCTIONAL PmfORMANCE WWiYSIS 

INTERDi PHffORMMCE OWECTIVE 



ING STPS 



lilsh bttween jobs needin 
INTimmiMTE or ADVANCE) 
DIKING. 



5i OCCIffATIONS requiring 
) THAINING which cosine 
inomics areas • 



NO I 



CRITERION PmrOBMMCE 
EVALUATION (Rasponse) 



I 5.2.1| a) Class view ovarhead projection 
of PYRAMID, 



b) Play "Student Scrai^le''. 

Directions I Each student will 
receive a card naming one CLOTH^ 
ING and TEXTILE occupation. 
Classroom areas will be designate 
for each level of training, ^en 
the teacher calls "scramble" ^ 
students will be required to 
place themselves in the area of 
training required for each job. 



5*2»2 Tape record interview or Invite 
to clasi resource person to dis- 
cuss I 

1. JOBS CQi^ining HOME 
ECONOMICS MEAB 

2, ^at kind of TIAINING is 
required 



NO. 



5*2.1 



5.2.2 



pTHOD/MH^U SaEGTlON 



a) CLOTHING and TEXTILE i^YR^l]) 

(Appendix) 

Bulletin board depleting kinds 
of Jobs and careers to create 
interest* 

b) Teacher make list of Jcbs 
from the Pyramid* 

Liit must include i 
Mension Agent 

Assistant In Textile Laboratory 
Bridal Consultant 
Clothing Store Sales Person 
Pattern Cutter 



Suggestion I Prepare transparency 

Occupationi requiring advanced 
training or higher education i 
1* Teacher of home economics 
classes in secondary schools, 
college and adult education, 

2. Extension worker , home ad-^ 
visor. 

3, Editor or assistant In pub-^ 
lishlng magazines, newspapers 
business literature* 
Advertising editor, writer. 
Coordlnacor, writer for radio 
and T*V, progr^, 
Demonstrator-bn T.V* 
Homemaking Coniultant. 

8, Writers of women's columsj 
homemklng books* 



TDffi 
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COnRSE ORIENTATION TO HOME ECONOMICS OCCUPATIONS 



OBJECTIVE HO. 5.0 (cont'd) 



X-4.152 



NO. 



5.3 



ERIC 



PKFORMANCE OBJECTIVES 



The student will idantlfy 
parsonal qualities and Job 
requirements that affect 
eTBployabillty In Clothing and 
Teictile Sarvlcas; as evldencec 
by responding correctly to at 
least 3 test questions. 



HO, 



5,3 



CRITmiON MMSURES 



PERSONAL QUALITIES AMD JOB REQUIRmENTS 

Directions I Match the job with the dascrlptioB 
of personal qualities and job re- 
quirements that best describe It, 

PERSO!^ 



JOB 






4LIT1E8 


REQUIHiMEOTS 


1. 


Fashion 


A. 


Patient 


Must be 




Illustrator 






accurate 


2. 


Clothing 


B, 


Courteous s 


Suitable 




Store 




poised and 


figure type 




Manager 




well grooaad 




3. 


Pattern 


C. 


Careful and 


Must be co- 




Maker 




safety 


ordinated to 








conscious 


operate 




Sawing 






machine 




Machine 










Operator 


D, 


Greativa 


Must be 










artistic 


^5. 


Modal 














Works well 


Must have 








with 


organizing 








people 


ability 
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FUNCTIONAL PMFORHANCE ^WLTSIS 



PUfORM^CI OBJECTIVI 5,0 



iNTERm PmFOWlANCE OBJECTIVE 5,3 



G STEPS 



PERSONAL CHARACTER- 5,3.1 
lirad for SffLOYABILlTI 



NO, 



owltdge and skilli 
TEXTILE aod CT.OTHING 



5,3,2 



CRITHIION PERFORMANCE 
BVALDATION fResponse) 



Do self-avaluatlon PEISONAL 
CHARACTERISTICS for GOOD JOB PER- 
FORMANCE, 

pirections^ As an aid to measur- 



NO. 



5,3,1 



±ng your "HABITS and ATTITUDES for 
JOB SUCCESSt clrcla tha nu^tr, on 
a scale from l(poor) to 5(aKcellen|t) 
which beit deicrlbas your present 
eharacttrlitics* 

12345 Sanae of raipDnslbillty 
12345 Sense of humor 
12345 Deslra to iuccead 
12345 Patience 
12345 Cooperatlvaneis 
12345 Well-grootted 
12345 Courteous 
12345 Poised 
12345 Creative 
12345 Safety conscious 
12345 Careful 
12345 Respectful 
12345 Interested 
12345 Eats at least 3 balanced 

meals a day 
12345 Gets enough sleep (8-10 hrs) 



METHOD/ffiDIA SELECTION 



Reproduce as a hand^out for 
students. 



a) Role play occupations * 



5,3.2 



a) Use "grab bag" techniques 
Students draw a slip ©f paper 
on which will be listed an 
Qccupation, 



TBffi 
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FUNCTIONAL PmFOIttlANCE AKALYSIS 



L PERFOMANCl OBJECTIVE 5.0 INTIRIM PERFORMANCE OBJICTIVE 5.3 



m STEPS 


NO* 


CRITERION PERFOBM^CE 
VALUATION (Response) 


NO, 


IffiraOD/mDIA SaECTXON 


TDII 
REQUIRQ) 




5,3,2 


(continued) 

b) Students participate in an ''1 
Am, , , Fashion Show'', 

Volunteare hold a picture of a 
worker for class to see and read^ 
from the back of the card, a job 
description. 


5,3,2 


(continued) 

u) f rspare picture ana joo 
description cards. 




:e basic principles of 
md IRONING, 


5*3,3 


a) Show equipmint and ask class to 
name pressing and ironing 
equipment : 

iron 

ironing board (adjustable) 
press cloth 

b) Hole play OCCUPATION of HOME- 
MAKER by pressing a shirt or 
blouse 1 Class observe and 
compare : 


5.3.3 


a) Display equipment, 

b) Teacher demonstrate-student(s 
teach^back 

Exploring Home & Family Livin 


> 






TDIE to press 
APPEMANCE before 
and after pressing 




pp, 299-302 




iiic sewing equipment* 


5,3,4 


Do Sewing Swizzle, 


5,3.4 


Directions: Teacher calls out 












name of pieces of equipment* As 
students locate the equlp^nt on 
their paper they cover the pic- 
ture of that piece of equipment 
with a s^ll square of paper, 
Th& winner is the first person 
to have covered (4) squares In a 
row - dam^ across or diagonally 


2.3 

M 
W1 
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1:^3.^ SEWIM1Q SWIZILE 



FUNCTIONAL mFOWttNCE ANALYSIS 



IHAL PmPOMlANCE OBJECTIVE 5.0 INTERIM PmFORMANCE OBJECTIVE 



RHING STEPS 


HO, 


CRlTmiOH P^FOEHAHCE 
EVttUATION (Risponsa) 


MO. 


MITHOD/fmilA SELICTION 


TDffi 
RBC^M 








5,3*4 


EQUIMOTi 












Tracing Wheel Seam Ripper 
niread Pins 
Bobbins Iron 

Thlndsle ^pwlnp Marh^T^fl 

Pin Cushion Needles 
Shears Presiing Equip- 
Tape Measure ment 
Tracing Paper Tailor's Chalk 
Sewing Guage 

NOTEi 

Before piaying game the flrat 
tiaej cut squares apart and 
paste on cardboard. Items 
should be arranged differently 
on each card. 




ze RESPONSIBILITIES when 
EWING EQUIPHEOT, 


5,3,5 


After group discussions each 
student check one of t^o re- 
sponses to each guidellna for 
SAFE USE OF SEWING EQUIPM©jT, 


5,3,5 


Hand-out 1 SEWING SAFETY 

Young Living (1970) 
pp. 240-246 




4FETY principles while 
E^NG EQUIPffflT. 


5*3,6 


a) Discuss transparency: BAD 

MBITS 

b) Stitch patterns to practice 
eye-hand coordination, 

c) Students apply for job of 
MAINTEMNGE WORmS by I 

winding the bobbin (s) 
threading the machine (a) 


5.3.6 


a) Transparency suggest Ion - 
Teacher assign machine use. 

b) STITCHING PMCTICE 

hand-out 

c) Teacher demonstration-itudent 
teach*-back 
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SEWING SAF_^ 



156 



Directions ^ Respond to each of these safety guidelines by placing a 
check in th'"^ appropriate colum. 

I DO I WILL 

remenber that only one person sits on the sewing machine stool. 



2» not touch a machine or the operator at any tdjoae* 



3. keep pins and needles in pin cuehion, 

4. keep shoes onl "There may be pins on the floor. The machine 
is a piece of machinery using electricity - shoes make it 
safer", 

5* not sew with wet feet. 



6* keep power off sxcept for times when the machine is in operation* 

7. carry scissors with points down or better still, hold them with 
handle down, 

8, reme^er - NO PLAYING WITH MACHINES OR AOT SWING EQUIPMENT I 



9, not operate the sewing machine without the permission of the 
teacher, 

10, keep hands on wooden part of the machine and away from metal slide 
and throat plates when sewing, 

11, try to prevent the three main causes of broken needles* 

a- loose presser foot or needle 

b. hitting pins 

c. pulling the thread or fabric 

12, when pressing I 

a, be checked by teacher ■ .^ing the Iron, 

b* use a rayon to cotton sauting. 

c- when finished ironing, turn off the Iron, 

d. use both hands when ' trning iron on or off. One to hold 
the irons the other to set the heat regulator. 

13, keep pins out of mouth I 



14, not bite thread, 

15, hold by plug when disconnecting the ironing cord from wall 
socket. 
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FUNCTIOm PmO^MCE AmYSIS 



L PraFOSMANCl OBJECTIVE 5.0 MMIM PPFOI^CE OBJECTIVE 5>3 



m STEPS 


NO, 


CRITmiON PERFOHHANCE 
EV^UATION (Respoflsa) 


NO, 


mTHOD/miA SaECTION 


TIM! 




5.3.6 


d) Studants apply for tha job of 
SWmG MACHINE REPAIMAN to 
iupervisa use of tha SEWING 
MACHINE (S)l 

1. Remind sewers to use fabric 
because paper frays and 
hindars the proper function 
of the bobbin. 

2. Remind i^^ers if they for^ 
get to practice any of the 
SEWING SMETY guidelines. 

e) Stud ants apply for the job of 
SEWING MACHINl OPIRATORi 

1. Practica straight stitching 
on single thickness of 
fabric . 

2. Stitch seams on double 

^ n 4 1^ S € € 




Make boK or bag of fabric 
scraps available, 

See hand«Qut (5.3,5) 

Lessons In Living P, 231,234 

Teacher demonstration/student 
taach^back 




n a pToject ralatad to 
tunitles in TEXTILES 


5.3.7 


Class choose one of the following 
projects to completes using an 
asse^lyHina method of produc- 
tion! 

book markers 

ffiagnetic note holders 

pot holder (woven ) 

pot holder (stitch 4 layers of 
fabric together; bind the 
edgas) 

bean jags (saa hand-'Out) 
key ring (see hand^out) 
imall ituffad aiitoal 


5.3.7 


Collect drapery upholstery 
scraps j remnants and other 
scraps to be used in iMking pro- 
jects ^ odds and ends, buttons , 
trims J threads of odd colors. 

Girls and Clothes, Unit 1, Bk. 
1 & 2 

University of Florida , Gaines- 
ville , Fla, 
Cooperative Extension Service 
Institute of Food & Agriculture 
Sciences . 
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STITCHING PRACTICE 
(Squari Cornirs - Straight Stitching) 



FUNCTIONAL PffiFOroSWCE ANALYSIS 



P^OMANCE OBJECTIVE 5*0 



mmm pmrowcANCE objective 5.3 



m STEPS 



laniie an ASSmBLY-LlNE 5,3,8 
producing a class pro^ 
the TEXTILES and CLOTHINd 



NO. 



5*3.7 



CRITERION pmORMANCE 
EVALUATION (Rasponse) 



(continued) 
mitts 

atocking puppet 
traingle icarf 
pin cushion 
pillows 
pajaisa bag 
hot pad 

cloth pocket books 

draw string change purses oarble 

or jacks bag 
Chris tms stocking 



Each student will choose a 
RESPONSIBILITY for a specific task 
related to preparing and/or sell- 
ing a project* 

(a) bean bags 

(b) key rings 

(c) draw string change purse, 
marble or jacks bag 

(d) Christmas stocking 



NO, 



5.3.7 



5*3,8 



HETHOD/miA SaECTION 



(continued) 

Use current magazines^ example 
Better Homes & Gardens - for 



project ideas, 

McCall's Creative Handcrafts 



$1,00 



Steps ^ Clothing Skills (1970) 



pp* 260=261 (scissors holder) 

see hand=out 
see hand^out 



Project suggestions 5.3*7 
See hand-outs 



c) TMTILES PROJECT IDEAS 

d) Industrial Arts Education 
The University of the State 
of New York - Albany 

NQTEi An assembler puts to^ 



gether parts of a product during 
the various steps of the manu^ 
facturing process and during the 
assembly of the product* 

There are two basic kinds of 
asset^lersi floor asseiblers and 
bench assemblers* Floor assem- 
blers work with hemy^ large 
equipment on shop floors (stand^ 



TIM 
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FUNCTION PffiFOHHANCE mMJtBlS 



Him, fmommci objectb^e 5,0 



INTMD! PERFOBJMCE OBJECTIVE 5,3 



It tha COST to produce one 
aly-line project* 



NO 



COST of MmiM.S: 
MATERIALS 



CRITSIION Pm'OmNCl 
WMiUATION (Reiponse) 



Write a COST ffl^YSIS TDIE spent 
hours . 



3,3,9 



COST 



TOTM. COST: 
COST to make onei 
COST to buy onei 



PROFIT pgr hour of labor 
COST to bi^ " 
COST to nake ~~ 



Profit 



Houri Spent 



PROFIT per 



hour of libor 

Relate this to quintity production 
and profit margins and sewing 
from the home as a privatt busl-* 
nesSi 



NO, 



1.3.8 



HCTHOD/m SELECTION 



TDffi 

REqami 



(continued) 

Ing), Bench asie^lers put to- 
gether imall materials while 
workini at bench (seated)* 



Encyclopedia of Careers and 
Vocationai Guidance 



Ask a resource person to help. 



9* 
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5.3*8 (a-b) 

ciASS pmiODf 



BE^ BAG or mi RING 



fabric 
thread 
pins 
needles 



beans (bean bags) 

polyaster stuffing (key ring) 

eyelets and puncher (key ring) 



Select 2^ students for each job. 



JOBS 



Supervisors 



Designers 



Pinners 



Cutters 



Barkers 



Finnere 



Maintenance Workers 



Sawing Machine 
Operators 



Trlmiers 



Press ers 



*^elet Workers 



TASKS 

Hire workers, assign work spaces 
Distribute supplies* Supervise 
clean-up 

Select or make pattern 
Select fabric 

Lay out pattern and pin it to 
fabric* NOTli bean bag should 
be placed on fold 

Cut fabric and pattern on solid 
line, leaving pattern on fabric 

Using tracing paper and wheel, trace 
the broken lines (which are the 
stitching lines) on the wrong 
sides of the material 

Remove pattern from fabric and re^ 
pin 2 fabric pieces back together. 
Pins should be perpendicular to 
the stitching line W 

Thread nachlne with thread and bobbin 
Check safe use of nachlnes and en- 
force sewing rules 

Stitch on broken line, making sure 
to backstitch at beginning and 
end 

Clip corners 



Turn project right side out 
and press 

Punch eyelet hole and put eyelet 
into place and clamp 



STUDENTS 



3 
4 



7 

8 



. 10 
_ 11 

13 

14 

15 

16 

11 
12 

5 
6 

7 

8 
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5.3,8 (a-b) BMN BAG or KEY RING Ccontinuad) 



JOBS 



TASKS 



STUD Mrs 



Stuffera 

Hand Sewara 
*Bra±ders 

Inapactors 
Salesman 



Stuff bean bag with beans and 
key ring with polyester 
stuf f d^g 

Slip etltch openings closed 



Braid 3 pieces of 5" string or 
yarn together to sake key ring 

Rtm through eyelet and tie ends 
together 

Chack the quality or wortananshlp 
Send back to workers if necessary 

Figure price; make price tags; 
advertise and store and sell 
products 



9 

10 

11 
12 

13 

14 

1 

2 

3 
4 



NOTEi * K^^- ring only 



2 



JACKS OR H^LE MG 

fabric decora 
thread and pins eyelats 
string 
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JOBS TASKS STUPENTS 

Suparvlsors Hire workers ^ 1 

Assign work spaces 2 

Distribute supplies 
Supervise daily clean-up 

Designers Select or make pattern 3 

Select fabric ^ 

Measurers Measure and inark fabric 5 

for ripping or cutting strips _ 6 

5" X 6" 

Pinners Pin patterns to fabric If = . 9 

fabric can-t be ripped . ...... 10 



Rippers or Snip and rip or cut rectangles _ 7 

Cutters 5--x6'- (bottom may be rounded) " " 8 

Presser Press fabric pieces 8 

Pinners Pin pattern to 9 

fabric _riJ~ _ 10 



Markers Trace the broken lines (which are 3 

stitching guidelines) on the 

wrong side of the fabric, using _ ^ 

tracing paper and wheel* Trace 
2 fold lines for casing. Mark 
holes to be punched. 

Pinnera Pin 2 pieces with 9 

right sides together 10 

Maintenance Worker Wind bobbin 

Thread machine with thread and H 

bobbin. Check safe use of 12 

machines 

Machine Operators Sew 2 sides and bottom with h 13 

inch seam. Machine knot at 

ends of eearas 14 
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■^1x5,^ (c) DRAW Bmim OTANGE PiraiSE, JACKS 
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1 



^Bmmmt 

Punoher 
niremd Cuttsrs 

Thraadera 
« 

Inspaetof a 
Salesman 



m mSSLE BAG (contlnuad) 



Clips corners of seams • 
Turns right side out 

Frees ea bag 

Freas to wrong side along fold 
lijiea as marked 

Sew a H Inch caalng (or double^ 
fold hm) around top of bag 

Ftmahea holes at hole marks 
Pimeheii eyeleta 

Measure 18" | cuts draw-^strlng 

(draw string knots may be dipped 
In airplane cmient to prevent 
raveling) 

Thread draw-strings with use of 
bodkin or safety pin 

Decorate bags (beads or buttons 
may be used on draw strings) 
(name or initials my be 
embroidered on) 

Check quality of wortaianshlpi send 
back to workers if necessary 

Fig' pricei make price tagsi 
aci.artlse^ store and sell 
products 



STTOENTS 



15 

7 
8 
13 

11 

5 
6 

9 
10 

3 

4 

1 

2 

15 
16 



4 
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>t>E5l&NER —^-PINNER — > CUTTER )• f^ARViER 




ASSEMBLy LINE CF6R'BE«Nes=s) 233 
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MATMIALS Nl^^s felt or fabric seam binding (optional) 

thread decorations (optional) 

pins 

CLASS PERIOD I Select 1 students for each lob . 

JOBS TASKS STODENtS 

Supervisors Hire workers 1 

Assign work spaces 2 

Distribute supplies 
Supervise dally clean^^up 

Designers Draw S cut patterns on heai^ 3 

wrapping paper 4 

Pinners Pin patterns across 5 

width of fabric ~ \ ^ 6 

Cutlers Gut patterns while pinners 7 

pin the other patterns 8 

One Pinner Pin 2 pattern pieces, wrong 6 

sides together, at foot of stocking 

Clean Finishers Pin seam binding around top 9 

edge 10 

Maintenance Worker Wind bobbin ^ thread machine with 11 

thread and bobbin. Check safe 12 
use of machines 

Machine Operators Stitch seam binding 13 

Decorators Sew or attach names, appliques, ^ 3 

or embroidery on front piece 4 

Pinners Pin 2 pieces wrong sides 5 

together " 6 

Smrers Stitch around outer edf ____________ 13 

of stocking, 1/8 Inch from 14 

the edge^ leaving 11 

top open 12 

^ ^ : 

Finishers Blanket stitch edges or stitch 9 

(optional) seam binding, imklng loop 10 

at top 



5.3.8 CMISIMAS STOCKING (eontlnuad) 



JOBS TASM STOENTS 

Inspsetors Chaak quality of %orknanshlp| send 

back to workers if ntcessary 



Salesn^ Figure price i make price tags| 

advert 1 set store and sell 
products 



I 
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OTTOSl ORIENTATION TO HOME ECONOMICS OCCUPATIONS 



OBJICTIVE NOt 5.0 (eont'd) 



X^4.152 



HO. 



5*4 



lOTESMEDIATE 
FIRFOKMANCE OBJECTIFIES 



The student will identify 
advantages and disadvantages 
of Clothing and Textile 
Careers; as evidenced by 
anawaring correctly at least 
3 questions* 



er|c 



HOi 



5.4 



CRITmiON MEASURES 



^V.^AGE8-D1S^VANTAGES OF HOME SERVICE CAREERS 

Directions I Write the ni^er of the job beside 
the statement that describes its 
advantages and disadvantages. 

JOB 

1, Junior High Clothing Teacher 
2t Department Store Buyer 

3. Worker in Garment Factory 

4. Fashion Coordinator 

5. Dress^maker (self employed) 



DISADVANTAGES 



_A, Presents opportunity Work could be boring 
for advancement 



_B, Enjoys a variety of 
tasks related to 
fashion 

C, Good working 
hours 



Works on own 
time schedule 

Interesting work 
(travel, keeping 
up-to-date) 



Always needing to livi 
up to his/her image 



Keeping all students 
interested is 
difficult 

Pressure of garment 
completion deadlines 

Difficult to forsee 
customer needs and 
wants 
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FUNCTIONAL PERFOmMCE AHALTSIS 



m fwmmct objective 5,0 iNrmm pmoraANCi owictive 5.4 





NO. 


EVM^UATIOK (Respensa) 


NO. 


mrHOD/MEDIA SaiCTION 


TIMl 
REGIES 


e the effects reading, 
loathematics and spaach 

©ccupatlonal opportune 
textiles and clothing. 


5,4.1 


Class diicusii 

It What jobs can ba named which 
do not require that the work- 
er know how to read or how to 
write? 

2* Is spoken conronlcation dif- 
ficult? Could there be mis- 
understandings if many paopla 
'■pass on orders"? 

3, How have technological ad- 
vancas changed skill require- 
ments needed in many work 
areas? 




Prepare transparency of ques- 
tions to show class. 

Play the game of "Gossip" for a 
few minutes in clasi. The leads 
whispers some work Instruction 
to one student who whispers it t 
another and go oni The last 
student compares what he heard 
with the original instruction, 

3) Consider factors such asi 
Style changes 
Patterns of living 
Automtlon 

Scientific developments 


f 
) 


^VAi^AGES and DIS- 
IS of the CLOTHING and 
)CCUPATIONS now and in 
re. 


5.4.2 


Invite resource person (s) to ck- 
plain present and future outlook 
for CLOTHING and TECTILE Occupa- 
tions; include 1 

1* Job Opportunities 
2. Training or education required 
3* Personal qualifications and 
Job requirements 

4. Advantages and disadvantages 

5, Possible trends that could 

affect imiLE and CLOTH- 
ING OCCUPATIONS within the 
next 10 years. 


5.4.2 


Resource Persons i 
.Department store buyer 
Fabric store manager 
Model 

Garment factory foreman 

Dry-cleaner 

Dressmaker 

Sales person in fabric or 

ready-to-wear shop 
Worker in a ganient factory 
Self-eii^jlpyed dfaasmaker ^, 
Mteratlonist in ready-to- 
wear Shop 
Trainee model from fashion 
school 


H 
hi 

239 



ERIC 



WL PIRFOM^CE OBJECTIVl 5.0 



JMmm PERFORMANCE OBJKTIVl 5.4 



10 



N0» 



CRITffilON fWIOmMCi 
EVMiPATION (Responge) 



J. 4, 2 



NO, 



(continued) 

Student In on-the-job training 
program 

Articlei from nawspapers and 
migazinti on current and pro- 
jectid conditioni* 
Examples I '^Women's Wear Daily ^' 
Bulletins 

Leaflets from Depart 
mint stores 



RE^jm^ 



H 
US 
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CWaSE ORIMTATIQN TO ECONOHIGS OCCUPATIONS 



TBOflHAL PlWPORMMfCl Accradltatlon Standards i 

OiJECTI?! NO. 6-0 X-4,152 X~4,158 

. On aonpletlen of a series of planned leaning e^erlencee Illustrating the Hoyslng 
and Home rurnlshlngs Occupational Cluster , at least 76% of the students will demon- 
strate ai^areness of the wide Tarlaty of career opportunities » reaognlia positive 
mi negative aspects of careers^ classify johs according to education and training 
needed and dasignate requlr^^ts and personal qualifications | as evidenced by 
cowectly completing at least 7 of the test questions « 



PERFOIOfANCE OBJECTIVEi 



6,0 



HOUSING AND HQ^ffi TORNISHINGS OCCUPATIONAL 
CLUSTER TEST 

Dlrectlonsi Match the answers in Golvmin II with 
the appropriate words in ColumEk I. 



coLmm I 



Advantage to being 
a self^en^loyed 
upholsterer 

Department store 
appliance dewn-' 
strator 

Disadvantage to 
being an architect 



COLOTM II 
A. Intartnediate level 

jOL 

B* Reupholsterer 

C, Window display 

job 

D, Works long hours 

to conqjlete pro^ 

Jects 



Needs mathOTatical 

skills, and physical E« Free to work own 



time schedule 
arrangement 

F, Entry level jab 



7-^10, 



7. 
8, 
9. 
10. 



strength 

Needs knowledge of 
art principles and 
furniture arrange^ 
ment 

Drapeiy Maker 



Directions I List below 4 Jobs using home 
economics taowledge and skills from thi 
Housing and Home Furnishings Occupa-^ 
tlonal Cluster 
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roDEiE ORIMTATION TO mm ECONOMICS OCCUPATIONS 



OBJECTIVE HO, 6.0 (contM) ' 3^-4 > 152 



MO. 



6.1 




INXaSICmiATE 
PiKrOIDMANCE OBJECTiyiS 



The student will identify 
opportunities for jobs relatec 
to Housing and Home Furnish^ 



NO. 



6.1 



CRITERION IffiASI^S 



JOB OPPORTUNITIES MILATm TO HOUSING AND HOME 
FtmNISHINGS 

DireGtionsi From the list of Jobs, complete the 
sentences with the Job opportunity 
each describes. 

DECOMTOR AIDB 
FLORIST 

KITCHEM PLj^m 
INTERIOR DECORATOR 
GIFT SHOP AmE 

1, One who applies tha principles of color and 
design to decorating rooms is a(n) 



2, Chia who applies the prlnciplee of color and 
design to arranging flowers is a(n) 



3, A person who works with and sells crafts and 
the products of hobbles Is a(n)_ 



4. Department stores often offer the Job op- 
portunity, as a(n)^ 



advising homemakers on arranging their 
kitchen. 

5. Ona who assists the Intarlor decorator Is 
a (n)^ > 
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FUNCTIONAL PERFORHANCE 



INAL PEMOroWNGE OBJECTIVE 6.0 



mmm pmiORMANCE objtctive e. 



RNING STEPS 



IZB the variety of occupa-= 
opportunitiee for jobs 
i to hQUiing and home 
lings. 



NO, 



6.1,1 



fOB OPPORTUNITIES related 
:NG and HOHl FURNISHINGS, 



6,1.2 



CRITmiON PHIFORIMCE 
EyM^DATION (ResponBa) 



Class discuss people^ a need for 
shalter, 

^swer : 

1. What ara the needs of peopLe 
for shelter? 

2. Which job opportunities do 
you sae that try to meet 
these needs? 

3. Class play game WHO AM I? 



NO, 



4, Name the Jobs available in 
your coEmunity. 



Using hand-out, match JOB OPPOR- 
roNITIlS with NEO>S of PEOPLE for 
HOUSING and HOME FURNISHINGS 



^miQD/TOD^ SaECTION 



REQQma 



6,1,1 Bulletin Boards HOUSING and 
HOME FURNISHINGS,.., 



1» Show transparency^ PEOPLE NED 
SHELTM 

2, Show transparency: HOUSING an I 
HOME BTONISHING PYRMID 



3. Game I WHO M 11 
Students wear signs j naming 
jobs (on their backs which 
they can't sea); ask questloni! 
requiring 'Vas" or "no" 
answers; in order to guess 
their job. 

Films trips I Construction of 
Furniture 

Southern Furniture Mfg, Co, 

Let's Talk About Furniture 
Quality and Construction 
Kroehler Mfg, Corp,~New York 
It's An Exciting Career 
New Yorki J, C, Penny Co. 

4, Newspaper Want-Ads 
Resource People i 

Local employment officer 
Possible employar 
Guidance counselor 



6,1,3 Use hand-out I HOUSING and HOME 
iTONISHINGS JOB OPPORTUNITIES, 
Do orally with teacher (vocab- 
ulary help) or students write. 
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6,1.2 



HOUSING HOME FURNISHINGS JOB OPPORTUNITIES 



The NEEDS of people create JOB OPPORTUNITIES, From the list of JOBS 
In Colmm Ilj select the JOB that tries to meet each of the NEroS in Colunm 
I, 



NEEDS 
1* for shelter 

2, making furniture comforcable 

3, to see furnishings available 
for sale 

4* window privacy and protection 
from the sun 

5. to learn skills for decision^ 
Eaking for home care and 
furnishings 

6* ready-^made flower arrangements, 
corsages 

7. for help in organizing the 
kitchen for efficient use 

8* advice for decorating the home 
or place of work 

9. customer assistance when pur^ 
chasing home accessory gifts 

10* consumer help when purchasing 
or operating appliances 



JOBS 
A, Architect 

B* Housing and Home Fumish- 
ings Teacher 

C* Appliance Demonstrator 

D# Kitchen Planner 

Upholsterer 

F* Interior Decorator 

G, Drapery Maker 

H* Gift Shop Aide 

1^ Window Display 

J, Florist 
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COimSE ORIMTATION_TO HOME ECONOMICS OCCUPATIONS 



OBJECTIVE H0*_ 6.0 (cQntM) 



6.2 



INTERMEDIATE 
FEKFORMANCE OBJECTIVM 



Thm student will dif f erentlatf: 6*2 
between Joba neading advanced , 
Intermediate or entry level 
training; as evidenced by 
answering correctly at least 
3 questiona* 



ERIC 



NOt 



GRITraiON MEASUMB 



JOB TRAINING LEVaS 

Mrectionsi Beside each of the following jobss 
write the letter which indicates 
the level of training required, 

A = Advanced 
I Intermediate 
E - Entry 



1, Interior Designer 

2. Florist Aide 

3, Drapery and Upholstery Estimator 

4. Furniture Designer 

5« Furniture Upholsterer 
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FUNCTIONAL PffiFORMNCE ANALYSIS 



[AL PERFORMANCE OBJECTIVE 6.0 INTmm PraJORMANCE OBJECTIVE 6.2 



[ING STEPS 


NO, 


CRIT^ION PEIFORMANCE 
, EVALUATION (Response) 


NO, 


HETHOD/MmiA SaECTION 


REQUm© 


the levels of training 
or occupational opportune 
houaing and home 


6.2.1 


Class discuss transparency , STEPS 
TO CAREERS IN HOUSING AND HOME 
FURNISHINGS, 


6,2,1 


Use transparency* STEPS TO 
CAREERS IN HOUSING AND HOME 
FURNISHINGS 

Teacher explaini: 
ENTRY level 
INTERMEDIATE level 
ADVANCED level 




e JOBS that require 
t LEVELS of TRAINING, 


6,2,2 


After discussing hand^outj GRAPHIC 
ILLUSTRATIONS OF JOB OPPORTUNITIES 
IN HOUSING Am HOME FURNISHINGS, 
students print in center circle 
the level of training required » 
jyoVANC© (or prof-^ssional) 
INTERMEDIATE (skilled, technical 
ENTRY (unskilled, semi-skilled) 


6,2,2 


Hand-oud^ GRAPHIC ILLUSTRATIONS 
OF JOB OPPURTUNITIES,.., 


M 
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^.QU GRAPHIC lU.USTRATlOilS OF JOB OPFORTUNITI E55 IN 

JIOUSINO AND HOME FURMlSillNGS 




Gift 
VJrapper 
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COURSE 0RIS5TATI0N TO HOME ECONOMICS OCCUPATIONS 



OBJECTIVE NO. 6.0 (cont 



NO. 



INTSmro^TE 
PS^ORMAKGE OBJECTIVES 



NO. 



CRITmiOH MEASURES 



6,3 



ERIC 



The student will identify 
personal qualities and job 
requirements that affect 
emplDyabllity in Housing and 
Home Furnishing Servlcos; as 
evidenced by rasponding 
correctly to at least 3 test 
questions* 



6,3 



PmSOML QUALITIES AND JOB REQUIRmENTS 

Directions i Match the Job with the description 
of personal qualities and job re^ 
qulrements that best describe it. 



JOB 



_1. Utility 
Home 

Economist 

_2. Gift 

Wrapper 

3. Color 

Consultant 

4* Decorator 
Aide 

5 . Furniture 
Re finisher 



PmSONM. 
QUALITIES 

A* Creative 



B, Self- 

confident J 
pleasant 

C, Patient 



D . EnJ oys 

working 

with 

people 

E. Careful 



REQUIRmENTS 

Able to assist 
with several 
projects at 
one time 

Public speak- 
ing ability 



Possesses 
knowledge of 
wood types 

toowledge of 
the color 
wheel 



Neatness, a 
flair for 
attractive 
packaging 



FUNCTIOHAL PmFORMANCE ANALYSIS 



immm pmFOEK^cE o-^jective 6.3 



EVALPATIQN (Response) 



Class discuss PERSONAL QUALITIES 
for JOBS? 

1. Students move to one of 3 
areas In the roomj according 
to their JOB INTllEST. 

2. Students in each group re-act 
to the questions on the card. 
Score keeper count the nu^er 
of "yes" answers to each ques^ 
tion. 

3. Score keeper write name(s) of 
student (s) who answer "yes" 
to every question on the 
board (opposite JOB title). 



6.3,1 



NO, 



HETHOD/mu SaECTION 



L) Divide the room into three 
areas , Label each area with one 
Df these jobSi 
FLORIST AIDE 
UPHOLSTERER 
INTERIOR DECORATOR 

I) Attach the following groups of 
luestions to three 5 "x?" cards 
FLORIST AIDE 

a. Are you creative? 

b. Are you interested in flowers 

c. Do you like to work wluh your 
hands? 

d. Do you have cooperative work 
habits and attitudes? 

a* Can you follow instructions? 

E* Does the pay scale suit you? 

|. Are you willing to work 

holidays, week-ends and over- 
time? 



ITPHOLSTERM 



Are you physically strong? 
Are you free from allergies 
from cloth, varnish ^ glue^ 
etc.? 

Do you like to work with hand 
tools such as hamers, 
staples, etc? 
Do you like to see the end 
product re-newed to usefulnest 
and attractiveness? 



TDffi 



SJt 



ruNCTiOHAL vmommct amlysis 



PERFORMANCE OBJECTIVE 6.0 INTERm PffiFORHANCl OBJECTIVE 6 . 3 



mim SOTS 


N0« 


CRITERION POTOmNCE 
VALUATION (Response) 


NO* 


HiraOD/fflDIA SaiCTlON 


TDffi 
RE^ntlD 








6*3.1 


(continued) 

5. Do you like definite working 
houri? 

6, Do you like the possibility 
of OTOini your owa buiinesa? 
Being your own boas? 

INTERIOR DECORATOR 

1, Do you deiire the extensive 
training necessary? 

2, Do you like to work with 
people? 

3, Are you creative? 

4, Do you have self-confidence? 
5i Would you like a vocation 

of service? 

6. Would you like irregular 
working hours? 

7. Does the pay schedule Interei 
you? 

8. Are you willing to do con- 
tinuous study in this career^ 

9. Would you like carrying out 
several projects at one timel 


t 


PERSONAL QUALITIES to 
JOB OPPORTUNITIES* 


6.3.2 


Uilng hand-out J 

1) check the PERSONS QU^ITIES 
that apply to you. 

2) Compare the qualitiei you 
checked with the list under 
each job opportunity, 

3) Write the job(i) for which you 
might be moit suited* 


6,3.2 


Use hand-out i HOUSING JOB 
OPPORTUNITIES m ME 
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6.3,2 HOUSITO JOB OFFORTUNITIES AND ME 



Do I imwm persoc^l qualities that will help me If I should want to work In 
the arems of housing and hom fumlshlng? Chaak all that apply to you in 
each group. After you ha've^^ithytkad In each group, circle the letters that 
you checked under each Job/^^ok for the job(s) with the TOSt circled 
letters « List In the space prodded the job(s) for which you might be m^mt 
suited. 



I. I enjoy and like tot JOBS 



publically speak to groups of people, A. Utility Home Eeonomlst 

h) ^ assist In creating ideas for others. a, d^ e, 1, 1, n, r, v 

work with things more than people* 

d) meet with different people* B, Color Consultant 

^) be with people ^lle working* b, d, e, h, 1, p, r, v 

t) work alone* 



C* Gift Wrapper^ 

II* I like toi e, g, 1, Op s/ts w 

g) work with hands, D* Decorator *s Aide 

h) ^ plan color combinations. b, d, h, 1, ** k, m^ 

1) work Inside^of f lce--home. ** q/r^ v 

j) work with wood. 

k) work with tools. 1, Furniture Reflnlsher 

1)^ work with equipment. f, g, j, k, p, q, v 

m)_ redecorate rooo^* 



111* I plan to I 

Q) _ _ go to college. * Depends on where ' you work 

o)_ develop a skill through job ^ 



training* ** Depends an what your 

p) have special training from a duties are 

course or school. 

I think I-d be mst comfortable in: Thm jobCs) for which I might be 

most suited Is (are) t 

q)^ work clothes or Jeans* 

r) business suit /men. 

attractive dress or pant suit /women* 
b) daytime dress /casual, 
t) uniform. 



V. I want to earn I 

u) a lot of money. 

v) an average Income. 

w)_^^ only what I need to get by* 
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FUNCTIONS, PBIFORMANCE MALYSIS 



PmORHANCl OBJECTIVE 6.0 ■ j^^^ PERIORMANCE OBJ: 





NO. 


CRITIRION PERFOKMCE 
PALDATION (Rasponsi) 


NO. 


ffiTHOD/miA SaECTION 


TDffi 
REQUIRE 


Lz.i TOOLS and EQUIPMMT 
1 to HOUSING and HOME 
ilNGS OCCUPATIONS, 

* 


6,3.3 


Clasi aurvey of TOOLS and EQUIP- 
MENT used I 

1* Divide class into groupii Die 
tributi a piece of piper to 
each* 

2. Students view Hit of aquip-^ 
mint on transparency . 

3. Groups discuss which of tha 
Hi tad tools they have seen or 
used. 

4. Sacreta^ write list on paper* 

5. Suparvisor collects lists and 
reads the longast list to tha 
class, 

\! 7 


6.3.3 


Transpirancy: TOnTj WE USE SUR- 

vm 

sewing machines 
cOEEiercial sewing mchinei 
measuring tools j 

rulers 

yardsticks 

tapes 

haMars ^ fflignatic hammer 

scissors 

needles 

cuired upholstery naedlei 
pliers 

screw driver 
thread 
cloth tape 
heavy duty thread 
tacks 

electric drill 
ripping tools 
drsssmaker chalk 
ice pick 

webbing stretcher 
curved needle 
thimble 
ladder 

Display topis and equipment and 
ei^lain a little about the use 
of each. 

Invite parsons from cominlty 
who make drapes or slipcovers 
to show tools of the trade. 

Roma Extension ^ant. 
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IHAL PmpmMCl OBJECTIVE 6,0 



mmm fmommm objective 6,3 



mwa STEPS 



fy safety prieautions for 
M and various occupationi 
1 to houilng and homg 
lings. 



NO, 



6*3.4 



CRITffilON POTOSHANCE 
PM.DATION (Rasponsi) 



a) Claii divide into groups to 
discuis SAFl use of tools and 
equipment i 

I* Show J or list on card, tooli 
and equipment to be dls^ 
cussed by each group. 



2, Artists prepart posters for 
classroom and/or school | su^ 
as J '-Accidents Can Be Pre- 
vented" - SAPETYj Evtr^^herf 
Should Become a HABIT" 

3* Group FORMEN explain BAFITI 
PRECAUTIONS to class. 



b) Class vim safety film; dis- 
cuss: HOW could ACCIDINTS be 
PREVENT©? 



NO, 



6.3,3 



mHOD/miA SELECTION 



TDffi 

REcyma 



(continued) 

Visit various departi^nt stores, 
upholstery shops , drapery ahopsj 
or industries. 

Persons from housing and home 
furnishing occupations. 



6. 3, 4 Assignment: Ask students to bring 
and/or explain how to use electric 
tools safely. 

Divide tool and equipment Into 
several groups. 

Teacher should demonstrate safet)/ 
precautions to observe when using 
electric tools. Add any pQlnters 



|p|8n|j.ml88 



de one card in an 
envelope for each slogan | pri^ 
ing one word on each card. 
Artists would asseMsle on 
poster paper, color, and 
illustrate. 

"Ladder Safety" McCall^s 
August 1972 

Film. Crimes of Carelessness 
National Board of Underwriters 
Film: "i^j Daddy I Accident Pre- 
vention " (15 ^nutes) 
1815 Florida Division of 
Hgalth 
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FUNCTION PmFOIMANCE MM^YSIS 



lAL POTOmMJCE OBJICTIVE 6.0 



INTERm PEIFORM^CE OBJECTIVE 6,3 



jtm STCTS 

rate iQmi ikilla of 
illOR DECORATOR 
miOR DESIGNSl 
IIST 

m CONSUITMT 



the 



idget and aesembli a 
icctiBory related to job 
Lltlis in mBim and 
mSHINGS, 



NO 



6.3.5 



6,3,6 



CRITMION PERFO^HCE 
EyALPATION (Response) 



^swer queations and follow dlrec- 
tiona on COLOR ¥MEL COMBO hand- 
out. 



a) Plan 

1. Frois a Hit of suggeited 
simple room or home acceisor) 
projects J grQupi discuss 
things they would like to 
make. 



pi vote to select one or 
two projects for class as^ 
ien^ly line to make. 
NOTE ; Students may suggest 
and deMnltrate how to mke 
other room accessories,- 

These articles my bei 
used in the classroom 
used as FH4 projects 
purchased by students 
completed for student's 
perional use (if the stu- 
dent furnishes the ma^ 
terials) 



NO. 



6.3.5 



6,3.6 



MITHOD/MroiA SilECTION 



Hand-out: COLOR WHEEL COMBO 

1. Divide boKes of crayons amonj 
iroups of students. 

2. Students follow printed dire, 
tions . 

Teacher explain color com- 
binations 
triad 

compleitentary 
analogous 



Divide class into groups to dis- 
cuss transparency or hand-out i 
ACCESSORY ASSEMBLY suggestions. 
Which will you do? 

fabric flowers 

desk^top organization 

stuffed animals 

toss pillows 

covered coat hangers 

paperweights 

trivet 

door-stop 

pencil holders 

using egg cartons in various 
ways 

covering cardboard with burlap 
use felt cutouts to make 
pictures ^ patterns can be 
made from coloring books 

flower holder 

others?. . . . 



TDE 
REQaiRffl 
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FUNCTIONAL PffiFOffleCE AKALYSIS 



HAL frafOMAMCl OBJECTIVE 6.0 



INTERIM PERTORM^CE OBJECTIVE 6,3 



NOt 



6,3. 



CRITffilON FOTOMIANCI 
EVALUATION (Raapense) 



(continued) 



6,3.6 



3* Write an ASSHCBLY LINE PLM 
OF WORK for a project not 
alraady planned, 

b) Budget 

1, Groupi list the auppliei and 
equipment needed to make one 
rooffl accessory, 

2. Write the coat of each. 

3, Total the cost to make 
access©^. 

4, Estiinate the niu^er to naka, 

5. Divide total cost by number 
produced , 

6. Suggeit a reasonabli sale 
price* 

7, Determine TOthoda of selling 
projects either Individually 
or as group, 

8. Keep co^ltte records of 
costs ialea and profits. 



^raoD/miA saiCTioN 



(continued ) 

Do It Yourself Home Decorating 
Ideas Favorite Recipes Press 
Montgomery j Ala, 36109 

Booklett How to Jurnlsh a Prlva t 
World for Teens 

J.C. Peiineys Inc. 
Educational Relations 
330 West 34th Street 
New York 1, N, Y. 



TDffi 
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FUNCTIONM. PIEFORMANCE M^YSIS 



^ FEOOBHANCE OBJECTIVE 6.0 INTmm PStPORMNCE OBJECTIVE 6*3 



nm STEPS 



NO, 



6,3,6 



CRrTffilON PmFOmi^CE 
EVi^tJATION (Responie) 



(continued) 

9, Make chart to show complete 
aales records, Individual or 
group* 

c) Aase^la * 

1, List JOBS naeded to aaiembla 
the accessory, 

2, Describe TASKS requirtd of 
each JOB* 

3, Decide groups of STUDENTS to 
do the JOBS* 

4* Plan WORK AREAS for aach; 
using WOM PUN, 

Si Assanible necessary Ei 
HENT and SUPPLIES. 

6, Activate WORK PUN* 



NO. 



6,3.6 



Teacher may prefer to divide JOB 
TASKS into groups, 

GROUP 1 



mraoD/mM saECTioN 



Housekaaper in charge of suppli 
and aquipmant. 

G ROUP 11 
Cleaning and praparing cartons, 
canss etc.j for covering, 

GROUP 111 



Covering with various materials 
GROUP IV 



Adding finishing touches such 
as tape, braids ribbon, floweri 
etc., printing of words, names 
or initials, 

G ROUP V 
Caring for finished product; 
checking for defects, with 
suggested improvements I arrang' 
ing for sale of articles, etc, 

G ROUP VI 
Bookkeeping costs of each 
article, budgeting - money made 
on tach article * 



RE(JJffi® 
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COLOR WHE^ COMBOS 




ANSWER I 

1, What ara the 3 primary colors from which all other colors are mada? 



2, Locate tha position of tha 3 PRDIARY COLORS on this color wheel. 
Color them. 

3* What color can you make when you co^ina,,,. 

RED + YELLOW ^ 

BLUE + RED ^ 

BLUE + YmLOW ^ 

4. Color the 3 SEGOmARY COLORS on the wheel. 

5. What colors do you make when you combine a PRDI4RY COLOR with a 
SECONDARY COLOR? 



6. Color the 6 INTraMEDrATE COLORS on tha wheel, 
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6.3.5 COLOR WHEEL COMBOS (continued) 

7. Can you name colors that would combine to make theae COLOR C^INATIONS: 
TRIAD COtgLItCTTARY ANALOGOUS 
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6.3,6 (a) 



FABRIC FLOI^S 



^OUNT NlEDm 



COST 



aelssora 
yarn 

cloth scraps 
florist wire 
florist tape 

white glue (suggest Mod Podge) 
wire cutters or pliers 
pinking or scalloping shears 



PATTERNS I 



JOBS 

Suparvisors 



Pattern 
Makers 



TASKS 

Assigns Jobs/work apace 

Distributes collect ^ store supplies 
Make ^ keep time schedule 

Makes patterns for flowers & petals 




NAMES 



Pinners 



Pins pattern to fabric scraps 
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Cutters 



Wire 

Cutters 



Cuts 14 petals and U leaves for each 
flower (petals more attractive if 
cut with scalloping or pinking 
shears) 

Cut 7 pieces of 2% inch florist wire 
for each flower and an extra 2 inch 
piece for each leaf 



6,3,6 (a) FABRIC FLOWmS (continued) 



196 



JOBS 
Gluerfi 



TASKS 

Drip glue on wrong side of fabric 
around edge of one petal and up the 
center- Do the SMe for each leaf. 



N^S 



Fabric and 
Wire Setters 



Measurer and 
Gut ters 

Stem Wire 
Cutters 



Place wire in center of fabric petal 
or leaf and another petal or leaf on 
top. Let dry 

Measure and cut 7 pieces of 2 inch yam 
for each flower 

Cut an 8 inch piece of stem wire for 
each flower 



Florist Aides 



Bend the. tip of the wire over the 
middle of the 7 yarn pieces. Pinch 
the wire and wist to secure the yarn 



Florlats 



Florist .'.ides 



Take 7 petals. Add one at a time to the 
stemj overlapping petals as you rotate 
the stem in your hand 

Apply florist tape to base of petals and 
work down stOT to cover exposed wire. 
Remember to add 2 leaves to lower stem 
before completely covering the wire 
with tape 



Florists Bend petal and leaf wires to shape the 

flower. Arrange flowers In container 
if you have one 

Inspectors Inspect quality of flowers and send 

back to workers If necessary 

Salesmen Take charge of packaging and selling 

products 




EKLC 



274 



197 

6*3»6 ft) 4£C E££0 R Y A££1M B L Y 

fMCIL BUCKET or FLOWm CONTAINER 

SUPPLIES NEroro Nm^m NEroro 

tin can 3%" high, any width 

wooden clip clothespins 

glue 

paint 

paint brushes 2 

(optional) pencils or flowers 



JOBS TASKS STUDENT/GROUP WORK AREA 

Superv^isora Hire workers dally 

Assign to work areas 

Dis tribute y collect & store 

Supplies 

Plan & keep time schedule 

Wire Remove wire spring from 

Removers clothespins 

Gluers Glue the halves around the cans 

notch out and romid ends at 

the top ^ 

Painters Paint the bucket 



Inspectors Check quality of wortoanehip 



Stock Ship/store finished products 

Clerk 

Salesmen Price/ tag/sell 



Goimercial advertise products 
Artists 



COST 
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6,3,6 (c) 



PATCHWORK TRIVET 



SUPPLIES NErom 
wooden clip clothespins 
glua 



24 



COST 



JOBS 



Supervisors 



Wire 

Removers 



TASKS 

Hire workers daily 
Assign work areas 

Distribute, collect & store 

supplies 
Plan and keep time schedule 

Remove wire spring from 24 
clothesplTis 



STUPENT/GROUP work AREA 



Gluers (halves) Glue halves together, makinf 

24 pairs 

(pairs) Glue 6 pairs Into a square 



(squarea) Make 4 squares; glue together 
alternating to make patch^ 
work 



Painters 



Stock 
Clerks 

Salesman 



Commercial 
Artists 



Paint or varnish the trivet 



Inspectors Check quality of wortaianshlp 



Store finished products 
Price/tag/sall 

Advertise products 
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FUNCTIOHAL PE^OmNCE AmYSlS 



cm PIRPORMANCE OBJECTIVE 6,0 



INTmm PmFOWiANCE OBJKTIVE 6J 



.zes JOB REQUIRIHENTS 
i) fDr ipma CAREMS in 
\ and HOME FU^ISHINGS. 



NO, 



6,3.7 



CRITmiON fmFORMANCE 
EVALUATION (Responsa) 



Match JOB SKILLS with one of the 
followtng CMEMS: 

A. FLORIST AIDE 

B. UPHOLSTERM 

C, INTERIOR DECORATOR 

D, HI^EMAKER 



NO, 



6,3,7 



MTHQD/miA SaECTION 



TDffi 



Hand-out: MIX AND MATCH THE JOB 

D 1, 
J__ 2, 

A 3, 

C 4. 

C 5. 

P 6, 

D 1. 

A a, 

9, 
10, 



B 
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6,3.7 



JOBS SKILLS 



Dlreetlong l Here are only four of the specialized jobs associated with 
HOUSING and HOM FuraiSHlMS. After reading and discussing 
the JOB SKILLS for each, match the SKUXS to the JOB or 
CARim on "Mix and Match Job Sheat", 



Saoples of daily activities from sOTii-akilled, skilled and professional job 
opportunities . 

I. FLORIST AIDE (semi-skilled) 

a* Taking orders In person or by telephone « 
b» Giving ctistomer suggestions when asked « 
c* ^^ittog up sales and keeping records* 
d. Sorting supplies. 

e* Learning professional names of flowers and foliage* 
f* Learning tools of the trade, 
g* Coordinating activities* 

h. Making display articles, 

i. Caring for fresh and artificial flowers, 
j« Learning methods of wrapping. 

k* Preparing to work overttoe, holidays and week-ends, 
1, Keeping shop clean and orderly. 

II, UFHOLSTBIER (skilled) 

a. Contacting customers. 

b. Measuring accurately for fabric , trittj etc- 

c. toowlng method of covering customer desires i tufted, buttons , cording, 

pleats ^ padding, webbing, etc* 

d. Picking up and delivering furniture. 

e- Removing all fabric and repairing furniture* 

f * Cutting or drafting pattern; cutting fabric, 

g. Reflnlshing wood, if needed. 

h. Using heavy duty machine for sewing, cording, etc, 
1. Skill in placement of fabric. 

j* Satisfying the customer! 

Ill* imERIOR DECORATOR (professional) 
a* Contacting clients* 

b. Evaluating each client and interior* 

c. Measuring accurately for floor covering, slipcovers and draperies. 

d. Knowing furniture styles and needs, 
e* lowing fabrics and fibers, 

f , Making contacts with drapery shops ^ slipcover maker, drapery makers 

carpet shops and accessory shops, 
g* lowing ine, design and color. 

h. Working out co^Xete estimates and designs for customef • 
1. Satisfying the individual client. 
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6 • 3 , 7 JOBS SKILLS (continued ) 



a- MAkm final decisions for the home and its furnishings, 
b. Often does his Q\m palntlngi repairs and construction, 
c* Recel-^es no payi but work Is equivalent to salaries needed to pay 
others for acco^llshing homemmklng tasks. 
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6,3,7 



MK Am HATCH TM JOB 



DIRECtlONS % Place the capital letter, that is in front of a careers 
in the blank before the Job or skill that is his/her 
responsibility. 



tiffi JOB OR SKILL 



1* Makes a wall hanging for the hall* 

2, Measuring accurately for upholstery 
fabric s trlTOp etc, 

3* Caring for fresh and artificial 
flowers, 



THE CAREm IN HOUSING 
AND mm FU^ISHINGS 

A. Florist Aide 



B* Upholsterer 



C, Interior Decorator 



Evaluating each client and his 
needs , 



D • Qomemaker 



5. toowing furniture styles, 

6, Repairs the broken hinge on the 
china cabinet. 



8* 



Plans to put a wo=8 tory house on 
the property - 

Learns professional names of 
flowers , 



Picking up and delivering 
furniture* 



10* Uses hea^^ duty machine for sewing. 
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^gitSl ORimTATION TO HOME ECONOMICS OCCUPATTOKS 



TraMIlWL PBRTOWIAHCl 

OBJECTWE HO. 6.0 (cont'd) 



H0« 


iirrERHroiATE 

PK^FniRMANnE OBJECTIVES 


NO, 


n^TTFtRTON MEASURES ^ 




The student will Identity 
advantages and disadvantages 
of Housing and Home Furnish^ 
Ings Caraarsi as evidenced by 
answering corractly at least 
3 quest ions* 




^VANTAGES-DISADVANTAGEB OF HOUSING AND HOME 
FURNISHINGS CAREIRS 

Directions ^ Write the n^nber of the Job beside 
the statement that describes Its 
advantages and disadvantages, 

JOB 

1. Homa Lighting and Appliance Demonstrator 

2. Florist 

3. Drapery and Slipcover Aide 








5. Window Display 










ADVANTAGES 


DISADVANTAGES 








A* Training on the 
Job, with op= 
portunlty for 
advancement 


Responsible for 
mlscalculationa 








B. Opportunity for 
comimmlcating home 
decorating ideas 


Pressure of dead-^ 
lines 








C, Pleasant working 
with natural 
beauty 


Must work holidays* 
weekends, and over^ 
time 








D* Becomes knowlede^ 
able of new 
developMnts in 
home furnishings 


Traveling makes 
family life difficult 








E. Could receive 
fringe benefits 
from appliance 
company 


Requires being on feet 
all day 


Q 
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FUNCTION Pm'ORMANCl MALYSIS 



[NAL PmomNCE OBJECTIVE 6.0 



IHTBaiH PEKFOI^CE OBJECTIVE 6,3 



HOUSING and HOME FUR- 
S CAREERS* 



NO. 



M ADVMn:AGES and DIS- 644 
^GES of JOBS In HOUSING 
ffi FURNISHINGS* 



6.4.2 



Match JOBS with ADV^AGES and 
DISADVANTAGES, uiing MATCH THE JOB 
GAME, 



Btudenti interview family or 
friends s employed in HOUSING and 
HOME FUMISHINGS CMEERS, about: 
TRAINING REQUIRE 
PmSONAL QU^IFICATIONS 
JOB REQUIRmENTS 
ADVANTAGES and DISi^VMTAGES 

Report to clasi orally, on 
bulletin board; or write in claas 
notebook. 



CRITTOION POTOmKCE 
EV^UATION (ResponBe) 



NO, 



6.4J. 



6.4.2 



PTHOD/lffiDlA SaECTXON 



Hand'out: MATCH THE JOB GAME 

JOB INTERVIEW 
Name of JOB _________ 

Address 

Employar 



TRAINING is required for 
this job? 

mat PERSONAL QUALIFICATIONS 
do you reco^end for this job? 

Describe the SKILLS and other 
REQUIRmENTS for this job. 

Explain the M)VANTAGES and 
DISi. WANTAGES of your job. 



TME 
REQUntS 



EKLC 
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6.4.1 



MATCH THE JOB GAME 



ERIC 



DIRECTIONS I Listed below are some of the advantages and disadvantages of 
~~ 5 jobs. Use the alphabet key to figure out ^Amt these jobs 

are and write the answers at the bottom of the page. 

^PHABET KEY I 



1 2 

A B 



3 4 
C D 



5 6 7 8 
1 F G H 



9 10 11 
I J K 



12 
L 



13 14 
M N 



15 
0 



16 
P 



17 
Q 



18 19 20 
EST 



21 
U 



22 23 24 25 26 
V W X Y Z 



6-12-15=18-9-19-20 



ADVANTAGE 
Pleasant working with 
natural beauty 



DISADVANTAGE 
Must work holidays, 
week-ends and over-- time 



2. 4-18-^16-5-18-25 and 
19-12-9-16-3-15-22-5-1^ 
1-9-4-5 



Training on the job 
with opportunity for 
a d vane emen t 



Responsible for 
miscalculations 



23-9--14-4-15-23 
4-9-19-16-12-1-25 



Opportunity for com- 
cumieating home 
decorating ideas 



Pressure of deadlines 



4. 2-21-25-5-18 



Becomes knowledgeable 
of new developments 
in home furnishings 



Traveling makes family 
life difficult 



8-15-13-5 May receive fringe 

12-9-7-^8-20-9-14-7 benefits from appliance 

and 1-16-16-12-9-1-14-3-5 company 
4-5--13'-15-14-19-20-*18-l-20-15-18 



Requires being on feet 
a lot 



1. __ 

2. __ 

3. 

4. 

5. 



285 



ao6 



Ci£W5i E ORIMTATION TO HOME ECONOMICS OCCUPATIONS 



OBJICTI?! NO, _7.Q 



After examining HGIffi ECONQWICS RH^TCT OCCUPATIONS, at least 76% of the students will 
eo^lata a hand-Duts "LOOKING AHE^"; as evidenced by res pone Ing to at least one 
question. 



NO, 



nirraMmiATE 

FEI^miANCl OBJECTIVES 



H0« 



raiTBaiOH MEASUHES 



7,0 



LOOKING AHEAD 



Directions^ Check your rasponse to at least one 
of the following I 

HOME ECONOMICS COURSES I might take arei 

8th grade, (Qne_ semester) 

Exploration of Food Management, Production 

and Service Occupations 

^ ExplorMtlon of Child Care, Guidance and 

Ser\rice Occupations 

Exploration of Clothing Kanagements Fro^ 
duct ion and Service Occupations 

Exploration of Home Fuimlshinga, Eaulp"^ 

oent and Service Occupations 

Exploration of Home Service Occupations 

9th grade (one year) 

Exploration of the Occupation of Home- 
making 

None of the above 
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COUHSE ORiraTATION TO HOMEECONOMICS OCCUPATIONS 



TEEHINAL PERFOro^NCl 

OBJECTIVE NQ> 7.0 (cont*d) 



HO. 



IKTPEMEDIATE 
PrarORMWICE OBJECTIVES 



NO, 



CRITERION HM8URES 



7.1 



Examine HOME ECONOMICS COURSE 
aECTIVES for eighth and 
ninth grade students; as 
avldenced by at least vi awing 
the transparency s LOOKING 
iAHEAD* 



7,1 



ERJC 



LOOKING AHEAD 

V^Xle viewing transparency ^ students will dis^ 
cuss the fQllowlngi 

HOME ECONOMICS COURSES I MIGOT TAKE I 
8th Grade ConJ semester ) 

1* Exploration of Food Management, Production 
and Service Occupations 

2, EKploratlon of Child Cares Guidance and 
Service Occupations 

3, Exploration of Clothing Managements Pro- 
duction and Service Occupations 

4, EKploratlon of Home Furnishings ^ Equips 
ment and Service Occupations 

5* &cploration of Home Service Occupations 



9th Grade (one year) 

!• Exploration of the Occapatlon of 
Homamaking 
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lOT TO CURRICULUH OBJECTCTE TEST 



I. OCCUPATIONAL CLUSTmS 

1, D 6. C 11. E 16, 1 

2. C 7- A 12. A 
3* B 8, B 13* C 

4, B 9. D 14, D 

5. A 10* E 15. B 



II* CAMER OPPORTUKITIES 

(answers do not have to be in order undar the occtipational clustera) 

HOUSING 

HOOT & HOME FOOD fir CLOTHING a 

HUMAN CARE SmVICES FURNISHraGS NUTRITION TmTIL ES 



17* 


B 


21. 


G 


25* 


H 


29, 


A 


33* 


D 


18. 


C 


22. 


I 


26. 


J 


30* 


E 


34* 


F 


19, 


R 


23* 


M 


27. 


L 


31, 


K 


35. 


N 


20. 


T 


24, 


0 


28, 


S 


32. 


Q 


36. 


P 



III* POSITIVE - NEGATIVE ASPECTS 



37 + 42 _0 47 



0 38 0_ 43 H- 48 

0 39 + 44 0 49 

+ 40 0 45 + 50 

+ 41 + 46 _+ 51 



IV, EDUCATION TRAINING REQUIRmENTS 

52* B 57. A 62, B 

53. A 58* A 63. A 

54. C 59. B 64* C 

55. B 60- C 65- A 

56. C 61. C 66. B 



y. PmSONAL QUALIFICATIONS MP REQOIRE^NTS 



67. 


+ 


72. 


+ 


77. 


0 


82. 


+ 


87. 


+ 


68. 


0 


73. 


+ 


78. 


+ 


83. 


0 


88. 


+ 


69. 


0 


74. 


0 


79. 


0 


84. 


+ 


89. 


+ 


70. 


+ 


75. 


+ 


80. 


+ 


85. 


+ 


90. 


+ 


71. 


+ 


76. 


0 


81. 


+ 


86. 


0 


91. 


+ 



92 thru IQQ - There are no correct answers fox thesa; you will earn 
one point: for each response. 
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KEYS TO T.P,0. AND I,P*0, TESTS 
ORIENTATION TO EOm ECONOMICS OCCUPATIONS 



KEY 


TOi 1,0 Home Economics Occupational 


ni lis frpr^ 


Corract Answers ^ 






1. 




14, 


Clothing and Textiles 


2. 


Clothing and Textiles 


15, 


Housing and Home Furnishing 


3* 




16, 


Food and Nutritlot* 


4, 


Clothing and Textiles 


17, 


Human Care 


5, 




18. 


Home Services 


6. 


Human Care 


19, 


Clothing and Textiles 


7. 


Food and Nutrition 


20, 


Food and Nutrition 


8. 


Home Servicea 


21, 


Home Services 


9. 


Food and Nutrition 




Human Care 


10, 


Hufflan Care 


23, 


Clothing and Textiles 


11. 


Hovislng and Home Furnishings 


24, 


c oou ano iNUtrx uxon 


12, 


Home Service's 


25. 


Housing and Home Furnishing. 




Housing and Home Furnishings 








Keys to 1,1^ 


14 6 9 


10 




1,2: 


13 4 8 


10 




1,3- 


12 4 7 


9 




1.4: 


12 5 7 


9 




1,5: 


3 5 6 8 


10 
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KEYS TO T.P.O Am I. P.O. TESTS 
ORIENTATION TO HOME ECONCTIIGS OCCUPATIONS 

KEY TO: 2.0 Himian Care Occupational Cluster Test 

1. D 

7 thiru 10, Any jobs in Htjman Care 

2. A Occupational Cluster 

acceptable. 

3. E 

4. F 

5. C 

6. B 

yms to 2, It 1. Church School Worker 

2* Child Guidance Counselor 

3 . Toymaker 

4 . Companion to the disabled or elderly 

5 . Babysitter 
2,2i E -A I E A 
2,3i C 1 A D B 
2.4i 4 3 5 2 1 
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KEYS TO T.P.O. Aim I. P.O. TESTS 
ORiajTATION TO HOME ECONOMICS OCCUPATIONS 

KEY TO I 3.0 Food and Nutrition Occupational Cluster Test 



1. E 

2. D 7 thru 10, Any jobs in Food and Nutrition 

Occupational Cluster acceptable. 

3. C 

4. B 

5. F 

6. A 



3, 


1* 


1. 




Bus Boy 






2. 




Host/Hoatass 






3, 




Chef 






4, 




Food and Drug Inspector 






5, 




Peace Corps Worker 


3, 


Zi 


E 


I 


E I A 


3. 


3t 


D 


C 


A E B 


3, 


Ml 


4 


1 


2 5 3 
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KEYS TO T^P.O, AOT I,P,0* TESTS 
ORIENTATION TO HOME ECOH^ICB OCCUPATIONS 



TOi 4.0 Home Series Occupational Cluster Test 



1, 
2. 
3. 
4. 



E 
A 
D 
C 



5. F 

6. B 



7 thru 10* Any jobs in Home Sarvica 
Occupational Cluster 
acceptable* 



KKS to 4-li 



1, Laundry Room Worker 

2, Hotel Manager 

3. Custodian 

4. Executive Housekeeper 
5^ Homemaker*a ABsistant 



4,2 
4,3 
4.4 



E I E I E 
C E B A D 
2 5 13 4 
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KCTS TO T,P*0, Mm I.P.O* TESTS 
QRITOTATIQN TO HQffi ECONmiCS OCCUgATIONS, 

CTY TQi 5,0 Clothing and Textiles Occupational Cluster Test 

1. E 

2, D 7 thru 10, - Any Jobs in Clothing and Taxtllea 

Occupational Clueter acceptable. 

3. B 

4. A 

5, F 

6, C 

KEYS to 5,1^ 1- Clothing Stora Stock Clark 
2. Fashion Designer 
3p Fashion Journalist 
4. Worker in Textile Factory 
5* Textile Designer 

5*21 A I I E E 
5*31 D E A C B 
5*4: 3 4 15 2 
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KKS TO T,P,0, Mm I,P*0 TESTS 
QRIMTATION TO HOHE ECOKOMICS OCCU PATIONS 

KEY TOi 6.0 Housing and Home Fumiahlngs Occupational Cluster Test 
1. 1 

7 thru 10, Any jobs in Housing and Home 
* Furniehings Occupational Cluster 

2 ^ acceptable* 

4, B 

5, C 

6, A 



^YS to 6,1: 1. Interior Decorator 

2. Florist 

3, Gift Shop Aide 
4* Kitchen Planner 
5, Decorator Aide 

6.2t A E I A 1 
6,3i B E D A C 
6.4i 3 5 2 4 1 
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To order film - "JMOT IS A GOOD THING" - 
talephone 359-0306 - Mrs, Roulhac 
request dates needed 
pick up and sign out for at* 
Head Start Center 

125 West Church Street - 4th Floor 

return for next school use Conly one 
copy a'^allabie at present) 
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ERIC 



T~\ Entry Level - On-The-Job Training or High School Training 

H Intermediate Level - Two year Training in a Vocational-Technical School or 

College or Skilled with Experience 
D Advanced or Professional Level - Usually College or University Education - 

or more years 

296 



Junior 
four 
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HOUSING AND HOME FURNISHINGS 
OCCUPATIONS 




rO Entry Level - On-The-Job Training or High School Training 

m Interfflediata Laval - Two year Training in a Vocational-Tachnical School or Junior 

Collaga or Skilled with Experience , ^ ^ 

.Advanced or Profasslonal Lsvel - Usually College or University Edueation > four 



more years 
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lotry Level - On-The-Job Training or High School Training 
StS^^dlate Lavel - Two year Training in a Voeational^Technieal School or Junior 
Imtennaaiace i^eveA ^^j^j^J „ skilled with Ixperience 

Advanced or Prof.aslonal Level - Usually College or University Edueation = four 
- " or more years 
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(3) 

Food £ dttt 



FOOD AND NUTRITION OCCUPATIONS 
Pyramid 



Utilities B^prc^^' 



-nsp 



^i+ei*€^ Supervisor 




5 ^'^^f whet 



^"^st^t^ Welpe-r ^^rftrj UJbrkef* Q^mbmo^ti^n. Hq^* SandoDi^K H^fe 



Entry Level - On-Tha-Job Training or High School Training , ^ ^ , t 4 ^ 

S StaLsdlata L^al ^ T^o yaar Training in a VocatioMl-Teehnleal School or Junior 

College or Skilled with Eieperlence 
m Advmnced or Professional Level -Usually College or University Education - four 
" or movm years 
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I Chi id ^^ydifmwi^ Sfi^m/dl 



HUMAN CARE OCCUPATIONS 



Of. 



At 



'iii.}- 



1 



"^aixi sitter 



-Wwirf J^A^^ i^/A 



Hmlp 



*>n pm ft i»n 



•k E limn I 



1 



H»iMiMi4kt«n An^ %^m*k^ Msim^ini 'tn OUjsmnt LiLn^A^ ChuAef, Schemf Wt^k 



^iJ^ iff 



m ItoW Level - On-the-Jot Training or High School Training 

^ fat^dlate Level ^ T^o year Training In a Vocatlanal^Tectaieal Sehool or Junior 
IS I Advanef 



College or Skilled with toperlenee 
led or Professional Level - Uaually College or University Education - four 

or more years 



r- 'o ... 
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SOGGESTIONS TOR PSING m THE CLASSROOM 

To Interpret £H A to schsol and connimltyi 
Sezve Continental breakfast 

Choose 15 coOTunlty leaders from a aaster list conplled of 
county coTOlssloners, profeaalonal people, the press and 
school atelnlstrators. 

Breakfast Includes a tour, talk and time out for refreshnients 





PAGES 


ffmtnit-fPPP - T^'Hea - see F H A Resource Unit 


17 


Treasurer's Duties 


19 


Conducting Meetings 


20-21 


F H A SyB^ols 


22-23 


Ceremonies 


24-25 


Activities 


26-27-31 


Bulletin Board Ideas 


41-43-45-47 


Transparencies 


49-53-55-65 
67-69 



Use officer leaders to introduce reBource-people speakera. 
recreation comlttee to serve refrestaents 
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PRE- VO^TIOm WORKSHOP I^CTO HAJTO-WT 

KAXE OT L^RNraG RmBITION mmATE) TO TYPES ^ LEj^^lTO ^mXENCESi 
CUNIFAC - V. Mason) 

10% of learning Is rttmrabered from RF^IBC 
20% of learning ±^ rCT^bared from LlSTMXKCf 
' 30% of learning is rCTmbered from VlOTlNa 

50% of learning Is rCTCTberad from SUING an:! HEARraO 
70% of learolng Is ramembared from TALKING 
90% of leaming Is rmrabared from DOING 

lOTLORATION OF HOME ECONOMICS OCCUr^TXONS 
Latter to Parents and Students 

Ask students t.^ bring notebooks for classroom f ilini - for storing 
hand-outs. (Teacher could pro^lda folder for students who don t) 



Tests 



TPO Test could ba usad as m pre-test (if time??), "CorrciCtly 
answering" eould aean by witing or orally. Gi^a tests o?;ally to 
group of non^readlng stiidents. 

Pyrattdd 

Intermediate level ^ skilled or technical 

Food and Nutrition 

Food handlers must take City Health Department Food Handler's 
Course I no longer need health card« 

Housing md Home FumlshinES 

Men are preferred for job of drapery maker. 
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BIBLIOGRAPHY 
CPlorida State Prapared) 
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HUMAN CARE 
BIBLIOGRAPHY 



BO OKS 

Cross, Alene. Knlo^lnft Family Living Philiadelphia i J.B. Llpplncott Co. 
1967 

Davis, Martha and Peller, Yvonne. Las sons in Living Bostons Ginn and 
Company, 1970 

Bncvelopedla of Careers and Vocational Guidance, Vol. I and II. Chicago 3 
J.G. ferguaon Publishing Co., 1972 ($21.00 set) 

faccltlng Careers for Home Economists New York: Julian Messner Publishing 
Con^any 1967 

Glnott, Halm. Between Parent and Chil d New York! MacMlllan Company, 1965 

Occupational Outlook Department of Labor, Bureau of Labor Statistics, 
Washington, D. C, 

Taylpr. Barbara. A Child Goes Forth Brlghaa Young University Press, Provo, 
Utah, Rev. 1970 

Wagner. Glllaly. etc. G^s and Activities for Earlx Childhood Education 
Teacher's publishing Corp., Darlen, Conn., 1967 

^^lle, Jane. A Creative Guide for Pre -schooler Teachers New York; Western 
Publishing Company (paperbound edition - $3.95) 

Careers in Relations and Child Development American Home Economics Association 

Choo sing Toys for Children of m Ajes American Toy Institute, Inc . , ZOO 
llfth Avenue, New York, N.Y. (other pamphlets are available) 

Beautiful Junk Headstart Project, Office of Equal Opportunity^ Washington, D.C. 

Homemade Playthings Florida Agriculture Extension Service 

Infant's and Children's Clothing . Equipment md To£S Consumer Education 
Division Sears, Roebuck, and Company Chicago, Illinois 

Sitting Safely Metropolitan Life Agent 

Wbmen's Bureau Tact Sheets (WB-68-157, WB-68-154, WB-67-164, Leaflet #10 - 1968) 
Department of Labor, Washington, D, C. 



304 



mJMAN CARE 225 
BIBLIOGMPHY 
(cont) 



MAGAZINE ARTICLES. 

Good Heuaakasplng Saptai^er, 197r^'Fac« Abou^^^ Bay Care Center' 

Good Houfiekeeplng Septenier, 1971 -'Day Care Centers'' 
MoCall's Kovembar* 1970 '*Day Care Business" 
K^Bwaak May 29, 1972 "Child Care Buslnese" 

Occupational rVatlgok Qa^t^ U.S, Governmant Printing Office 

It Public Docuffients Washington, D. C. (2-yr. subscription - ?3.00; 



FILMS 

"Long Before Six'' Dapartment of Public Welfare Jacksonville, Florida 

FILMSraiPS 

tjiay^ A Learning Hedlum for Pra ^School Children' ' J* C. Penney 



TR^SPARENCIES 

3M Visual Products Box 300 St, Paul, Minnesota 
"Personality and Appearance" 
"Safety for Chlldran" 
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HOME SMVICE RELATm OCCUPATIONS 
BIBLIOGRAPHY 



BOOKS 

Carson. How You Flan and Prepare Meals New Yorki McGraw-Hill 

Craig* Thresholds to Adult Living Peoria^ Illinois i Charles A, Bennett, 
1969 $7,12 

Encyclopedia of Careers and Vocational Guldanba , Vol. II Ghicagoi J. G. 

Fer^ison Publishing Co. Distributed byi Doubleday and Co., Inc., 1972 

Fleck, Exploring Home and Faally Life Englewood Cliffs, N, J. t Prentice-- 
Hall, Inc. V 1965 $6,60 

Fleck, Fernandez, Hunves. Living With Your Family Englewood Cliffs, N. J. I 
Prentlca-Hall, Inc., 1965 

Goodyear, Chapln, Managing for Effective Living New Yorki John Wiley and 
sons. Inc., 1965 $6.60 

McDeraott, Nicholas. Homemaking for Teen- Agers^ Book 2 Peoria, Illinois i 
Charles A- Bennett 

Raines, Margaret. Managing Living Time Peoria, Illinois s Charles A. Bennett, 
1964 $6.00 



PAMPmETS AND BOOKLETS 

University of Florida EKtension Service Gainesville, Florida 

1. Housecleaning Management and Methods 

2. How to Keep Cleaning Tools Clean 

3. Sii^le Housekeeping Tools Every Homemaker Needs 

4. How to Take the Work Out of Housework 

5. 300 Ways to Save Time in Homemking 

Good Housekeeping Bulletin Service 
BW 8, 959 8th Avenue 
New York, N. Y. 10019 



VIJMS 

"Old Age - The Wasted Years" 

Florida State University Educational Filiss 
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HOUSING ^ HOTIE FURNISHINGS 
BIBLIOGRAPHY 



BOOKS 

Barclay and miampion. Tggn Guide to Homemaklng , 3rd Edition New York 1972 

Davis and Peeler. Leagons in Living Bostoni Glnn and Company, 1970 

Do It Yoursalf Home Decorating Ideas Favorite Recipe Press Box 3396, 
Montgomery * MabM^ 36109 1970 

Doyle, R. Your Career In Interior Desisn Julian Messner, Division of Simon 
& SehustiSi IncTl West 39th St New York, N, Y. 10018, 1969 

faievclopedia of Careers and Vocational Guidance , Vol. II Caraars and Occ^Ea- 
tions diieago: j/6- Ferguson Publishing Co. (distrlbutad by Doubleday 
S CoV, Inc.) 1972 <^ 

Fleck, Fernandez and Munves. Living With Your Family Englewood Cliffs, 
N.J.s Prantlca-Hall, Inc., 1965 

Garrett. Consumer Housing Peoria, Illinoisi Chas. A, Bennett Co., 1972 

Gottliet, Lois. Environment and Pasign in Housing New Yorki The HacHillan 
Company 1965 

Gowan, Alan. Images of ^erican Living Philadelphia! J.P* Lippincott Co., 
1964 

Himphreyville, Teresa. Futures In Home Economics Englewood Cliffs, N. J. ? 
Prentice-Hall, Inc., 1963 

Lewis, Banks and Banks. Teen Horizons at Home a^ School TOe ItocMlllan Co. 
1970 

Lewis, Burns and Se^er. Housing and Home Management The MacMillan Co. 

Lifton. Keep to Vocational Decisions Chicago i Science Research Associates 
1964 

HdDermott and Nichols. Homemklng for Teen-Agers , Book 1. Peoria, Illinois: 
Charles A. Bennett Company, Inc., 1966 

Morton. Home Its Furnishings and Equipment Webster Division* McGraw- 

Hill 

fillips, U. teme Economics Careers For You New Yorkr Harper and Bros,, 
1962 
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HOUSING m> HOME FURNISHINGS 

BIBLIOGRAPHY 
(cont) 

togew, K. Thm Modern Houaa , U._S,,A. New Yorks Harper and Row 

Sherwood, Homas - Today and Tomorrow Peoria, Illinois, 616141 Charles 
A. Bennett Conipany, Inc, 

Crtoes of Carelesgness National Board of Fire UndeCTrritersi c/o Film Library 
New" York City College of Agricultural Roberts Hall; Ithaca, N, Y. 14850 
($1*00 rental plus 200 postage 

Homes Around the World University of Iowa Audiovisual Canter Iowa City, 
Iowa 52240 (ll minutes color - $4,15 rental) 

Paging Ali Women Johnson's Wax 
FIIMSTRIFB 

Construct ion of Furniture Southern Furniture Mfg, Co* 

Homes Are For People (Part III) J.C. Penney Co, Local Manager or Educational 
and Consumer Relations 1301 Avenue of the ^ericas. New York, N. Y. lOOiy 

Its Exciting Career - Home Economist in Business J * C* Penney Company 

Let's Talk iU^out Furniture Quality and Construction New York: tooehler Mf g, 

PittgHLETS 

A Date With Your Future Educational Division Institute of Insurance 
^ 277 Park Avenue New York, N. Y, :]0017 

Career Packet Current Edition Amfefl^i :an Home Economics Association 

Color, TCTture , Design ^ Space Consmer Relations Cincinnati i Sperry and 
Hutchinson Company 3003 last Kemper Road 45241 

Floral Design Program Research Coordlnat.i^ng Unit State Educational Building 
Santi Fe, New Mexico 87501 

How To Furnish a Private World for Teens J. C. Penney Co^any 

HeCall's Creative Handcrafts McCall*s Pattern Company 230 Park Avenue, 
New York, Y. 10017 (price - $1*00) 
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HOUSING AND HOME FUBMISHINGS 
BIBLIOGEAPHY 

Youir Cmreey ^ Home Furnlshln gg Nc^w York Chapter National Home Fashion 
League^ Inc^ 767 Laxlnstori Avenue, New fork* N. Y, 

Your Housing Dollar Household Finance Corp* Prudential Plaia Chicago, 
"llllnoie 60601 

Booklatsi Career Information Service New York Life Insurance Company, 
Box SI, Madison Square Station, New York, N. Y- 10010 

Booklets s National Painti Varnish and Lacquer Association 1500 miode Islan. 
Avenue, N.Wp Washington 5, D, C, 



PEtlQDICALS 

forecast (Teacher's Idltioms of Co^Ed) March, 1972 Housing Today and 
Tomorrow page 24 

HcCall's August 1972 "Ladder Safety" 

What's New ta, Home Economics May/June 1971 "How to Avoid Electric Shock" 
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CLOTHING 

BIBLIOGRAPHY 
(cont) 



BOOKS 

Bishop-Arch. B<ahe£ Method of Clochlng Cons true tlon Revised Edition 

Philadelphia, New York i J. B. Llpplncott Company 

Clayton. Young Living . 2nd Edition Peoria, Illinois, 61614: Charles A. 
Bennett Company, Inc. 

Craig, Hazel T. Clothing - A Comprehenalve Study New York! J. P. Llpplncott 
Cotq^any 

Cunningham. Singer Sewing Book- The complete Guide to Sewing Published by 
the Singer Company 

Dictionary of Occupational Tltlea U.S. Department of Labor Washington, D.C. 

Encyclopedia of Careers and Vocational Guidance, Vol. I 6. II - Careers and 
Occupations 

Fleck. Fernandez, Munves Exploring Home and Fa^lz LlviB& Bnglewood Cliffs, 
N.J.: Prentice-Hall, Inc. 

Girls and Clothes . Unit Books 1 & 2 University of Florida. Gainesville, Fla. 
Extensron Service Institute of Food and Agriculture Sciences 

Johnson, Clawson and Shaffner. Sewing Step by Stea, Series Boston! Glnn and 
Company 

McDarmott-Norria. Opportunltlas In Clothing Peoria, Illinois: Charlaa A. 
Bennett Company, Inc* 

HAGAZINES MU) BUU^ETINS 

"Clothing Repairs" Home & Garden Bulletin No. 107 U.S. Department of Agri- 
culture Superintendent of Documents U.S, tovernment Printing Uttice 
Washington t D. C* 20402 price - 25« 

"Forecast" March, 1971 

"Good Housing - Children's Costtmes" G.H. Bulletin Service OH or 742 
BW 8-959 8th Avenue New York, N, Y. lOOlO price - 300 

"tome Economics Related Occupations" An Orientation Handbook for the Young 
Worker aipsinel - The Interstate Printers & Publishers, Inc. Danville, 
Illinois 61832 

3i0 
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CLOTHING 

BIBLIUGR^HY 
(cont) 

"Illinois Teaehar of Home Economics" Vol, XI No. 5 Spring 1967--68 342 
Education Building University of Illinois Urbana, Illinois 61801 

HaCall's Creative Handcrafts for Everyone" The McCall Pattern Company 
230 Park Avenue, York, N. Y, 10017 

•*Men*s Wear Dally" New Yorki lair child PiAllcatlons, Iner^ 

"Frapaiflng for Enployaent in Clothing and Home Furnishings Services" 

Pennsylvania DepartTnent of Public Instruction Harrlsburg, Pa* 1968 

"Saventeen's Make It I" Fall/Winter 1972 $1*00 
gmiSTRIP S 

"Your Retail Store" Key Products 

"A Career In Retail Buying'' No* 83731 

"A Career In Fashion Distribution" No, 83356 

"Retailing Serves the Consumer" No* 82304 J,C, Penney 

« 

FILMS 

"Careers in Fashion Merchandising" No, 3404 Modexn Talking Services 
"Faahlon Means 'Business" (from March of "Time") 
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